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From the  Principal’s Desk: 

 Pratibha Women’s Studies Centre of the College is organizing a National Conference on ‘Gender 

Isonomy: A Societal Onus—2018’. It is indeed a matter of privilege and pleasure of our institution. 

Vidya Bharati Mahavidyalaya being a multi-disciplinary institution has been endeavoring towards 

quality in Higher Education. We have an exemplary teaching staff with the provision 10 research 

peogrammes in various subjects. There are more than 300 students securing places in the General Merit 

List of SGBA University so far. We have state-of the-art infrastructure, well equipped and spacious 

library, outdoor playground and indoor gymnasium, Training and Placement Cell strives hard to 

groom the students for better placements. Vidya Niketan Study Centre helps the students to crack the 

hard nuts of competitive exams. The Social Outreach and Enabling Centre (SOEC) inculcates the 

values and sense of commitment towards society.  

Our institution has always been on the forefront to initiate activities of social concerns. All 

human beings are born equal. They have equal rights to live a healthy and fruitful life, to gain education, 

to experience equality at the workplace as well as on domestic fronts, to enjoy equal opportunities in all 

spheres of life and above all must be respected in every circumstances of life. But unfortunately, the 

scenario is quite different from what has been expected in the last seven decades of Independence. This 

Conference is an earnest attempt to come up with such a sensitive social issue and ponder over it from 

various perspectives in order to establish a harmony in society in terms of equality.  

 I am sure the discussions and deliberations during the conference will provide a platform to 

teachers, participants, research scholars and all those who have a sensitive heart to identify this issue and 

zeal to bring a positive change I n the society. 

  Let me take this opportunity to express my gratitude towards the delegates for their valuable 

contributions in the form of research papers to be published on this occasion. I wish the Conference a 

grand success. 

         

Principal 
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 _nbWn‘Üap ànNs[ I&njnonhz[N |óan Bn|V 
P‘s[ an§Np B|Wfa L|[ð? [nWp Bnip0  e§Y[n 
|fen§hnb»an PKà|hÕ ósenYs BäanhI&n§Àan ‘Wp 
$$|óan an P|‘[sNp h§Knpo[ e h§eZ©[ I&bÊanÀan 
‘nÜa‘ BnipW0 ob§Wx Wbs YpJsc Ëan§[n P|‘[sÀan ‘ncI&t 
i¸&nonhz[ Yzb cnpR?cp PnWp))0*|fen<4225+|~[n 
BKbenc an ósenYs Bäan|hIp&Àan ‘Wp.$$Ix&Rx?§~ Bn|V 
oan©an[p h‘nPn‘Üap |óan§[n Pb h‘n[WpNn Bn|V 
ñen|_‘n[nNn YPn© YaneanNn Bhpc. Wb Ëan§[n |oWn 
Bn|V oWs Bfn YnpÝis |S?I&nVnÀan P‘u[seb h‘n[WpNp 
i¸& |‘jncp on|iPp))0  I&nbV P|‘[sebsc ‘ncI&ti¸& in 
’&º& B|ZI&nb YnJ|eÊanozbWn ‘an©YsW [hWnp. Wb 
Ëan‘xjp |óan§[n Ix&Rx?§~. BnáìaeñXn Bn|V h§ozV© 
h‘nPn‘Üap Bn|X©I& e ‘n[|hI& ñX³a© àná inpW BhWp0 
*BKbenc< 3;;;+ Ëan‘xjp |óan§[n I&naYan[p 
|oËanÀan e o|WÀan P|‘[seb ‘ncI&ti¸& |‘jVp KbPpNp 
BnipN.ob§Wx ËanN~bnp~b |óan§ I&naYan[p i¸& LpÊanhnS?s 
‘nÝaWn |Ycs Bhcs Wbs Wnp i¸& Ëan§[n |‘jÊan‘Üap 
I&npVËan BT?NVs |[‘n©V inpWnW anNpis |eûdpgV I&bVp 
KbPpNp Bnip0 an BT?NVs ’&º& oxñ&ghÎnnI& 
‘n[|hI&WpWz[N apWnW. I&t Ëan hn§ñI¥&|WI&. bnPI&ta e 
Bn|X©I& |iWh§~§ZnWz[is apWnW anNp h§fnpZ[ I&bVp KbPpNp 
Bnip0  WhpN I&naYn Bn|V h‘nP an§ÀanWsc B§Wb I&‘s 
I&bÊanÀan Ñï?sI&npVnWz[ e |óan§‘Üap Ëan§Àan ‘zc_zW 
i¸&n§Ns PnVsePnK¥Ws I&bÊanÀan Ñï?s[p àñWxW h§fnpZ[ 
‘iÎenNp Bnip0  

 BnP I&naYan[p |óan§[n |oËanÀan h§oÎns‘Üap 
i¸& |‘jW Bhcn Wbs àËaknW B°K«sIB°K«sIB°K«sIB°K«sI&&&&ëNb hpÝhh ëNb hpÝhh ëNb hpÝhh ëNb hpÝhh 
4232423242324232 [xhnb _nbWnW ’&º& ;;;; ' |óan§[n Ëan§Àan 
eT?scn§Àan P|‘[s‘Üap i¸& |‘jncn Bnip Wb ‘inbnï´?n‘Üap 
ip à‘nV 9 Wp : ' oaªW Bnip0  Ëan‘xjp fnh[ìaeñXpWz[ 
Pbs Ëan§Àan i¸&ncn ‘nÝaWn Bhcs. WbsYpJsc 
hn‘n|PI& ìaeñXpW ‘nÌ anNp _n[ [nis0  Ëan‘xjp an 
àýnÀan ‘xjnoaªW PnÊanhnS?s àñWxW h§fnpZ[ ‘iÎenNp 
Bnip0  

 |óan§[n P|‘[seb ‘ncI&t |‘jnëan[p |óan§ 
Ix§&Rx?§~nW. BnáìaeñXpW ñen|_‘n[n[p eneñ& fI&WnW0  
I&nbV _nbWsa h‘nPbN[p‘Üap P‘s[ in LR?I& ‘n[|hI&. 
bnPI&ta Bn|V hn§ñI¥&|WI& ñX³a© YpVnbn ‘iÎenNn LR?I& 
Bnip0  ñeW…Àan i¸&nNs P‘s[ Bhpc Wb |óan§[n 
Ix&Rx?§~nWz[1 LbnWz[ ~nipb I&nU?Vp rI&en obnec§~sËenNp 
Pse[ apÊanh BT?Xjn |[‘n©V inpWnp0  Ëan‘xjp an àýneb 
h§fnpZ[ I&bVp ‘iÎenNp Bnip0|óan§Nn P|‘[sebsc 
I&naYpfsb B|ZI&nb Bn|V Ëan§[n e|T?cnpon|P©W 
P|‘[sebsc B|ZI&nb [ |‘jVp anWsc B§Wb e ËanÀan 
I&nbVn§Np |eûdpgV I&bVp0‘inbnï´?nWsc I¥&gI& |óan§Àan 
P‘s[ZnbVpNn C|Winh WonhVp e BnPNn h§Y_© PnpT?Vp0 
|óan§[n Ëan§Àan enbhni¸&nÀan P|‘[sonhz[ e§|NW 
I&bVnbp LR?I& fnpZVp0I¥&gI& |óan§Àan P‘s[u‘ncI&tNp 
‘iÎe BZnpbpqJW I&bVp e I¥&gI& |óan§Àan P‘s[ 
‘ncI&tWz[ apVnbs h‘n[Wn e ñX³a© BZnpbpqJW I&bVp0ip 
BnPÀan I&njnWsc Áec§W àý BnipW Ëan‘xjp 
P‘s[nZnbVn Bn|V I¥&gI& |óan anÀanWsc hn§ñI¥&|WI& 
bnPI&nbV [p‘Ip& I&hp NncWp ip WonhVp KbPpNp Bnip0  

enbhi¸enbhi¸enbhi¸enbhi¸&&&&< < < < P‘s[ZnbVn e hn§ñI¥P‘s[ZnbVn e hn§ñI¥P‘s[ZnbVn e hn§ñI¥P‘s[ZnbVn e hn§ñI¥&|&|&|&|WIWIWIWI& & & & bnPIbnPIbnPIbnPI&&&&nbVnbVnbVnbV    

Hindu Sucession Act-1956[xhnb Bn|V 

Muslim Personal Law (Shariat) 1937 
[xhnb ‘xcscn e|T?cn§Àan h§oÎns‘Üap enbhi¸& |‘jVp 
‘nÝa Ip&cp0 3;78 Àan I&naÚn[§Wb Áan ‘xcu[n _nE& 
[nis Bgn ‘xcs~bnp~b |eeni I&bÊanNp à‘nV enU?cp0 
I&nbV. an |eenin[p Ëan ‘xcuÀan e|T?cn§Ns P‘s[ 
[enan‘xcncn |‘jVnb inpWs0 =N³Zbs…422;ÕËanN~bnp~b 
an I&naÚnNn P‘s[Ynb Ix&Rx?§~neb Jxo ‘npS?n à_ne oT?cn0 
anWz[ i\banVnhnb»an bnÁan§‘Üap P‘s[Ynb Ix&Rx?§~nW 
‘xcu[n PÝ‘N  |Ycn PnW [ìiWn0 an‘xjp ‘xcuNp à‘nV 
I&‘s Qncp inpWp0 *N³Zbs…422;+ 

P‘s[ in fpWI&/an§hnS?s B|Wga à|Wð?pNn ‘xÔn ~[cpcn 
Bnip0 P|‘[sÀan ‘ncI&tNn Fp|Win|hI& h§Y_© LpWn[n ~s[n 
BKbenc an§[s |‘Wnkbn Bn|V Yna_nK an riYz 
enbhni¸& oÕWsNp |eîcpgV Ip&cp0 Ëan§Àan‘Wp. 
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|‘Wnkbn‘Üap oxégncn h§oÎnsÀan ‘ncI&tNn Bn|V 
|eëipenR? I&bÊanNn ozV©oVp B|ZI&nb inpWn0 ob§Wx. 
|óan§[n ‘nÌ Wnp B|ZI&nb B|P~nW [ìiWn0 |óan ’&º& 
P|‘[sNs I&njPs LpVn/an Bn|V I&ï? I&bVn/anN 
bniWnW0 an YnpÝis oÕWs‘Üap |óan§[n ósZ[nÀan 
h§I&ëo[p‘Üap h§oÎnsNn B|ZI&nb |Ycpcn Bnip0 an 
h§oÎnsNn oxU?p àý Bhn apWnp I&t. ósZ[ åiVz[ 
|‘jncpëan h§oÎnseb |óan§[n |I&Ws à‘nVnW B|ZI&nb 
Bnip@ an h§oÎnsNs |eëipenR? cneWn apWp I&n@ ip àî[ 
DoqñXW Qncpcp |YhWnW0 
*BKbenc…3;;;+riYxñXn[nWsc |óan§[n o|eÌ 
Z‘©K«§Xn§Àan ‘nÜa‘nWz[ |gkVnonhz[ ìaeñXn~Õ\bËan Yzb 
cnpR?cpcp |YhWp0*NI«&eWv… 3;;;+ancn Z‘©gnósa BnZnb 
|Ycn PnWnp0 

|eenin‘Üap ‘xcscn |Ycn PnVnbn iþ§T?n e Ëan[§Wb YpJsc 
|Yëan PnVn²an _pR?eñWz inN ‘xcsNn |WÀan |oËanÀan 
h§oÎnsWsc enbhi¸& Bnip. Bhp ‘n[Vp NxI&tNp Bnip0 
*~hz…4227…487/88Y.  ‘Zx |I&îeb an§Àan‘Wp. ‘xcu[s 
|eenin‘Üap iþ§T?n [ LpWn Ëan§[s Ëan§Àan |oËanÀan ñXneb 
*P‘s[. Lb+ ‘nc‘Înp‘Üap B|ZI&nb ‘n|KWcn on|iPp0 
I&nbV. ‘xcscn iþ§T?çnnhnb»an hn§ñI¥&|WI& bnPI&nbVn‘xjp 
enbhi¸&nonhz[ Yzb S?pecp PnWp0 anhnS?s ‘xcu[s ñeW…N 
oxU?nI&nb LpWcn on|iPp0 _nenà‘nVp Ëan§[sis e|T?cn§Àan 
h§onsW. P|‘[s‘Üap. Lbn‘Üap h‘n[ B|ZI&nb LpWcn 
onisPp0 Ëan§[s Pb in B|ZI&nb LpWcn WbN ‘xcsebWs 
cnYcpëan hn§ñI¥&|WI&. hn‘n|PI& e bnPI&ta |I«&an 
|[qîI«&a S?bWsc0 *~hx < 4227. |I&îeb…4227+ 

o°R´s|gan Bnp~pbna an§Àan‘Wp. |óan§[n |eenin‘Üap Ps 
h§oÎns ósZ[ åiVz[ |Ycs PnWp. Ws h§oÎns |óan§hnS?s 
Ix&NI&n‘s S?bW BhWp0 I&nbV. |óan Ëan§Àan~bnp~b Ps 
P§K‘ ‘nc‘nn I&ÝanYn[nÀan. ósZ[nÀan [nenJncs 
BnVWnW an h§onsÀan Ëan ’&º& eniI& BhWnW *FI&n 
Ix&Rx?§~nWz[/Yxhnan Ix&Rx?§~nW+0 Ëan§[n Pb an P§K‘ 
‘nc‘npopkn P|‘[shnb»an ñXneb ‘nc‘npeb B|ZI&nb 
|‘jncn. Wb Ix&Rx?§~n‘Üap Ëan§[n FI& à|Wð?sW ñXn[ |‘jz 
gI&Wp0 Ix&Rx?§~nÀan |[V©a à|I«&apW Ëan§[n ‘iËenNp ‘n[cp 
Pnez fI&Wp0 Ëan‘xjp riYz I&naYn|ebnpZs _z|‘I&n LpVp 
‘ienNp Bnip0 *Bnp~pbna…4224< 566/67+ 

I&naÚn[p B|ZI&nb |Yëan[§Wbis ~nanN |óan Bnoëan 
|oËanÀan h§ons‘Zsc B|ZI&nb Bn[§Yn[p hnpTz?[ YpWnW0 
I&nbV. Ëan§[n Ëan§Àan |eenin[§Wb Ëan§Àan _nenÀan 
T?npùann‘Üap Ëan§ÀanhnS?s àp‘ oinaNp BhWp0 Ëan§Ns is 
I¥&Ws ñeW…Àan ‘Pv[p Pbs Bhcs. Wbs Ëan onS?s‘nKp 

hn§ñI¥&|WI& Y~ne BhWnp0 ~poen© Bn|V cnp_s ~isVN 
e|T?cn§Àan h§oÎns‘Üap |iñhn ‘nKz gI&Wp0 *‘xPz‘Ynb< 
4225+0 Ëan‘xjp |óan ~poen© rI&en cnp_soVnNn |g¸&n 
cnKz [ap. e ñeW…Ns h‘nPnW FI& hxh§ñI¥&W ós åiVz[ 
à|W‘n bines anhnS?s Bnoëan h§ons‘Zsc B|ZI&nbnNn 
ËanK I&bWnW0 WhpN h‘nPnWsc KYv‘Üap |óan h§ons 
hn§_njÊanh Bh‘X© BnipW0 Ëan§[n h§onsNn hn§_nj 
I&bÊanhnS?s oxégn§Ns BneîaI&Wn Bnip Bhnis onb§on\bI& 
h‘P h‘nPnW BhWnp. anNnis |eNnb I&bVp BneîaI& 
Bnip0  

|óan h§oÎnsNn hn§_nj I&bWn[n Bh‘X© I&gn S?bWnW ip 
BZnpbpqJW I&bÊanhnS?s oxégnnI& ìaeñXpWz[ bN[nË‘I& 
h‘ñan Däan Ip&ëan PnWnW0 ËanhnS?s |WÀan c¢|KI&WpNn. 
gnbs\bI& k‘WpNn iËanb åiVz[ enob Ip&cn PnWnp0 ip iËanb 
BàËakoVp |óan§[n h§oÎnsÀan B|ZI&nbnonhz[ Yzb S?peWp0 
anWsc bnPI&ta BX©I&nbV h‘Pz[ LpVp YpJsc ‘ienNp 
Bnip0 |eeni ‘npT?ëan[§Wb. LR?ñ’&npR? Qnëan[§Wb |óan§[n 
[enanÀan P|‘[s‘Üap rI&en ñXneb ‘nc‘npW B|ZI&nb 
[nI&nbcn PnWnp. an àî[n§ebis |eNnb I&bVp KbPpNp Bnip0 
LR?ñ’&np|R?W ‘|icpcn |WNn i¸& [nI&nbÊanhnS?s 
epKepKjan axº²&an Ip&ëan PnWnW0 an axº²&an I&bWn[n 
Ix&Rx?§~. BnáìaeñXn. PnW anhnb»an WXnI&|XW 
hn‘n|PI& ìaeñXn I&gnàI&nbp I&na© I&bWnW anI&T?pis ck 
YpVp KbPpNp enR?Wp0  

ósenYs o\bàpúanWsc FI& ‘iËenNn |eNnbàeni P‘s[ is 
*|egpgW… enbhi¸&nÀan ‘nÜa‘nWz[ |‘jVnbs+ Ix&Rx?§~nWsc 
hÎnnI&nbVnhnS?sNp ‘iËenNp hnZ[ Bnip Bhp ‘n[Wnp0 
|óan§[n enbhi¸&nWz[ |‘jVnbs P‘s[ is Ëan§[n 
Ix&Rx?§~nW. PnWs‘Üap oan©an[p h§ozV© h‘nPnW à|Wð?pNp e 
‘ienNp ñXn[ |‘jez[ YpE& fI&Wp0 I&nbV. P‘s[ is 
_nbWsa h‘nPìaeñXpW hn§ñI¥&|WI& e bnPI&taÑï²?an 
à|Wð?pNs ‘n[cs PnWp0 ËanN~bnp~b P‘s[ is Bqñ‘WpNnis 
‘xÔn ~[cpcs |YhWp0 an Bqñ‘Wp‘xjpis P‘s[ |óan§Àan 
[neneb |egpgW… ‘xcsÀan [neneb Ip&cs PnW [nis0is 
Bqñ‘Wn oxéghÎnnI& ‘n[|hI&Wp~bnp~bN h§bN[nË‘I& 
oÕWs[p _nbWsa h‘nPnW LT?cpcs |YhWp0  

B[pI& ósenYs BäanhI&n§Np ck P|‘[sÀan ‘ncI&teb 
I}&|ÐW Qncpcp |YhWp0P|‘[sNs ‘ncI&t is |óan§[n 
Ix&Rx?§~nW ‘ienNp ñXn[ |‘jez[ YpE& fI&Wp0 
*Bnp~pbna4224. |I&îeb…4227+ob§Wx. BnP B[pI& 
Ix&Rx?§~nW |óan§Àan [nenebWs P|‘[s Ip&ëan BnipW0 ip 
I&bÊanonS?s‘nKp gnhI&ta I&bn‘Üap =ßY~eD‘P§KÕhecW 
|‘jeÊanhnS?s. hecWs  |‘jeÊanhnS?s rI&en 
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LbYnbnWsJnPKs h§oÎns Wanb I&bÊanhnS?s |óan§Àan 
[neneb P|‘[s Ip&ëan PnWnW0 |óan§Àan [neneb P|‘[s 
I&bÊanÀan bnPI&ta BX©I&nbVnNp |eûdpgV I&bVp KPpNp 
Bnip0 P‘s[ [nenebWs I&bÊan[p |óan§Àan YPn©‘Üap 
I&npVWnN ~Yc Qncpcn |YhW [nis0 I&nis ósenÚn§Àan 
‘Wp. ‘xcu[s iþT?çnopkn e|T?cn§Àan ñXneb ‘nc‘Înp‘Üap 
Bnocn B|ZI&nb ‘n|KWcn on|iPp0 *~hz…4227. 
onbcsencn…4227Y²+ Ëan‘xjp ‘xcs h§oÎnsÀan ’&º& eniI& 
[ ~[Wn Ëan ‘ncI&is ~[Wsc0 Áan Ix&Rx?§~nW |egpgW… 
m|‘I& Ix&Rx?§~nW ñXneb ‘nc‘ÎnnN [hWp Bfn Ix&Rx?§~nWsc 
‘xcu[n  in B|ZI&nb I&hn LpWn apC©c@ Ëan‘xjp an henªNn 
|N|I&ËhnË‘I& |eNnb inpVp KbPpNp Bnip0 

Y|kV Bn|gan‘Üap |óan§Nn P|‘[sebsc i¸&nh§Y_n©W 
ZnpbVn§Àan onWjseb BcsI&T?pN |eNnb I&bÊanW apE& 
cnKcn Bnip0 _nbWn‘Üap Wb 3;:2/:7 Àan hinìan 
o§Nen|g©I& anpP[p‘Üap |óan§[n P|‘[sW i¸& Bhnen an 
h§Y_n©W gnh[nI&Tz?[ |eNnb I&bÊanW Bncn0 [ebn/
~naI&np Bgs YnpLp |‘jz[ P‘s[ [neneb I&bnes Bgs 
WbWzY I&bÊanW Bncs0 3;;4/;9 Àan BnS?ìan 
o§Nen|g©I& anpP[pW ñXneb ‘nc‘Înn h§axº& [neneb 
BhÊan[p I&npVWnN ’&bI& oT?W [nis. ip cknW apE&[ 
|óan§Nn YPn© hxZnbÊanÀan Ñ|ï?[p Ynp[ WbWzYs I&bÊanW 
Bnëan0 o|iëan WbWzYs‘Üap enbhi¸&nWsc h§oÎnsÀan 
I&naÚn‘Üap ~Yc LTz?[ BnVnen. PpVpI&é[ |óan Ëan§Àan 
e|T?cn§Àan h§oÎnsW B|ZI&nb |‘jeWsc. e Ëan‘xjp 
|óan§Àan hn‘n|PI& YPn©‘Üap hxZnbVn LTz?[ apC©c0 ob§Wx. 
in ~Yc àËak ìaeinbn§Àan onWjseb I&nan©qÝeW 
I&bÊanÀan Ñï?s[p I&npVWpN àaË[ Qncp [nisW0 Yxhbs 
WbWxY Bgs inpWs I&t. FI&R?çnn |óan§[n gnh[nI&T?sc 
B|W\bº& 62 R?¸p& P‘s[ ÚnaNs0 is WbWzY WËenÀan 
onWjsebWs Nn§Kcs inpWs0 ob§Wx. ìaeinbnÀan onWjseb 
‘nÌ ’&º& 3026 R? p̧& P|‘[sNpp enR?o Ip&cp Kpcp 
*BKbenc< 3;;6+0 an‘xjp gnh[nÀan onWjsebN 
|óan§Àan P|‘[sebsc i¸&nh§Y_n©W B[nñXn |[‘n©V 
inpWn[n |YhWp0 is B[nñXn fnh[nWsc oxéghÎnnI& 
‘n[|hI&WpWz[ |[‘n©V inpWn[n |YhWp0 

P‘s[ [neneb inpÊan[p I¥&gI& |óan§Àan Bn|X©I& 
ñenec§~[nNn àý hxR?pc0  ob§Wx in àý hxR?Vp ip Ëan§[n 
P|‘[seb ‘ncI&ti¸& |‘jÊanWz[ hnÜa inpez fI&Wnp. 

anNs PnVse ‘nÌ Ëan§[n [hWp0  is PnVse ‘n[|hI&. 
hn§ñI¥&|WI&. bnPI&ta e Bn|X©I& LR?I&nWz[ |óan§[n inpez 
|Ycs PnW [nis0  aneb àI&nf R?nI&ÊanhnS?s àñWxW 
h§fnpZ[ ‘iÎenNp Bnip0 WhpN àñWxW h§fnpZ[ I¥&gI& 
|óan§Àan i¸& e |eI&nhnË‘I& |[anpP[nhnS?s ‘iÎeozV© 
S?bpc0 
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Ûãú¿Ö»Ö ¯ÖÏ¿ÖÖÃÖÛú Ã¡Öß 

›üÖò. ´ÖÓÝÖ»Ö ÛãúôûÛúÞÖá 
¯ÖÏÖ“ÖÖµÖÔ 

”û¡Ö¯ÖŸÖß ×¿Ö¾ÖÖ•Öß Ûú»ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖ.†ÖÃÖêÝÖÖÓ¾Ö ¯ÖæÞÖÖÔ 
 

¯ÖÏÃŸÖÖ¾Ö®ÖÖ :- ×¾Ö¬ÖÖŸµÖÖ®Öê ×®ÖÙ´Ö»Öê»ÖßÃ¡ÖßÛúÖế Ö»Ö ×®ÖÙ´ÖŸÖß †ÖÆêü.  
ÃÖé•Ö®ÖÖ“µÖÖ ×®ÖÙ´ÖŸÖßõÖ´ÖŸÖê ²Ö¸üÖê²Ö¸ü“Ö õÖ´ÖÖ, Ûú¹ýÞÖÖ, ¾ÖÖŸÃÖ»µÖ, ´ÖÖµÖÖ, 
ÃÖÖê×¿ÖÛúŸÖê ÃÖÖê²ÖŸÖ ŸµÖÖÝÖ, µÖÖ ÃÖ¾ÖÔ ÝÖãÞÖ ÃÖÓ̄ Ö®®ÖŸÖê®Öê µÖãŒŸÖ 
´ÆüÞÖ•ÖêÃÖÖî•Ö®µÖÖÓ“Öß ¯ÖÏ×ŸÖ´ÖÖ †ÃÖ»Öê»ÖßÃ¡ÖßÆüÖêµÖ. 

µÖÖ †¥ü¿µÖ Ã¾Ö¹ý¯ÖÖ“Öê ¤êüÞÖê »ÖÖ³Öæ®ÖÆüß Ã¾ÖŸ¾ÖÖ“µÖÖ »ÖœüÖ‡ÔÃÖÖšüß 
¯Öæ¾ÖáÆüß ¾Ö †ÖŸÖÖÆüßŸÖÖë›ü ªÖ¾Öê »ÖÖÝÖŸÖê“Ö. ÃÖ´ÖÖ•ÖÖ¯ÖÖÃÖæ®ÖÛúÖêÃÖÖê ¤æü¸ü 
†ÃÖ»Öê»µÖÖ Ã¡ÖßµÖÖÓ́ Ö¬µÖê Ã¾ÖŸ¾ÖÖ“Öß •ÖÖÞÖß¾Ö“Ö ®Ö¾ÆüŸÖß.¯ÖÞÖ 11 ¾µÖÖ 
¿ÖŸÖÛúÖÛú›êü »ÖõÖÛëú×¦üŸÖÛêú»µÖÖÃÖ Ã¡ÖßµÖÖÓ®Öß Ã¾ÖŸÖ: ²Ö¸üÖê²Ö¸ü 
‡ŸÖ¸üÖÓ®ÖÖÆüßÃÖÓ̧ üõÖÞÖ ×¤ü»Öê.´ÖãŒŸÖÖ²ÖÖ‡Ô®Öê ³ÖÖ¾ÖÓ›üÖÓ“ÖÖ ÃÖÖÓ³ÖÖôû Ûêú»ÖÖ, 
´ÖÆÓü¤Óü¾Öê®Öê ¯ÖÏȩ̂ üÛúÝÖßŸÖÝÖÖ‰ú®Ö ¾Ö ¸ü“Öæ®Ö †Öª Ûú¾ÖµÖ¡Öß“ÖÖ ´ÖÖ®Ö 
×´Öôû¾Ö»ÖÖ.¯ÖÏ×ŸÖÛæú»Ö ¯Ö×¸ü×Ã£ÖŸÖßŸÖ ×¿Ö¾Ö²ÖÖ“µÖÖ ´Ö®ÖÖ´Ö¬µÖê 
Ã¾Ö¸üÖ•µÖÖ“ÖßÃÖÓÛú»¯Ö®ÖÖ ¯Öȩ̂ üÞÖÖ¸üß •Öß•ÖÖ‰ú, Ã¾ÖÖ´Öß ×¾Ö¾ÖêÛúÖ®ÖÓ¤ü ®ÖêÆü´Öß 
´ÆüÞÖŸÖ †ÃÖŸÖ, ´ÖÖ—µÖÖ ²ÖÖî×¬¤üÛú ×¾ÖÛúÖÃÖÖÃÖÖšüß ´Öß ´ÖÖ—µÖÖ †Ö‡Ô“ÖÖ 
ŠúÞÖß †ÖÆêü. —ÖÖ¿Öß“Öß ¸üÖÞÖß »Öõ´Öß²ÖÖ‡Ô †»¯Ö •Öß¾Ö®Ö •ÖÝÖ»Öß. ¯ÖÞÖ 
ÛúŸÖéÔŸ¾ÖÖ®Öê †•Ö¸üÖ´Ö¸ü —ÖÖ»Ößê.×®Ö¸üõÖ¸ü ²Ö×ÆüÞÖÖ²ÖÖ‡Ô, •Ö®ÖÖ²ÖÖ‡Ô ®ÖêŸÖ¸ü ×®Ö¸ÓüŸÖ¸ü 
†£ÖÔ̄ ÖæÞÖÔ †Öê¾µÖÖ ÝÖÖµÖ»µÖÖ.†×Æü»µÖÖ²ÖÖ‡Ô ÆüÖêôûÛú¸üÖÓ®Öß ¯ÖŸÖß»ÖÖ ¾Ö ´Öã»ÖÖ»ÖÖ 
ÃÖÖÓ³ÖÖôæû®Ö ¸üÖ•µÖ ÛúÖ¸ü³ÖÖ¸ü Ûêú»ÖÖ, †®ÖÖ£ÖÖÓ“Öß †Ö‡Ô ´Ö¤ü¸üŸÖȩ̂ êüÃÖÖ, †¿Öß 
×ÛúŸÖßŸÖ¸üß ˆ¤üÖ. ¤êü‰ú®ÖÃ¡Öß ÃÖÖ´Ö£µÖÔ ¯ÖÏÝÖ™üÛú¸üŸÖÖ µÖê‡Ô»Ö ! 

¯ÖÞÖ ÊÖ ÃÖÖ´Ö£µÖÖÔ“µÖÖ ×®ÖÜÖÖ·µÖÖ¾Ö¸ü ¸üÖÜÖ •Ö´Ö»Öß.ÆüÖÆüßÛúÖôû 
ÃÖÓ̄ Ö»ÖÖ. †®ÖË ´Ö®ÖÖŸÖ ×¾Ö—ÖŸÖ †ÃÖ»Öê»ÖÖ ×®ÖÜÖÖ¸üÖ Ã¾Ö²ÖôûÖ®Öê“Ö ¯Öã®ÆüÖ 
¯Öê™ü»ÖÖ, ŸÖÖê ÃÖÖ×¾Ö¡Öß²ÖÖ‡Ô ±ãú»Öê µÖÖÓ®Öß ¯ÖÏ×ŸÖÛæú»Ö ¯Ö×¸ü×Ã£ÖŸÖß¾Ö¸ü ´ÖÖŸÖ Ûú¹ý®Ö 
•µÖÖêŸÖß²ÖÖÓ“µÖÖ ¯ÖÖšü²ÖôûÖ®Öê ¬Öã́ ÖÃÖÞÖÖ·µÖÖ ×®ÖÜÖÖ·µÖÖŸÖæ®Ö ¯Ö¸üŸÖ –ÖÖ®ÖÖ“Öß 
•µÖÖêŸÖ ¯Öê™üŸÖßÛêú»Öß. †®ÖË ÊÖ“Ö •µÖÖêŸÖß®Öê ‘Ö¸üÖ-‘Ö¸üÖŸÖ •ÖÖ‰ú®ÖÃ¡Öß 
´Ö®ÖÖŸÖß»Ö †ÓŸÖ´ÖæÔÜÖŸÖê»ÖÖ ¯ÖÏÛúÖ×¿ÖŸÖ Ûêú»Öê.ÃÖÖê²ÖŸÖ“Ö †ÓŸÖ´ÖæÔÜÖŸÖêÛú›êü »ÖõÖ 
¤êüÞµÖÖÃÖ ¯ÖÏ¾Öé¢Ö ÆüßÛêú»Öê.†®ÖË ÊÖ ÛúÖ¸üÞÖÖÓ®Öß“ÖÃ¡Öß ®ÖêÆüß †Ö¯Ö»ÖßÛãúÃÖ 
²Ö¤ü»Ö»Öß †ÖÆêü.ŸÖß Ó̂“Ö —Öê̄ Ö ‘ÖêŸÖê“Ö. ›üÖò.†Ö®ÖÓ¤üß²ÖÖ‡Ô •ÖÖê¿Öß ¯Ö×Æü»Öß 
´Ö×Æü»ÖÖ ¯Ö¸ü¤êü¿Öß ›üÖò.´ÆüÞÖæ®Ö ˆ““Ö ×¿ÖõÖÞÖ ‘ÖêÞÖÖ-µÖÖ, ³ÖÖ¸üŸÖÖ“Öß 
ŸÖ›ü±úüÞÖÖ¸üß ŸÖ»Ö¾ÖÖ¸ ´ÆüÞÖ•Öê ¯ÖÓŸÖ¯ÖÏ¬ÖÖ®Ö ‡Ó×¤ü¸üÖ•ÖßÆüÖêŸÖ. ´ÖÖ•Öß ¸üÖÂ™üÒ̄ ÖŸÖß 
¯ÖÏ×ŸÖ³ÖÖŸÖÖ‡Ô ¯ÖÖ™üß»Ö ´ÆüÞÖ•Öê †Ö¯Ö»µÖÖ ÃÖ´ÖÃŸÖÖÃÖÖšüß ´ÖÖ®ÖÖ“ÖÖ ×¿Ö¸ü¯Öê“Ö 
†ÖÆêü.ü 

ÊÖ ÃÖÖ·µÖÖ ¾Öß¸üÖÓÝÖ®ÖÖÓ Ûú›êü ¯ÖÖÆüŸÖÖÓ®ÖÖ ¯Öæ¾Öá“µÖÖ ¸ü“Ö®ÖêŸÖß»Ö 
¯Ö×¸ü¾ÖŸÖÔ®ÖÖ“ÖÖ ²Ö¤ü»Ö »ÖõÖÖŸÖ µÖêŸÖÖê.¯ÖÞÖ ŸµÖÖŸÖÆüß ´ÖÖêšüÖ ¾ÖÝÖÔ ¯Ö×¸ü¾ÖŸÖÔ®ÖÖ“µÖÖ 
×¾Ö“ÖÖ¸üÖÓ̄ ÖÖÃÖæ®Ö †×»Ö¯ŸÖ ×¤üÃÖŸÖÖê.²ÖÖÓ¬Öß»ÖÛúß †ÖÆêü.ŸÖ¸ü ×®Ö×¿“ÖŸÖ ×¤ü¿ÖÖ 
×¤üÃÖŸÖ ®ÖÖÆüß.Ã¡Öß “µÖÖ †–ÖÖ®Öß ´ÖãÛú ´Ö®ÖÖ»ÖÖ ‡“”ûÖ ¾Ö Ûú»Öê“ÖÓ †ÓÝÖ 
†ÃÖæ®ÖÆüß ŸµÖÖÓ®ÖÖ ²ÖÖê»ÖŸµÖÖ Ûú¸üŸÖÖ †Ö»µÖÖ ®ÖÖÆüßŸÖ.ÛúÖ¸üÞÖ ›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö 
†ÖÓ²Öê›üÛú¸üÖÓ“µÖÖ ØÆü¤æüÛúÖê›ü ×²Ö»ÖÖ“Öß ÛãúÞÖß ¤üÜÖ»Ö ‘ÖêŸÖ»Öß 
®ÖÃÖ»µÖÖ“ÖêÃ¯ÖÂ™üÆüÖêŸÖê. 

Ã¡Öß ×¿ÖõÖÞÖÖ®Öê ¯Ö×¸ü¾ÖŸÖÔ®Ö ×¾Ö“ÖÖ¸üÖÓ́ Ö¬µÖê —ÖÖ»ÖÓ ¯ÖÞÖ ×¾Ö“ÖÖ¸üÖÓ“µÖÖ 
¯Ö×¸ü¾ÖŸÖÔ®ÖÖ“Öß ×¤ü¿ÖÖ ÃÖ¾ÖÖÕ®Öß ×Ã¾ÖÛúÖ¸ü»Öß ®ÖÖÆüß. ´Ö×Æü»ÖÖÃÖÓ‘Ö™ü®ÖÖ, 
´Ö¤üŸÖÛëú¦ü, ÃÖã̧ ü×õÖŸÖŸÖÖÛúõÖ, ÃÖ×ÛÎúµÖŸÖê®Öê ¯Öãœêü †Ö»Öê, ¯ÖÞÖ ¾ÖÖÃŸÖ¾ÖÖŸÖ 
¯ÖÖ×Æü»µÖÖÃÖ ´Ö×Æü»ÖÖÓ®ÖÖÛúÖ´ÖÖ“µÖÖ ×šüÛúÖÞÖß ×ÛúŸÖ¯ÖŸÖ ®µÖÖµÖ ×´ÖôûŸÖÖê. ×ŸÖ“Öê 
†Ö¸üÖêÝµÖ, ×¿ÖõÖÞÖÖ“ÖßÃÖÓ¬Öß, Ûãú™ãÓü²ÖÖŸÖß»Ö ‹ÛúÃÖ¤üÃµÖ ´ÆüÞÖæ®Ö ×®ÖÞÖÔµÖÖ“Öê 
Ã¾ÖÖŸÖÓ¡µÖ ´ÖÖêÛúóµÖÖ ´Ö®ÖÖ®Öê ×¾Ö“ÖÖ¸ü ´ÖÖÓ›üÞµÖÖ“Öê Ã¾ÖÖŸÖÓ¡µÖ ×ÛúŸÖ¯ÖŸÖ 
¤êüÞµÖÖŸÖ µÖêŸÖê.ÆüÖÃÖÖ¸üÖ ×¤üÜÖÖ¾ÖÖ †ÖÆêü. 

¤êü¿Ö ¯ÖÏÝÖŸÖ Æü¾ÖÖ †ÃÖê»ÖŸÖ¸ü, ÃÖ´ÖÖ•Ö Ã¾ÖÖÃ£µÖ ×™üÛú¾ÖÖµÖ“Öê 
†ÃÖê»ÖŸÖ¸üÃÖ´ÖÖ•ÖÖ®Öê †Ö¯Ö»Öß ´ÖÖ®Ö×ÃÖÛúŸÖÖ ²Ö¤ü»ÖÖµÖ»ÖÖ ¯ÖÖ×Æü•Öê.Ã¡Öß ¾Ö 
Ûãú™ãÓü²ÖÖ“Öß •Ö¾ÖôûßÛúŸÖÖ ×®ÖÃÖÝÖÖÔ®Öê“Ö šü¸ü¾Ö»Öß †ÖÆêü. 

ÃÖÓ¾Öê¤ü®ÖõÖ´ÖŸÖÖ, ³ÖÖ¾ÖæÛúŸÖÖ ¾Ö ×®ÖÃÖÝÖÔŸÖ: ×´ÖôûÖ»Öê»µÖÖ ¯ÖÏŸµÖêÛúÝÖãÞÖÖÓ“ÖÖ 
¾ÖÖ¯Ö¸ü Ûú¹ý®Ö ŸÖß®Öê ÃÖ¾ÖÔ¡Ö“Ö †Ö¯Ö»Öß ”ûÖ¯Ö ´ÖÖ¸ü»Öß †ÖÆêü. 

´Ö»ÖÖ ‘Ö›ü¾ÖÞµÖÖŸÖ, ´ÖÖ—µÖÖ †Ó×ÝÖÛú ¤üÖêÂÖÖ“Öß ´Ö»ÖÖ ¯ÖãÃÖ™ü¿Öß 
•ÖÖÞÖß¾ÖÆüß ÆüÖê‰ú ®Ö ¤êüŸÖÖ, †®ÖÓŸÖ †›ü“ÖÞÖà®ÖÖŸÖÖë›ü ¤êüŸÖ ´Ö»ÖÖ ÃÖõÖ´Ö¯ÖÞÖê 
¯ÖÖÆüÞµÖÖŸÖ µÖ¿Ö ×´Öôû¾ÖÞÖÖ-µÖÖ ´ÖÖ—µÖÖ †Ö‡Ô“ÖÖ ¾ÖÖ™üÖ ØÃÖÆüÖ“ÖÖ 
†ÖÆêü.ŸµÖÖ“ÖÓ ´Öæ»µÖÆüßÛú¸üŸÖÖ µÖêÞÖÖ¸ü ®ÖÖÆüß.´ÆüÞÖæ®Ö ‘Ö¸üÖ-‘Ö¸üÖŸÖß»Ö †Ö‡Ô 
Æüß“ÖÛãú¿Ö»Ö ¯ÖÏ¿ÖÖÃÖÛú †ÖÆêü †ÃÖê £ÖÖò́ ÖÃÖ ‹›ü×ÃÖ®Ö ´ÆüÞÖŸÖÖŸÖ.ŸÖ¸üß ¯ÖÞÖ 
×ŸÖ“µÖÖ Ûú›êü ¯ÖÖÆüŸÖÖÓ®ÖÖÃÖÖ¿ÖÓÛúŸÖê®Öê“Ö ¯ÖÖ×Æü»µÖÖ •ÖÖŸÖê.“ÖÖîÛúÃÖ¯ÖæÞÖÔŸÖê“ÖÖÝÖãÞÖ 
×ŸÖ“µÖÖ ´Ö¬µÖê †ÃÖæ®ÖÆüß ®ÖÛúÖ¸üÖŸ´ÖÛúŸÖê“ÖÖ ¥üÂ™üßÛúÖêÞÖ“Ö ×ŸÖ“µÖÖ ¾ÖÖ™êü»ÖÖ 
µÖêŸÖÖê. ‹ÛúÃ¡Öß †ÃÖæ®ÖŸÖß †Ö¯Ö»µÖÖ ¯Öãœêü ¾Ö †Ö¯ÖÞÖ ´ÖÖ¡Ö ´ÖÖÝÖê-´ÖÖÝÖê, 
×ŸÖ“µÖÖ ÆüÖŸÖÖÜÖÖ»ÖßÛúÖ´Ö Ûú¸üÖ¾Öê »ÖÖÝÖê»ÖÆüß †Ö¯ÖÃÖãÛú¯ÖÞÖê †Ö»Öê»Öß 
†¯Ö¸üÖ¬ÖßŸ¾ÖÖ“Öß ³ÖÖ¾Ö®ÖÖ, ×¿Ö¾ÖÖµÖ ×ŸÖ“µÖÖ ÛúÖµÖÔÛúÖî¿Ö»µÖÖ®ÖãÃÖÖ¸ü 
×´ÖôûÖ»Öê»µÖÖ ¯Ö¤üÖê®®ÖŸÖß¾Ö¸üÆüß ¾Öß™ü šêü¾Ö»Öß •ÖÖŸÖÖŸÖ.  †¿Öß †®ÖêÛúÖ®ÖêÛú 
ˆ¤üÖ. ®Öê †Ö¯ÖÞÖ ¯ÖÖÆüŸÖÖê ¯ÖÞÖ ŸµÖÖŸÖæ®ÖÆüß 

A Strong women stand up for herself and stronger 

women stand up for everybody else. 

Æüß ˆŒŸÖß ¯ÖÏŸµÖõÖÖŸÖ †ÖÞÖÞÖÖ-µÖÖ ÃÖÓ̧ üõÖÞÖ ´ÖÓ¡Öß ´ÖÖ.ÃÖãÂÖ´ÖÖ 
Ã¾Ö¸üÖ•Ö.ŸÖ¸ü †¾Ö®Öß “ÖŸÖã¾Öì¤üß®Öê ÜÖã»µÖÖ †ÖÃÖ´ÖÓŸÖÖŸÖ ³Ö¸üÖ¸üß ‘ÖêÞµÖÖ“Öê 
¬ÖÖ›üÃÖÆüß ¤üÖÜÖ¾Ö»Öê.×¾Ö×¿ÖÂ™ü ¾ÖÝÖÖỐ Ö¬µÖê“ÖÆüÖ ²Ö¤ü»Ö ‘Ö›æü®Ö µÖêŸÖ †ÃÖ»µÖÖ“Öê 
×¤üÃÖŸÖê.ÆüÖ †Ö®ÖÓ¤ü †ÖÆêü.¯ÖÞÖ ÛúÖÓÆüß ÃÖ´ÖÖ•Ö ‘Ö™üÛú ÃÖª ×Ã£ÖŸÖßŸÖÆüß 
´ÖÖêšü¶Ö ¯ÖÏ´ÖÖÞÖÖŸÖ ¯Ö×¸ü¾ÖŸÖÔ®ÖÖ“µÖÖ ¯ÖÏ×ÛÎúµÖêŸÖ ˆ¯Öê×õÖŸÖ †ÖÆêü.  ¤ãü»ÖÔ×õÖŸÖ 
´Ö×Æü»Öê“Öß ×¾Ö¬ÖÖ®ÖÓ ‹êÛæú®Ö »ÖõÖÖŸÖ µÖêŸÖÓŸÖê ÊÖ ‘Ö™üÛúÖÓŸÖß»ÖÃÖ´ÖÖ•ÖÖ“Öß 
ÃÖÖ´ÖÖ×•ÖÛú ´Ö®Ö:×Ã£ÖŸÖß ²Ö¤ü»Öæ®Ö Ã¡ÖßµÖÖÓ®ÖÖÃ£ÖîµÖÔ ¤êüÞµÖÖ“Öß. µÖÖÓ“ÖÖ ¯Öã¹ýÂÖ 
¾ÖÝÖÔ ×Ã¡ÖµÖÖÓ®ÖÖ Ûú¬ÖßÃÖ´Ö•Öæ®Ö ‘ÖêÞÖÖ¸ü !›üÖëÝÖ¸ü¤ü-µÖÖŸÖæ®ÖÛúÖ™ü¶Ö“Öê ³ÖÖ¸êü 
†ÖÞÖæ®Ö †ÓÝÖ ´ÖêÆü®ÖŸÖŸÖ¸ü †ÖÆêü“Ö, ×¿Ö¾ÖÖµÖ ‘Ö¸üÖŸÖß»Ö ¤êüÜÖ³ÖÖ»Öß“Öê 
ÛúÖ´ÖÛú¸üÞµÖÖÃÖ ®ÖÛúÖ¸ü ¤êüŸÖÖ µÖêŸÖ ®ÖÖÆüß.  ÛãúÞÖßŸÖ¸üßÛúÖ´ÖÖ»ÖÖ ÆüÖŸÖ³ÖÖ¸ü 
»ÖÖ¾ÖÖ¾ÖÖ Æüß †¯ÖêõÖÖ ¸üÖÃŸÖ“Ö, ¯ÖÞÖ ŸµÖÖ“ÖßÆüß ¯ÖæŸÖÔŸÖÖÆüÖêŸÖ ®ÖÖÆüß.¯Ö¸üŸÖ 
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×ŸÖ“µÖÖ ¾µÖ£Öê»ÖÖ ØÛú´ÖŸÖ ¿Öæ®µÖ“Ö. ÛúŸÖÔ¾µÖ ¯ÖÖ¸ü ¯ÖÖ›üÞµÖÖÃÖÖšüßŸÖßŸÖŸ¯Ö¸ü 
†ÖÆêü, ¯ÖÞÖ ÛúŸÖÔ¾µÖ ¾Ö ÃÖê¾ÖÖ ÊÖ ‹ÛúÖ“Ö ®ÖÖÞµÖÖ“µÖÖ ¤üÖê®Ö ²ÖÖ•Öæ †ÖÆêüŸÖ. 

ÃÖÓÛãú×“ÖŸÖŸÖê®ÖêÃ¡ÖßµÖÖÓÛú›êü ¯ÖÖÆüÞµÖÖ“ÖÖ ¥üÂ™üßÛúÖêÞÖŸÖ¸ü ®ÖêÆü´Öß“Ö 
†®Öã³Ö¾ÖÖÃÖ µÖêŸÖÖê.Ã¡Öß ×¿ÖõÖÞÖÆüŒÛúÛúÖµÖ¤üÖ, Ã¡ÖßÃÖÓ̧ üõÖÞÖÛúÖµÖ¤üÖ, µÖÖ“ÖÖ 
ˆ¯Öê×õÖŸÖ ¾ÖÝÖÖÔÃÖ ÛúÖµÖ ±úÖµÖ¤üÖ ! Ø»ÖÝÖ ³Öê¤üÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ †ŸµÖÖ“ÖÖ¸üŸÖ¸ü 
†ÖÆêüŸÖ“Ö ! 

Æüß“Ö Ã¡Öß ÃÖÓÃÖÖ¸üÖ»ÖÖ ÆüÖŸÖ³ÖÖ¸ü ´ÆüÞÖæ®Ö ”ûÖê™ü¶Ö-”ûÖê™ü¶Ö ˆªÖêÝÖÖŸÖæ®Ö 
•ÖÃÖê ²Ö“ÖŸÖÝÖ™ü, ÝÖéÆü‰úªÖêÝÖ, ³Öß.ÃÖß µÖÖê•Ö®ÖÖ ¾Ö ×ŸÖ»ÖÖ —Öêê̄ Öê»Ö ŸµÖÖ 
¯ÖḮ ÖÖÞÖÖŸÖ Ûú•ÖÔ ‘Öê‰ú®Ö ÃÖõÖ´ÖŸÖê®Öê †ÖÙ£ÖÛú ²Öôû ÃÖÖšü¾ÖŸÖê. ¯ÖÞÖ Æüß ²ÖÖ•Öã 
³ÖŒÛú´Ö ×¤üÃÖŸÖÖ“Ö ×®Ö¸ü×®Ö¸üÖóµÖÖ †Ö¸üÖê̄ ÖÖÓ“ÖÖ ¾ÖÂÖÖÔ¾ÖÆüß ×ŸÖ“µÖÖ¾Ö¸ü ÆüÖêŸÖÖê“Ö. 
×¿Ö¾ÖÖµÖ ³Ö¸üÖ¸üß ‘ÖêÞµÖÖ†Ö¬Öß“Ö ¯ÖÓÜÖÆüß ”ûÖ™ü»Öê •ÖÖÞµÖÖ“ÖÖ ¯ÖÏµÖŸ®Ö ÆüÖêŸÖÖê“Ö! 

ÁÖ´ÖÖ“ÖÓ †Öê—ÖÓ Ûú´Öß ¾ÆüÖ¾ÖÓ ´ÆüÞÖæ®Ö •ÖÖŸµÖÖ¾Ö¸ü †Öê¾Öß ÝÖßŸÖ ÝÖÖŸÖ 
¤üôûÞÖ -¤üôûÞÖÖ¸üßÁÖ´ÖßÛúÖ. ¸üÃŸµÖÖ¾Ö¸ü ¸êüŸÖß“Öê ™üÖê̄ Ö»Öê ˆ“Ö»ÖŸÖÖÓ®ÖÖ ¸ü›üÞÖÖ-
µÖÖ ¯ÖÖȩ̂ üÖ“µÖÖ ÆüÖŸÖÖŸÖ ³ÖÖÛú¸üß“ÖÖ ŸÖãÛú›üÖ ¤êü‰ú®Ö ®Ö¾Ö·µÖÖ»ÖÖ ÛúÖ´ÖÖ´Ö¬µÖê 
ÃÖÖ£Ö ¤êüÞÖÖ¸üßÛúÖ´ÖÃÖãÃ¡Öß †Ö¯Ö»µÖÖ»ÖÖ ×¤üÃÖŸÖê. ŸÖ¸ü ¬ÖÖ¾ÖŸµÖÖ ÛúÖôûÖ 
²Ö¸üÖê²Ö¸ †£ÖÖÔ•ÖÔ®ÖÖÃÖÖšüß ¾Öêôêû“ÖÓ ²ÖÓ¬Ö®Ö ×Ã¾ÖÛúÖ¹ý®Ö Ã¾ÖŸÖ:»ÖÖ “ÖÖîÛú™üßŸÖ 
ÃÖÖ´ÖÖ¾Öæ®Ö Ûú¬ÖßÛÓú›Œ™ü¸ü ´ÆüÞÖæ®ÖŸÖ¸üÛú¬Öß †Öò™üÖê×¸üõÖÖ “ÖÖ»Ö¾Öæ®Ö ÛúŸÖÔ¾µÖ 
¯ÖÖ¸ü ¯ÖÖ›üŸÖÖÓ®ÖÖÆüÖ¸ü ®Ö ´ÖÖ®ÖÞÖÖ¸üß ¾ÖÖÆüÛú Ã¡Öß †Ö¯ÖÞÖ ¯ÖÖÆüŸÖÖê. 

ÊÖ ÃÖÖ·µÖÖ Ã¡Öß ´Ö®ÖÖ“Öê ¯ÖÏ×ŸÖ×®Ö¬ÖßŸ¾Ö Ûú¸üÞÖÖ-µÖÖ Ã¡ÖßÛú›êü 
¯ÖÖ×Æü»µÖÖÃÖ »ÖõÖÖŸÖ µÖêŸÖêŸÖê ÃÖÓ¾Öê¤ü®ÖÖ, ÃÖÆüÖ®Öã³ÖæŸÖß, ¾ÖÖŸÃÖ»µÖ, ÃÖÓµÖ´Ö, 
ŸµÖÖÝÖÖ“Öß ´ÖæŸÖá´ÖÓŸÖ ¯ÖÏ×ŸÖ´ÖÖ ´ÆüÞÖ•ÖêÃ¡ÖßÆüÖêµÖ. 

×®ÖÂÛúÂÖÔ  :- 

1. ÛúŸÖÔ¾µÖ ´ÆüÞÖæ®ÖÛúÖ´ÖÛú¸üÞµÖÖ¯ÖêõÖÖ †Ö¯ÖÞÖ ÃÖõÖ´Ö †ÖÆüÖêŸÖÆêü ×ÃÖ¬¤ü 
Ûú¸üÞµÖÖÃÖÖšüß“Ö †Ö¯Ö»µÖÖÃÖÖšüßÆêü †Ö¾ÆüÖ®Ö †ÖÆêü. †¿ÖÖ ×¾Ö“ÖÖ¸üÖ®Öê 
¯ÖÏê×¸üŸÖÆüÖê‰ú®ÖÛúÖ´ÖÛêú»µÖÖÃÖ •Ö²ÖÖ²Ö¤üÖ¸üß“Öê †Öê—ÖêÛú´Öß ¾ÖÖ™üŸÖê. 

2. ´Ö»ÖÖ Ã¾ÖŸÖ:»ÖÖ ÛúÖµÖ Ûú¸üÖ¾ÖµÖÖ“Öê †ÖÆêü, Æêü Ã¾ÖŸÖ:“Ö šü̧ ü¾Ö»Öê ¯ÖÖ×Æü•Öê. 
ÆüÖ ±úÖ¸ü ´ÖÖêšüÖ ³ÖÖÝÖ ×Ã¾ÖÛúÖ¸ü»µÖÖÃÖ †ÃÖ´ÖÖ®ÖŸÖÖ ¤æü¸üÆüÖê‡Ô»Ö. 

3. Ã¾ÖŸÖ:Ûú›êü ®µÖã®ÖÝÖÓ›üÖŸ´ÖÛú ¥üÂ™üß®Öê ®Ö ¯ÖÖÆüŸÖÖ ×¾Ö¸üÖê¬ÖÛú 
†Ö¯Ö»µÖÖÃÖÖšüß †Ö¾ÆüÖ®Ö †ÖÆêü, †ÃÖêÃÖ´Ö•Öæ®ÖÛúÖ´ÖÛêú»µÖÖÃÖ ÛúÖ´ÖÖ“ÖÖ 
£ÖÛú¾ÖÖ ®Ö •ÖÖ®Ö¾ÖŸÖÖ Ã¾Ö²ÖôûÖ¾Ö¸ü ÛúÖ´Ö ¯ÖæÞÖÔŸ¾ÖÖÃÖ ®Öê»µÖÖ“ÖÖ 
†Ö®ÖÓ¤üÆüÖê‡Ô»Ö ! 

4. Ã¡ÖßµÖÖÓ®ÖÖÃÖ´Ö•Öã®Ö ‘ÖêŸÖ»µÖÖÃÖ †×¬ÖÛú ²ÖôûÖ®Öê ÃÖ´ÖÖ•Ö ¯Öãœêü •ÖÖ‡Ô»Ö. 
ŸÖßÃÖõÖ´ÖÆüÖêÞµÖÖÛú›êü“Ö ÃÖ¾ÖÖÕ®Öß“Ö »ÖõÖ ªÖ¾Öê. 

5. ÛúÖî¿Ö»µÖ¯ÖæÞÖÔÛúÖ´ÖÛú¸üÞµÖÖÃÖ ¿ÖÖ¸üß×¸üÛú ²Öôû ®Ö »ÖÖÝÖŸÖÖ 
µÖãŒŸÖß®Öê“ÖÛúÖ´ÖÛú¸üÞµÖÖÃÖŸÖß Ã¾ÖµÖÓ×ÃÖ¬¤ü †ÖÆêü. †ÃÖÖ ×¾ÖÀ¾ÖÖÃÖ 
×ŸÖ“µÖÖ ¯ÖÏ×ŸÖ †ÃÖÖ¾ÖÖ. 

6. Ã¡ÖßµÖÖÓ®ÖßÆüß Ã¾ÖŸÖ:Ûú›êü †ÓŸÖ´ÖæÔÜÖÆüÖê‰ú®Ö ¯ÖÖ×Æü»µÖÖÃÖ Ã¾ÖŸÖ:“ÖÖ 
†³µÖÖÃÖ ÆüÖê‡Ô»Ö. 

ÃÖÓ¤ü³ÖÔÝÖÏÓ£Ö  

1. †ò›üÃÖ¸üÖê¤êü-“ÛúÖî™æÓü×²ÖÛú ØÆüÃÖÖ“ÖÖ¸ü †Ö×ÞÖ ÛúÖµÖ¤üÖ” ´Ö®ÖÖê×¾ÖÛúÖÃÖ ¯ÖÏÛúÖ¿Ö®Ö, 
¯ÖæÞÖê. 

2. ›üÖò. †×®ÖŸÖÖ ´ÖêÆêü¡Öê -“³ÖÖ¸üŸÖßµÖ Ã¡Öß †Ö×ÞÖ ´ÖÖ®Ö¾ÖÖ×¬ÖÛúÖ¸ü” ÃÖÖ‡Ô®ÖÖ£Ö 
¯ÖÏÛúÖ¿Ö®Ö, ®ÖÖÝÖ¯Öæ̧ ü 

3. †ÖÂ™êüÛú¸ü ´ÖÓÝÖ»ÖÖ - “´ÖÆüÂÖáŸÖêÝÖÖî̧ üßü” ¸üÖ•ÖÆÓüÃÖ ¯ÖÏÛúÖ¿Ö®Ö, ¯ÖãÞÖê 

4. ›üÖò. ÃÖ³ÖÖÂÖ ÝÖ¾Ö‡Ô, ›üÖò ¤üµÖÖ ¯ÖÖÓ›êü - “†ÖêôûÜÖ ´ÖÖ®Ö¾ÖÖ×¬ÖÛúÖ¸üÖ“Ößü” ¾Öê¤ü´Öã¦üÖ 
¯ÖÏÛúÖ¿Ö®Ö, †´Ö¸üÖ¾ÖŸÖß. 
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11 ¾µÖÖ ¿ÖŸÖ�ú †Ö×�Ö ´Ö×Æü»ÖÖ 

›üÖò.†Ö¿ÖÖ ×´Ö¸ü�Öê 
M.B.B.S.,D.G.O.,L.L.B., 

´ÖÖ•Öß ¸Ö•µÖ ´Ö×Æü»ÖÖ †ÖµÖÖê�Ö ÃÖ¤üÃµÖ,´ÖÆüÖ¸üÖÂ™Òü 
 

´Ö×Æü»ÖÖÓÃÖÖšüß ´Ö×Æü»ÖÖÓ“µÖÖ ×¾ÖÂÖµÖÖ¾Ö¸ü Conference ³Ö¸ü¾ÖÖ¾Öß 
»ÖÖ�ÖŸÖê Centers “ÖÖ»Ö¾ÖÖ¾Öê »ÖÖ�ÖŸÖÖŸÖ. ÊÖ“Öê ´Öã.µÖ /úÖ¸ü1Ö /úß ÊÖ 
‹/ú×¾ÖÃÖÖ¾µÖÖ ¿ÖŸÖ/úÖŸÖÆüß ´Ö×Æü»ÖÖÓ¾Ö¸ü �Ö³ÖÖÔ̄ ÖÖÃÖæ−Ö -ÃÖ¸ü1ÖÖ¯ÖµÖÕŸÖ 
†ŸµÖÖ“ÖÖ¸ü ÆüÖêŸÖ“Ö †ÖÆêüŸÖ. 

 †ÃÖê −ÖÖÆüß /úß ²Ö¤ü»Ö —ÖÖ»ÖÖ −ÖÖÆüß. ´Ö×Æü»ÖÖ ²ÖÖÆêü̧ ü 
×−Ö‘ÖÖ»Öß, ¯Öã¹ýÂÖÖÓ“µÖÖ .ÖÖÓªÖ»ÖÖ .ÖÖÓ¤üÖ »ÖÖ¾Öæ−Ö ¯ÖÏŸµÖê/ú AÖê¡ÖÖŸÖ †Ö¯Ö»ÖÖ 
šüÃÖÖ ˆ´Ö™ü¾ÖŸÖ †ÖÆêü. ¯Ö¸ÓüŸÖã ŸµÖÖ“Öê ¯ÖḮ ÖÖ1Ö †•Öã−ÖÆüß ¯ÖÖ×Æü•Öê ŸÖÃÖê −ÖÖÆüß. 
´Æü1Ö•Öê †Ö¯Ö1Ö ²Ö¤ü»ÖŸÖÖêµÖ ¯Ö1Ö ŸµÖÖ“ÖÖ ¾Öê�Ö £ÖÖê›üÖ /ú´Öß †ÖÆêü. †ÃÖê 
´Ö»ÖÖ ¾ÖÖ™üŸÖê. ¾Öê�Ö /ú´Öß †ÃÖ»µÖÖ“Öê /úÖ¸ü1Ö ´Ö×Æü»ÖÖÓ“Öê Ã¾ÖŸÖ: ²Ö§ü»Ö“µÖÖ 
/úÖµÖªÖ“Öê †–ÖÖ−Ö ! ŸÖÃÖê“Ö ×ŸÖ“Öê †•Öã−ÖÆüß †ÖÙ£Ö/ú¥üÂ™ü¶Ö 
Comparitively Weak †ÃÖ1Öê. 

†Ö´Ö“µÖÖ¾Ö¸ü ÆüÖê1ÖÖ·µÖÖ †ŸµÖÖ“ÖÖ¸üÖ²Ö§ü»Ö £ÖÖê›êüÃÖê 
´Öß ±úŒŸÖ �Ö³ÖÖÔ̄ ÖÖÃÖæ−Ö ÃÖ¸ü1ÖÖ¯ÖµÖÕŸÖ ÆüÖê1ÖÖ·µÖÖ †ŸµÖÖ“ÖÖ¸üÖÓ“Öß µÖÖ¤üß 

†Ö¯Ö1ÖÖÃÖ´ÖÖȩ̂ ü šêü¾Ö1ÖÖ¸ü †ÖÆêü. ŸÖÃÖê“Ö ŸµÖÖÓ“Öê ×−Ö´ÖæÔ»Ö−Ö /ú¸ü1µÖÖÃÖÖšüß 
¿ÖÖÃÖ−ÖÖ−Öê /êú»Öê»µÖÖ /úÖµÖªÖÓ“Öß −ÖÓÖ¾Öê ÃÖã¬¤üÖ ÃÖÖÓ�Öê−Ö. 
†./Îú. †ŸµÖÖ“ÖÖ¸ü /úÖµÖ¤üÖ 
1) Ã¡Öß-³Öé1Ö-ÆüŸµÖÖ PCPNDT /úÖµÖ¤üÖ 1994 
2) »Öï�Öß/ú †ÃÖ´ÖÖ−ÖŸÖÖ 

(Gender 
Inequility) 

ÃÖÖÃÖ¸ü, ´ÖÖÆêü¸ü, ‘Ö¸ü, ²ÖÖÆêü¸ü †¿ÖÖ ÃÖ¾ÖÔ ×šü/úÖ1Öß 
Æêü ÆüÖêŸÖê. ¯Ö1Ö †•Öã−Ö /úÖê1ÖŸÖÖ /úÖµÖ¤üÖ −ÖÖÆüß. 

3) ×“Ö›üß´ÖÖ¸üß 
(Eye-Teasing, 
Taunting) 

¯ÖÏŸµÖê/ú ×•Ö»ÆüµÖÖŸÖ ×“Ö›üß´ÖÖ¸üß ¯Ö£Ö/úÖ“Öß 
Ã£ÖÖ¯Ö−ÖÖ, ¤üÖ×´Ö−Öß ¯Ö£Ö/úÖÓ“Öß Ã£ÖÖ¯Ö−ÖÖ —ÖÖ»Öß. 
Run by Police Dept. 

4) ÆãÓü›üÖ¯Ö¬¤üŸÖß/ 
ÆãÓü›üÖ²Öôûß 
Dowery/ 
Dowery Death 

ÆãÓü›üÖ ¯ÖÏ×ŸÖ²ÖÓ¬Ö/ú /úÖµÖ¤üÖ, 
ÆãÓü›üÖ²Öôûß ÃÖÖšüß – IPC – 304 B 

 

†./Îú. †ŸµÖÖ“ÖÖ¸ü /úÖµÖ¤üÖ 
5) /úÖî™ãÓü×²Ö/ú ØÆüÃÖÖ“ÖÖ¸ü 

(Domestic Violence) 
 498 A 
- /úÖï™ãÓü×²Ö/ú ØÆüÃÖÖ“ÖÖ¸ü 
¯ÖÏ×ŸÖ²ÖÓ¬Ö/ú /úÖµÖ¤üÖ 2005 

DVA – 2005 
- .ÖÖ¾Ö™üß 
Maintenance 

125 I.P.C. 
6) •µÖêÂšü −ÖÖ�Ö×¸ü/ú †ÃÖ»Öê»µÖÖ 

´Ö×Æü»ÖÖÓ¾Ö¸ü ÆüÖê1ÖÖ ȩ̂ü †ŸµÖÖ“ÖÖ¸ü 
ŸµÖÖÓ“ÖÖ Neglegence 

Senior Citizen’s Act - 
2013 

7) »Öï�Öß/ú †ŸµÖÖ“ÖÖ¸ü, ×¾Ö−ÖµÖ³ÖÓ�Ö 354, 376,  POCSO Act 
8) /úÖ´ÖÖ“µÖÖ ×šü/úÖ1Öß »Öï�Öß/ú 

†ŸµÖÖ“ÖÖ¸ü 
I.C.C. Act 2016 

9) ¾ÖÖ¸üÃÖÖÆüŒ/ú /úÖµÖ¤üÖ - 

†ÖŸÖÖ Æêü †ŸµÖÖ“ÖÖ¸ü ŸÖ¸üß †Ö´Ö“µÖÖ¾Ö¸ü“Ö /úÖ ÆüÖêŸÖÖŸÖ ? ¯Öã¹ýÂÖÖÓ¾Ö¸ü 
/úÖ −ÖÖÆüß ? ŸÖ¸ü ŸµÖÖ“ÖêÆüß ¯ÖḮ Öã.Ö /úÖ¸ü1Ö, .Ö ȩ̂ü ŸÖ¸ü ²ÖÆãüŸÖÖÓ¿Ö ´Ö×Æü»ÖÖÓ“Öê 
†ÖÙ£Ö/ú ¯Ö¸üÖ¾Ö»ÖÓ²Ö−Ö ÆüÖêµÖ. 

†Ö×1Ö ´Æü1Öæ−Ö“Ö •Ö�Ö³Ö¸ü †Ö¯Ö»µÖÖ¾Ö¸ü ÆüÖê1ÖÖ·µÖÖ †ÖÙ£Ö/ú 
†ŸµÖÖ“ÖÖ¸üÖ²Ö§ü»Ö ´Öß •Ö¸üÖ ×¾ÖÃŸÖÖ¸üÖ−Öê ²ÖÖê»Ö1ÖÖ¸ü, ´Ö×Æü»ÖÖÓ²Ö§ü»Ö 
ÃÖ´ÖÖ•ÖÖŸÖ ¤üÖê−Ö �Öî̧ üÃÖ´Ö•Ö †ÖÆêüŸÖ. ‹/ú ´Æü1Ö•Öê †Ö¯Ö»µÖÖ»ÖÖ ÃÖÖê−Öê, 
¯ÖîÃÖÖ ¾Ö�Öî̧ êü ´ÖÖ»Ö´Ö¢ÖÖ ÃÖã̧ ü×AÖŸÖ šêü¾ÖŸÖÖ µÖêŸÖ −ÖÖÆüß †Ö×1Ö ¤ãüÃÖ¸êü ´Æü1Ö•Öê 
†Ö¯Ö»µÖÖ»ÖÖ †ÖÙ£Ö/ú ×−ÖµÖÖê•Ö−Ö •Ö´ÖŸÖ −ÖÖÆüß. 

�ÖÓ́ ÖŸÖ ´Æü1Ö•Öê †Ö¯Ö1ÖÖ ´Ö×Æü»ÖÖÓ−ÖÖÆüß †ÃÖê“Ö ¾ÖÖ™üŸÖê, ˆ¤üÖ. −Ö¾Öß−Ö 
»Ö�−Ö —ÖÖ»Öê»Öß ´Öã»Ö�Öß †Ö¯Ö»ÖÖ −Ö¾Öß−Ö −Ö¾Öß−Ö ÃÖÓÃÖÖ¸ü ´ÖÖÓ›ü1ÖêÃÖÖšüß 
Ã¾ÖŸÖ:“µÖÖ, −Ö¾Ö·µÖÖ“µÖÖ −ÖÖê/ú¸üß“µÖÖ ×šü/úÖ1Öß µÖêŸÖê ŸÖê¾ÆüÖ ÃÖ¾ÖÔ ÃÖÖê−Öê 
†Ö‡Ô•Ö¾Öôû Ø/ú¾ÖÖ ÃÖÖÃÖæ•Ö¾Öôû šêü¾ÖŸÖê. ÃÖã̧ üAÖÖ ÃÖÖšüß †−Ö ´Ö�Ö ÃÖÆüß-
ÃÖÆüÖ´ÖÖ¿Öß �ÖÖ¾ÖÖ»ÖÖ •ÖÖŸÖê. ŸÖê¾ÆüÖ“Ö ‘ÖÖ»ÖŸÖê, † ȩ̂ü /úÖ ? ŸÖã—Öß †Ö‡Ô - 
ÃÖÖÃÖæ /úÖµÖ ÃÖã́ ÖÖê ¯ÖÆêü»Ö¾ÖÖ−Ö †ÖÆêüŸÖ. ŸµÖÖÓ−ÖÖ •Ö´ÖŸÖê ŸÖê ŸÖã»ÖÖ /úÖ −ÖÖÆüß 
•Ö´ÖŸÖ ? .Ö¸êü ŸÖ¸ü †Ö•Ö/úÖ»Ö »ÖÖò/ú¸ü“Öß ¾µÖ¾ÖÃ£ÖÖ ¯ÖÏŸµÖê/ú“Ö ×šü/úÖ1Öß 
†ÖÆêü. 

×Æü“Ö �ÖÖêÂ™ü †ÖÙ£Ö/ú ×−ÖµÖÖê•Ö−ÖÖ“Öß, �ÖãÓŸÖ¾Ö1Öã/úß“Öß ×/úŸÖßŸÖ¸üß 
¯Öã¹ýÂÖ �ÖãÓŸÖ¾Ö1Öæ/ú /ú¸üŸÖÖÓ−ÖÖ ±úÃÖ»Öê ´Æü1Öæ−Ö, ×−ÖµÖÖê•Ö−Ö •Ö´Ö»Öê −ÖÖÆüß 
´Æü1Öæ−Ö, †ÖÙ£Ö/ú×¸üŸµÖÖ ÃÖ¯Ö¿Öê»Ö ŸÖÖë›üÖ¾Ö¸ü ¯Ö›üŸÖÖŸÖ. ¯Ö1Ö ŸµÖÖÓ“Öß “Ö“ÖÖÔ 
ÆüÖêŸÖ −ÖÖÆüß. ¯Ö1Ö ‹.ÖÖ¤üß ´Ö×Æü»ÖÖ †¿ÖÖ ¯Ö¬¤üŸÖß−Öê −ÖÖ�Ö¾Ö»µÖÖ �Öê»Öß 
Ø/ú¾ÖÖ −ÖÖ¯ÖÖÃÖ —ÖÖ»Öß ŸÖ¸ü ´ÖÖ¡Ö ŸµÖÖ“Öß “Ö“ÖÖÔ, ´Ö×Æü»ÖÖÓ−ÖÖ /ãúšêü /úÖµÖ 
/úôûŸÖÓ ? ÊÖ ¾ÖÖŒµÖÖ¯ÖÖÃÖæ−Ö“Ö ÃÖã¹ý ÆüÖêŸÖê. 

ÊÖ ¤üÖê−Æüß �ÖÖêÂ™üà´Öãôêû ´Ö×Æü»ÖÖÓ“ÖÖ †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ /ú´Öß ÆüÖêŸÖÖê. 
•ÖÖ‰ú ¤êü ²ÖÖ¯ÖÖ /ãúšêü −ÖÖÓ¤üß »ÖÖ�ÖŸÖÖ ? †Ö¯Ö»µÖÖ»ÖÖ ŸÖê •Ö´Öê»Ö /úß−ÖÖÆüß ? 
†ÃÖê †ÃÖÓ.µÖ ¾ÖÖµÖ±úôû ¯ÖÏ¿−Ö ×ŸÖ»ÖÖ ¯Ö›üŸÖÖŸÖ. †−Ö ×ŸÖ“ÖÖ 
†ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ /ú´Öß ÆüÖêŸÖÖê. ŸÖß †ÖÙ£Ö/ú •Ö²ÖÖ²Ö¤üÖ¸üß ‘Öê‰ú“Ö ¯ÖÖÆüŸÖ 
−ÖÖÆüß. †−Ö †Ö¯ÖÃÖæ/ú †ÖÙ£Ö/ú �Öã»ÖÖ´Ö×�Ö¸üß ÃÖã¬¤üÖ Ã¾Öß/úÖ¸üŸÖê. 

†ÖÙ£Ö/ú �Öã»ÖÖ´Ö×�Ö¸üß ´Æü1Ö•Öê /úÖµÖ ? ŸÖ¸ü †ÖÙ£Ö/ú×¸üŸµÖÖ 
Ã¾ÖÖ¾Ö»ÖÓ²Öß †ÃÖ»Öê»µÖÖ ´ÖÆüß»ÖÖ ÃÖã¬¤üÖ ‘ÖÖ´Ö �ÖÖôæû−Ö /ú´ÖÖ¾Ö»Öê»ÖÖ, 
Ã¾ÖŸÖ:“Öê /úÂ™üÖ“ÖÖ ¯ÖîÃÖÖ ÃÖã¬¤üÖ, −Ö/úÖ¸üÖŸ´Ö/úŸÖế Öãôêû, †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖÖ“µÖÖ 
/ú´ÖŸÖ¸üŸÖế Öãôêû, ×¯ÖŸÖÖ, ³ÖÏÖŸÖÖ, ¯ÖŸÖß, ¯Öã¡Ö, ÃÖÆü/úÖ¸üß, ×´Ö¡Ö †¿ÖÖ ŸµÖÖÓ“µÖÖ 
³ÖÖê¾ÖŸÖÖ»Öß †ÃÖ1ÖÖ·µÖÖ ¯Öã¹ýÂÖÖÓ“µÖÖ ÆüÖŸÖÖŸÖ ÃÖÖê̄ Ö¾ÖŸÖÖŸÖ ¾Ö ´ÖÖê/úôûµÖÖ 
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ÆüÖêŸÖÖŸÖ. ²ÖÆãüŸÖÖÓ¿Ö ¾Öêôûß ŸÖÖê“Ö ŸµÖÖÓ−ÖÖ ±úÃÖ¾ÖŸÖÖê. /ú´ÖÖ¾ÖŸµÖÖ ÛÃ¡ÖµÖÖÓ−ÖÖ 
Ã¾ÖŸÖ:“Öê /ú´ÖÖ‡Ô“ÖÖ ‹/ú ¬Öê»ÖÖ ÃÖã¬¤üÖ Ã¾ÖŸÖ:“µÖÖ ´Ö•Öá−ÖÓ Ø/ú¾ÖÖ Ã¾ÖŸÖ:¾Ö ü̧ 
.Ö“ÖÔ /ú¸ü1µÖÖ“Öê Ã¾ÖÖŸÖÓ¡µÖ −ÖÖÆüß. “Öã/æú−Ö ‹.ÖÖ¤üß−Öê /êú»µÖÖÃÖ /ãú™æÓü²ÖÖŸÖß»Ö 
¾ÖÖŸÖÖ¾Ö¸ü1Ö, ‡ŸÖ/êú ™üÖê/úÖ“Öê .Ö¸üÖ²Ö ÆüÖêŸÖê /úß ³Öß/ú −Ö/úÖê ¯Ö1Ö /ãú¡ÖÖ 
†Ö¾Ö¸ü †ÃÖê“Ö ×ŸÖ»ÖÖ ´Æü1ÖÖ¾ÖêÃÖê ¾ÖÖ™üŸÖê. ŸÖß ¯Öã−ÆüÖ �Öã»ÖÖ´Ö×�Ö¸üß ¯ÖÃÖÓŸÖ 
/ú¸üŸÖê. 

ŸÖß ‹/ú¤üÖ ¤üÖê−Ö ¯ÖÖ¾Ö»Öê ´ÖÖ�Öê ÃÖ¸ü/ú»Öß /úß, ×ŸÖ“Öê ¿ÖÖêÂÖ1Ö /ú¸ü1Öê 
†ŸµÖÓŸÖ ÃÖÖê̄ Öê •ÖÖŸÖê. ´Ö×Æü»ÖÖÓ“Öê †ÃÖê ¿ÖÖêÂÖ1Ö “ÖÖ¸üÆüß ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ÆüÖêŸÖê 
´Æü1Ö•Öê ´ÖÖÆêü̧ üß ´ÖÖŸÖÖ, ×¯ÖŸÖÖ †ÃÖŸÖÖÓ−ÖÖ, ´ÖÖŸÖÖ-×¯ÖŸÖÖ −ÖÃÖŸÖÖÓ−ÖÖ, ÃÖÖÃÖ¸üß 
¯ÖŸÖß †ÃÖŸÖÖÓ−ÖÖ †Ö×1Ö ŸÖÖê �Öê»µÖÖ¾Ö¸ü, ´Öß ÃÖ´ÖÖ•ÖÖŸÖ /úÖ´Ö /ú¸üŸÖ 
†ÃÖŸÖÖÓ−ÖÖ, ´Öã.µÖŸÖÖ †ÖÙ£Ö/ú¥üÂ™üµÖÖ ¤ãü²ÖÔ»Ö †ÃÖ1ÖÖ·µÖÖ /ãú™æÓ²ÖÖ´Ö¬µÖê 
´Öã»Ö�Öß ×¿Ö/æú−Ö ÃÖ¾Ö¹ý−Ö −ÖÖê/ú¸üß¾Ö¸ü »ÖÖ�Ö»Öß /úß ×ŸÖ“Öê »Ö�−Ö ÆüÖê1µÖÖÃÖ 
•ÖÖê ¾Öêôû »ÖÖ�ÖŸÖÖê ²Ö¸êü“Ö¤üÖ, ×ŸÖ“µÖÖ /ú´ÖÖ‡Ô“Öß /ãú™æÓ²ÖÖ»ÖÖ, »ÖÆüÖ−Ö 
²Ö×Æü1Ö-³ÖÖ¾ÖÓ›üÖÓ“Öê ³Ö×¾ÖÂµÖ ÃÖã̧ ü×AÖŸÖ /ú¸ü1µÖÖÃÖÖšüß �Ö¸ü•Öê“Öß †ÃÖŸÖê 
´Æü1Öæ−Ö ÆüÖêŸÖÖê. †ÃÖê ¯ÖÖ×Æü»Öê †ÖÆêü. /úÖÆüß ×šü/úÖ1Öß ŸÖ¸ü ×ŸÖ“Öê »Ö�−Ö ÆüÖê‰ú 
−ÖµÖê, ´Æü1Öæ−Ö ¯ÖÏµÖŸ−Ö /ú¸ü1ÖÖ¸êü ×¯ÖŸÖÖ, ³ÖÏÖŸÖÖ“Ö −Ö¾Æêü ŸÖ¸ü ´ÖÖŸÖÖ ÃÖã¬¤üÖ 
¯ÖÖ×Æü»Öê»µÖÖ †ÖÆêüŸÖ. ¾Ö›üß»Ö −ÖÃÖ»Öê»µÖÖ ‘Ö¸üÖÓ́ Ö¬µÖê ŸÖ¸ü †¿Öß •Ö²ÖÖ²Ö¤üÖ¸üß 
´Öã»Öß ‘ÖêŸÖÖÓ−ÖÖ ×¤üÃÖŸÖÖŸÖ. ¯Ö1Ö ŸµÖÖÓ“Öê ³ÖÏÖŸÖÖ ´ÖÖ¡Ö Ã¾ÖŸÖ:“Öß •Ö²ÖÖ²Ö¤üÖ¸üß 
−Ö †Öêôû.ÖŸÖÖ ×ŸÖ“µÖÖ ¯Öî¿ÖÖÓ¾Ö¸ü ´Ö•ÖÖ ´ÖÖ¸üŸÖÖÓ−ÖÖ ×¤üÃÖŸÖÖŸÖ. ×ŸÖ“ÖÖ ¯ÖîÃÖÖ 
‘ÖêŸÖ»µÖÖ¾Ö¸ü ŸÖÖê ²Öã›ü×¾ÖŸÖÖÓ−ÖÖ ŸµÖÖÓ−ÖÖ /úÖÆüßÆüß �Öî̧ ü ¾ÖÖ™üŸÖ −ÖÖÆüß. 

/ú´ÖÖ¾ÖŸÖß ´Ö×Æü»ÖÖ »Ö�−Ö /ú¹ý−Ö ÃÖÖÃÖ¸üß �Öê»µÖÖ¾Ö¸ü −Ö¾Ö¸üÖê²ÖÖ“µÖÖ 
/úÖÆüß •Ö²ÖÖ²Ö¤üÖ·µÖÖ †ÃÖŸÖÖŸÖ. •ÖÃÖê, †Ö•ÖÖ¸üß ´ÖÖŸÖÖ-×¯ÖŸÖÖ, ²Ö×Æü1Öß“Öê 
»Ö�−Ö, ³ÖÖ¾ÖÖÓ“Öê ×¿ÖAÖ1Ö, /ãú™æÓ²ÖÖ¾Ö¸üß»Ö /ú•ÖÔ ‡ŸµÖÖ¤üß ÊÖ ÃÖ¾ÖÔ 
•Ö²ÖÖ²Ö¤üÖ·µÖÖ †¬ÖÖÕ�Öß−Öß ²Ö−Öæ−Ö ×ŸÖ»ÖÖ ¯ÖÖ¸ü ¯ÖÖ›üÖ¾µÖÖ »ÖÖ�ÖŸÖÖŸÖ. †Ö»ÖÖ, 
�Öê»ÖÖ, ¯Öî ¯ÖÖÆæü1ÖÖ, †Æêü̧ ü ŸÖÃÖê“Ö †−µÖ ÃÖÖ´ÖÖ×•Ö/ú ÃÖ´ÖÖ¸Óü³ÖÖŸÖÆüß 
†ÖÙ£Ö/ú µÖÖê�Ö¤üÖ−Ö ªÖ¾Öê“Ö »ÖÖ�ÖŸÖê. ¾Ö¹ý−Ö ŸÖã»ÖÖ †Ö´Æüß −ÖÖê/ú¸üß 
/ú¸ü1µÖÖÃÖ Ã¾ÖÖŸÖÓ¡µÖ ×¤ü»Öê †ÃÖê ˆ¯Ö/úÖ¸ü“ÖÓ †Öê—ÖÆüß ´Ö×Æü»Öê¾Ö¸ü ™üÖ/úŸÖÖŸÖ. 
ÊÖ ÃÖ�ÖôûµÖÖÓ“Öê Out-put /úÖµÖ  

ŸÖ¸ü Ã¾ÖŸÖ: /ú´ÖÖ¾Ö»Öê»Öß ‹/ú ¯Öî ÃÖã¬¤üÖ ÃÖ¤ü̧ ü ´Ö×Æü»ÖÖ, Ã¾ÖŸÖ:ÃÖÖšüß, 
−ÖÖ Ã¾ÖŸÖ:“µÖÖ ´Ö•Öá−Öê .Ö“ÖÔ /ú¹ý ¿Ö/úŸÖ, ²Ö“ÖŸÖ, �ÖãÓŸÖ¾Ö1Öæ/úß“Öß ŸÖ¸ü 
�ÖÖêÂ™ü“Ö ¤æü̧ ü ! ´Ö×Æü»Öê“µÖÖ •Öß¾Ö−ÖÖ“Öê ¿Öê¾Ö™ü“Öß Phase ´Æü1Ö•Öê 
−Ö¾Ö·µÖÖ“µÖÖ ´ÖéŸµÖæ−ÖÓŸÖ¸ü ¿Öê¾Ö™üß µÖê1ÖÖ¸êü †ÖµÖãÂµÖ !!! 

/úÖµÖ¤üÖ /úÖÆüßÆüß ´Æü1Ö•Öê ¯Ö1Ö ¯ÖŸÖß ×−Ö¬Ö−ÖÖÓ−ÖÓŸÖ¸ü ÃÖ¾ÖÔ ´ÖÖ»Ö´Ö¢ÖÖ 
ÆüŒ/ú Direct ¯Öã¡ÖÖ/ú›êü •ÖÖŸÖÖŸÖ. †−Ö •µÖÖ ‘Ö¸üÖŸÖ ´Ö×Æü»ÖÖ ¸üÖ1Öß 
´Æü1Öæ−Ö •Ö�Ö»Öß, ×ŸÖ£Öê“Ö ×ŸÖ»ÖÖ −ÖÖê/ú¸üÖ1Öß ´Æü1Öæ−Ö •Ö�Ö1µÖÖ“Öß ¯ÖÖôûß 
µÖêŸÖê. ×ŸÖ“Öê Emotions ×ŸÖ“Öê †Ö¸üÖê�µÖ, ×ŸÖ“Öê ¯ÖÖ»Ö−Ö¯ÖÖêÂÖ1Ö ÊÖÃÖÖšüß 
»ÖÖ�Ö1ÖÖ¸üÖ ¾Öêôû †−Ö ¯ÖîÃÖÖ /ãú1ÖßÆüß .Ö“ÖÔ /ú¸üÖµÖ»ÖÖ ŸÖµÖÖ¸ü −ÖÖÆüß. ÃÖæ−Ö 
−ÖÖê/ú¸üß¾ÖÖ»Öß †ÃÖê»Ö ŸÖ¸ü ‘Ö¸üÖŸÖ“Ö †¿Öß ´Ö×Æü»ÖÖ †ÖµÖÖ ²Ö−ÖŸÖê, ŸÖ ü̧ 
ŸÖß“Öß ÃÖæ−Ö �ÖéÆüß1Öß †ÃÖê»Ö ŸÖ¸ü ŸÖß ‘Ö¸üÖŸÖ»Öê ±úÙ−Ö“Ö¸ü ²Ö−Öæ−Ö ¸üÖÆüŸÖê. 
×ŸÖ»ÖÖ /úÃÖ»ÖêÆüß ÆüŒ/ú, †Ö¾ÖÖ•Ö −ÖÃÖŸÖÖê. 

†ÖŸÖÖ ÊÖ ÃÖ�ÖôûµÖÖ ¯Ö×¸üÛÃ£ÖŸÖß¾Ö¸ü ˆ¯ÖÖµÖ /úÖµÖ ? ŸÖ¸ü ¯ÖÏŸµÖê/ú 
´Ö×Æü»Öê»ÖÖ Ã¾ÖŸÖ:“Öê †ÖÙ£Ö/ú ÆüŒ/úÖÓ“Öê –ÖÖ−Ö †ÃÖ1Öê, ¯ÖÏŸµÖê/ú ´Ö×Æü»Öê»ÖÖ 
¾ÖÖ¸üÃÖÖ ÆüŒ/úÖ−Öê ¤üÖê−Æüß/ú›êü ÃÖÖÃÖ¸üß ¾Ö ´ÖÖÆêü̧ üß •Öê ÆüŒ/ú †ÖÆêüŸÖ 

ŸµÖÖÃÖÖšüß /úÖµÖ¤êü /êú»Öê»Öê †ÖÆêüŸÖ. ¯Ö¸ÓüŸÖã ŸµÖÖ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö1Öß ´ÖÖ¡Ö 
ÆüÖêŸÖÖÓ−ÖÖ ×¤üÃÖŸÖ −ÖÖÆüß. 1994 “µÖÖ ´ÖÖ−Ö−ÖßµÖ ¿Ö¸ü¤ü“ÖÓ¦ü•Öß ¯Ö¾ÖÖ¸ü 
´Öã.µÖ´ÖÓ¡Öß †ÃÖŸÖÖÓ−ÖÖ /êú»Öê»µÖÖ /úÖµÖªÖ−ÖæÃÖÖ¸ü ¯ÖÏŸµÖê/ú ´Öã»Öß“ÖÖ ×ŸÖ“µÖÖ 
¾Ö×›ü»ÖÖÓ“Öê ÃÖÓ̄ Ö¢ÖßŸÖ ÃÖ´ÖÖ−Ö ¾ÖÖ™üÖ †ÃÖŸÖÖê. ´Æü1Ö•Öê ¿ÖêŸÖß, ‘Ö¸ü, ¯»ÖÖò™ü, 
±òúŒ™ü̧ üß, ÊÖ ÃÖ¾ÖÖṌ Ö¬µÖê ³ÖÖ¾ÖÖ ‡ŸÖ/úÖ“Ö ¾ÖÖ™üÖ!! ¯Ö¸ÓüŸÖã ³ÖÖ¾ÖÖ-³ÖÖ¾ÖÖÓ“Öß 
×ÆüÃÃÖê¾ÖÖ™üß ÆüÖêŸÖ †ÃÖŸÖÖÓ−ÖÖ ²Ö×Æü1Öà−ÖÖ ²ÖÖê»Ö¾ÖÖµÖ“Öê, †−Ö ÃÖÖ›üß-
“ÖÖêôûß“ÖÖ Æü¾ÖÖ»ÖÖ ¤êü‰ú−Ö, ×ŸÖ“µÖÖ/ú›æü−Ö Ã¾Ö.Öã¿Öß−Öê ×ÆüÃÃÖÖ ÃÖÖê›ü»µÖÖ“Öß 
ÃÖÆüß ‘µÖÖµÖ“Öß. †ÃÖê ÃÖ¸üÖÔÃÖ ÆüÖêŸÖÖÓ−ÖÖ ×¤üÃÖŸÖê. ´ÖÖê²Ö¤ü»µÖÖŸÖ, ²Ö×Æü1Öà−ÖÖ 
/úÖÆüßÆüß ªÖµÖ“Öê −ÖÖÆüß †ÃÖÖ ×¿Ö¸üÃŸÖÖ“Ö †ÖÆêü. ´Öã.µÖ ´Æü1Ö•Öê ²ÖÆãüŸÖÖÓ¿Ö 
¾Öêôûß, ŸµÖÖ−ÖÓŸÖ¸ü ×ŸÖ“µÖÖ/ú›êü œãÓü/æú−ÖÆüß ¯ÖÖÆüÖµÖ“Öê −ÖÖÆüß †¿Öß“Ö 
´ÖÖ−Ö×ÃÖ/úŸÖÖ †ÖÆêü. †£ÖÖÔŸÖ ÊÖ»ÖÖ †¯Ö¾ÖÖ¤üÆüß †ÖÆêüŸÖ“Ö !! 

»Ö�−Ö —ÖÖ»µÖÖ−ÖÓŸÖ¸ü ‘Ö¸ü ¤üÖê‘ÖÖÓ“Öê. ÃÖÖŸÖ-²ÖÖ¸üÖ¾Ö¸ü ¤üÖê‘ÖÖÓ“Öê −ÖÖÓ¾Ö ÆêüÆüß 
±úŒŸÖ /úÖ�Ö¤üÖê̄ Ö¡Öß“Ö †ÖÆêü. ÊÖ“ÖÖ †Ö�ÖÏÆü ¬Ö¸ü1ÖÖ·µÖÖ ´Ö×Æü»Öê»ÖÖ Ø/ú¾ÖÖ 
×ŸÖ»ÖÖ −Ö ÃÖÖÓ�ÖŸÖÖ ×¾Ö/ú»Öê ´Æü1Öæ−Ö .Ö ȩ̂ü¤üß-×¾Ö/Îúß¾Ö¸ü Æü̧ ü/úŸÖ ‘Öê1ÖÖ·µÖÖ 
´Ö×Æü»Öê»ÖÖ ÃÖ´ÖÖ•ÖÖŸÖ −ÖÖ¾Öê šêü¾Ö»Öß •ÖÖŸÖÖŸÖ. ¯ÖŸÖß ×−Ö¬Ö−ÖÖ−ÖÓŸÖ¸ü ŸµÖÖ“µÖÖ 
¾Ö×›ü»ÖÖê̄ ÖÖÙ•ÖŸÖ ‡Ã™êü™üß¾Ö¸üß»Ö ¾ÖÖ¸üÃÖÖÆüŒ/ú †Ö¯ÖÖê†Ö¯Ö“Ö ´Ö×Æü»Öê/ú›êü 
µÖêŸÖÖê. ´Æü1Ö•Öê“Ö ŸµÖÖ“Öê ×¾Ö¬Ö¾Öê/ú›êü. ¯Ö1Ö †Ö¯Ö»µÖÖ ÃÖ´ÖÖ•ÖÖŸÖ †¿ÖÖ 
×¾Ö¬Ö¾ÖÖ ´Ö×Æü»ÖÖÓ“Öß ¯Ö×¸üÛÃ£ÖŸÖß †ŸµÖÓŸÖ ¤üµÖ−ÖßµÖ †ÃÖ»µÖÖ“Öê ²Ö ȩ̂ü“Ö 
×šü/úÖ1Öß ×¤üÃÖæ−Ö µÖêŸÖê. ×ŸÖ»ÖÖ ×ŸÖ“µÖÖ ´Öã»ÖÖÓÃÖ×ÆüŸÖ ‘Ö¸üÖ²ÖÖÆêü̧ ü ÆüÖ/ú»Ö1Öê, 
×ŸÖ“µÖÖ¿Öß ÃÖÓ²ÖÓ¬Ö ŸÖÖê›ü1Öê, ×ŸÖ“µÖÖ †–ÖÖ−Ö ´Öã»ÖÖÓ“Öê ÃÖÓ�ÖÖê̄ Ö−Ö, ×¿ÖAÖ1Ö 
ÊÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß −Ö ‘Öê1Öê ÆüÖÆüß ×¿Ö¸üÃŸÖÖ“Ö !! ×¾Ö¬Ö¾ÖÖ ´Ö×Æü»Öê−Öê 
¾ÖÖ¸üÃÖÖ ÆüŒ/úÖ−Öê µÖê1ÖÖ·µÖÖ ÃÖÓ̄ Ö¢Öß¾Ö¸ü ´ÖÖ»Ö/úß ÆüŒ/ú ¤üÖ.Ö×¾Ö1µÖÖ“ÖÖ 
¯ÖÏµÖŸ−Ö /êú»ÖÖ“Ö ŸÖ¸ü ×ŸÖ“Öß ²Ö¤ü−ÖÖ´Öß /ú¸ü1µÖÖŸÖ µÖêŸÖê. ×ŸÖ“µÖÖ “ÖÖ×¸ü¡µÖÖ¾Ö¸ü 
Ø¿ÖŸÖÖê›êü ˆ›ü×¾Ö1µÖÖÃÖÆüß ÃÖ´ÖÖ•Ö ´ÖÖ�Öê-¯Öãœêü ¯ÖÖÆüŸÖ −ÖÖÆüß. 

ú×¸üŸÖÖ ´Ö×Æü»ÖÖÓ¾Ö¸ü“Öê †ŸµÖÖ“ÖÖ¸ü /ú´Öß /ú¸üÖµÖ“Öê †ÃÖŸÖß»Ö ŸÖ¸ü 
´Ö×Æü»ÖÖÓ“Öê ŸÖÃÖê“Ö †Ö¯Ö»µÖÖ ´Öã»ÖÖ-´Öã»Öà“Öê Programming /ú¸ü1Öê 
•Ö¹ý¸üß †ÖÆêü. /úÖ¸ü1Ö †Ö´Ö“µÖÖ ×¯Öœüß“Öê Programming “Ö �Ö»ÖŸÖ 
—ÖÖ»Öê ´Æü1Öæ−Ö ÃÖ¬µÖÖ“Öß ¯Ö×¸üÛÃ£ÖŸÖß †Öêœü¾Ö»Öê»Öß †ÖÆêü. †ÖŸÖÖ Right 
to spend, who earns that money †ÃÖÖ †×»Ö×.ÖŸÖ 
/úÖµÖ¤üÖ ‘Ö¸üÖÓ‘Ö¸üÖÓŸÖæ−Ö ¯ÖÖôûŸÖê �Öê»ÖÖ ¯ÖÖÆüß•Öê. ÊÖ ²Ö¸üÖê²Ö¸ü“Ö ÃÖÖ´ÖÖ×•Ö/ú 
´ÖÖ−Ö×ÃÖ/úŸÖÖ ²Ö¤ü»Ö1Öê †Ö¾Ö¿µÖ/ú †ÖÆêü. †ÖÙ£Ö/ú¥üÂ™üµÖÖ ÃÖAÖ´Ö ÆüÖê1Öê 
•Ö¹ý¸üß †ÖÆêü. ŸµÖÖÃÖÖšüß †Ö¯Ö»µÖÖ Ã¾ÖŸÖ:“µÖÖ ¯ÖÖµÖÖ¾Ö¸ü ×¿ÖAÖ1Ö ‘Öê‰ú−Ö 
†£ÖÖÔ•Ö−Ö /ú¸ü1Öê ŸÖ¸ü �Ö¸ü•Öê“Öê †ÖÆêü“Ö, ¯Ö¸ÓüŸÖã †Ö¯Ö»Öê †ÖÙ£Ö/ú ÆüŒ/ú 
ÃÖ´Ö•Öæ−Ö ‘Öê1Öê †ŸµÖÖ¾Ö¿µÖ/ú †ÖÆêü. 

•ÖÃÖê ¾Ö×›ü»ÖÖÓ“µÖÖ ‡Ã™êüŸÖßŸÖß»Ö ¾ÖÖ¸üÃÖÖÆüŒ/ú ¯ÖŸÖß ×−Ö¬Ö−ÖÖ−ÖÓŸÖ ü̧ 
ÃÖÖÃÖ·µÖÖÓ“µÖÖ ‡Ã™êüŸÖßŸÖß»Ö ¾ÖÖ¸üÃÖÖÆüŒ/ú ŸÖÃÖê“Ö ¯ÖŸÖß ×•Ö¾ÖÓŸÖ †ÃÖê̄ ÖµÖÕŸÖ 
ŸµÖÖ“Öß ×´Öôû/úŸÖ, Ã£ÖÖ¾Ö¸ü, ‘Ö¸ü, ¿ÖêŸÖß ÊÖ¾Ö¸üß»Ö ÃÖ´ÖÖ−ÖÆüŒ/ú −ÖãÃÖŸÖê 
†ÃÖ1Öê −ÖÖÆüß ŸÖ¸ü ˆ¯Ö³ÖÖê�Ö1Öê †ŸµÖÖ¾Ö¿µÖ/ú †ÖÆêü. 

´Öî¡Öß1Öà−ÖÖê, ´Öß •ÖÖŸÖÖ-•ÖÖŸÖÖ ÃÖÖÓ�Öê»Ö †ÖŸÖÖ ¸ü›üÖµÖ“Öê −ÖÖÆüß. 
»ÖœüÖµÖ“Öê ! ²ÖÖ²ÖÖ †Ö´Ö™êü ´Æü1ÖŸÖÖŸÖ ŸÖÃÖê, 

 ¿ÖéÓ.Ö»ÖÖ †ÃÖã ¤êü ¯ÖÖ‡Ô, ´Öß �ÖŸÖß“Öê �ÖßŸÖ �ÖÖ‡Ô | 
¤ãü:.Ö ÃÖÖêÃÖ1µÖÖÃÖ †ÖŸÖÖ, †ÖÃÖ¾ÖÖÓ−ÖÖ ¾Öêôû −ÖÖÆüß ||   
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† Ö Ó²Ö ê›ü � ú¸ü ß  � ú× ¾Ö Ÿ Ö Ö  † Ö ×� Ö  Ø » Ö � Ö ³Ö Ö ¾ÖÖ “Ö Ö  ¯Ö Ï ¿−Ö 
³ Ö�Ö¾ÖÖ−Ö ±úÖô û� êú,  

 †´Ö¸üÖ¾ÖŸÖß 
Phalke_b@rediffmail.com 

 

†ÖÓ²Öê›ü�ú¸üß �ú×¾ÖŸÖÖ ´Æü#Ö•Öê ›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü µÖÖÓ“µÖÖ 
•Öß¾Ö−Ö�úÖµÖÖÔŸÖæ−Ö ¾Ö ×¾Ö“ÖÖ¸üÖÓŸÖæ−Ö ×−Ö´ÖÖÔ#Ö —ÖÖ»Öê»Öß �ú×¾ÖŸÖÖ ÆüÖêµÖ.  
†ÖÓ²Öê›ü�ú¸üÖÓ−Öß ×¤ü»Öê»µÖÖ ´Öæ»µÖ×¾Ö“ÖÖ¸üÖ¾Ö¸ü †×¬ÖÛÂšüŸÖ †¿Öß �úÖ¾µÖ¯ÖÏ×ŸÖ³ÖÖ 
ŸµÖÖŸÖæ−Ö ¬¾Ö×−ÖŸÖ ÆüÖêŸÖê.  Æüß �ú×¾ÖŸÖÖ †−µÖÖµÖÖ“µÖÖ ÃÖ¾ÖÕ�úÂÖ ¾µÖ¾ÖÃ£Öê»ÖÖ 
−ÖÖ�úÖºþ−Ö ÃÖÖ´ÖÖ×•Ö�ú −µÖÖµÖÖ“ÖÖ †Ö;ÖÏÆü ¬Ö¸ü#ÖÖ¸üß †ÖÆêü.  '´Öß' “Öê '†Ö´Æüß' Æêü 
ºþ¯Ö µÖÖ �ú×¾ÖŸÖê“ÖÖ ÃÖé•Ö−ÖÃ¡ÖÖêŸÖ †ÖÆêü.  ÃÖ´ÖÂ™üß“µÖÖ ˆŸ£ÖÖ−ÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü 
¯ÖÏ×ŸÖ¯ÖÖ¤ü−Ö �ú¸ü#ÖÖ¸üß †ÖÓ²Öê›ü�ú¸üß ×¾Ö“ÖÖ¸ü¬ÖÖ¸üÖ µÖÖ �ú×¾ÖŸÖê»ÖÖ •Ö;Ö#µÖÖ“Öß ‹�ú 
¥üÂ™üß ¤êüŸÖê.  µÖÖ ¯ÖÖÀ¾ÖÔ³Öǽ Öß¾Ö¸ü µÖÖ �ú×¾ÖŸÖê“ÖÖ Ø»Ö;Ö³ÖÖ¾Ö ¥üÂ™üß�úÖê−ÖÖŸÖæ−Ö ¾Öê¬Ö 
‘Öê#µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �êú»ÖÖ †ÖÆêü.   

Ø»Ö;Ö³ÖÖ¾Ö Æüß †»Öß�ú›ü“µÖÖ �úÖôûÖŸÖ ¯ÖÏÖ´ÖãIµÖÖ−Öê “ÖÙ“Ö»µÖÖ •ÖÖ#ÖÖ¸üß 
ÃÖÓ�ú»¯Ö−ÖÖ †ÖÆêü.  Ã¡Öß-¯Öã¹ýÂÖÖÓ́ Ö¬Öß»Ö ³Öê¤ü ÆüÖ ×−ÖÃÖ;ÖÔ ×−ÖÙ´ÖŸÖ −ÖÃÖæ−Ö ÃÖ´ÖÖ•Ö 
†Ö×#Ö ÃÖÓÃ�éúŸÖß“µÖÖ †Ö¬ÖÖ ȩ̂ü ‘Ö›ü¾Ö»µÖÖ •ÖÖŸÖÖê.  •µÖÖÃÖŸÖæ−Ö ¯Öãœêü ¯Öã¹ýÂÖÖÓ“Öê 
†Ö×¬Ö¯ÖŸµÖ ¾Ö ¾Ö“ÖÔÃ¾Ö ŸÖÃÖê“Ö ÛÃ¡ÖµÖÖÓ“Öê ¤ãüµµÖ´ÖŸ¾Ö ÃÖ´ÖÖ•ÖÖŸÖ ÃÖ¾ÖÔ¾µÖÖ¯Öß ¹ý¯ÖÖŸÖ 
¾µÖŒŸÖ ÆüÖêŸÖê.1  †»Öß�ú›êü Ø»Ö;Ö³ÖÖ¾Ö ¥üÂ™üß−Öê ÃÖÖ×ÆüŸµÖÖ“Öß “Ö“ÖÖÔ Æüß �ú¸ü#µÖÖŸÖ 
µÖêŸÖê.  ¯ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö×−Ö²ÖÓ¬ÖÖŸÖ µÖÖ¥üÂ™üß−Öê ×¾Ö“ÖÖ¸ü �êú»ÖÖ †ÖÆêü. 

1975 ŸÖê 2000 µÖÖ �úÖ»ÖIÖÓ›üÖŸÖ †ÖÓ²Öê›ü�ú¸üß �ú×¾ÖŸÖÖ 
´ÖÖêšü¶Ö¯ÖḮ ÖÖ#ÖÖŸÖ ×»Ö×Æü»µÖÖ ;Öê»Öê»Öß †ÖÆêü.  µÖÖ´Ö¬µÖê ²ÖÖ²Öã¸üÖ¾Ö ²ÖÖ;Öæ»Ö, 
−ÖÖ´Ö¤êü¾Ö œüÃÖÖôû, ¤üµÖÖ ¯Ö¾ÖÖ¸ü, �êú¿Ö¾Ö ´ÖêÁÖÖ´Ö, ¾ÖÖ´Ö−Ö Ø−Ö²ÖÖôû�ú¸ü, ¡µÖÓ²Ö�ú 
ÃÖ¯Ö�úÖôêû, µÖ¿Ö¾ÖÓŸÖ ´Ö−ÖÖêÆü¸ü, ¯ÖÏ»ÆüÖ¤ü “Öë¤ü¾Ö#Ö�ú¸ü, •Ö. ×¾Ö. ¯Ö¾ÖÖ¸ü, †•ÖãÔ−Ö 
›üÖÓ;Öôêû, ¯ÖÏ�úÖ¿Ö •ÖÖ¬Ö¾Ö, ¸üÖ´Ö ¤ãüŸÖÖë›êü, ³Öß´ÖÃÖê−Ö ¤êüšêü, ´Ö−ÖÖêÆü¸ü ¾ÖÖ�úÖê›êü, 
†¹ý#Ö �úÖôêû, »ÖÖê�ú−ÖÖ£Ö µÖ¿Ö¾ÖÓŸÖ, ¯ÖÏ³ÖÖ�ú¸ü ;ÖÓ³Öß¸ü, ÃÖã;ÖÓ¬ÖÖ ¿Öë›êü, ×Æü¸üÖ 
²Ö−ÖÃÖÖê›êü, �ãúÃÖã́ Ö ;ÖÖÓ;Öã›ìü, †Ö¿ÖÖ £ÖÖȩ̂ üÖŸÖ, ˆÂÖÖ †Ó³ÖÖȩ̂ êü, ÃÖã̧ êüIÖÖ ³Ö;ÖŸÖ, •µÖÖêŸÖß 
»ÖÖÓ•Öê¾ÖÖ¸ü, ¯ÖãÂ¯ÖÖ �úÖÓ²Öôêû, †Ö¿ÖÖ»ÖŸÖÖ �úÖÓ²Öôêû, ´Ö×»Ö´ÖÖ †´Ö¸ü¿ÖêIÖ, ¯ÖÏ–ÖÖ 
»ÖÖêIÖÓ›êü, −ÖÓ¤üÖ ŸÖÖµÖ¾ÖÖ›êü ‡. �ú¾Öà−Öß »ÖêIÖ−Ö �êú»Öê †ÖÆêü. 

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü µÖÖÓ−Öß Caste in India, 
Aannihilation of Caste µÖÖÓÃÖÖ¸üIµÖÖ ;ÖÏÓ£ÖÖÓ́ Ö¬Öæ−Ö ÛÃ¡ÖµÖÖÓ“µÖÖ ¯ÖÏ¿−ÖÖÓ“Öß 
†×ŸÖ¿ÖµÖ ´Öæ»Ö;ÖÖ´Öß ´ÖÖÓ›ü#Öß �êú»Öß †ÖÆêü.  ŸÖ¸ü ÛÃ¡ÖµÖÖÓ“Öß ¤ãü¸ü¾ÖÃ£ÖÖ 
ÃÖã¬ÖÖ¸ü#µÖÖÃÖÖšüß ŸµÖÖÓ−Öß ¯Öãœêü ØÆü¤æü �úÖê›ü²Öß»ÖÖ“Öß ´ÖÖÓ›ü#Öß �êú»Öß.  ÃÖÓÃÖ¤êüŸÖ ØÆü¤æü 
�úÖê›ü ²Öß»Ö ¯ÖÖ×¸üŸÖ −Ö ÆüÖê‰ú ¿Ö�ú»Öê −ÖÖÆüß.  Æüß ;ÖÖêÂ™ü ¤êü¿ÖÖ»ÖÖ Ã¾ÖÖŸÖÓ¡µÖ 
×´ÖôûÖ»µÖÖ−ÖÓŸÖ¸üÆüß ÛÃ¡ÖµÖÖ Ã¾ÖÖŸÖÓ¡µÖ −Ö ×´ÖôûÖ»µÖÖ“Öê ÃÖæ“Ö−Ö ¤êüŸÖê µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ 
›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü µÖÖÓ−Öß ´Æü™»Öê †ÖÆêü �úß, "No law passed by 
the Indian Legislature in the past or likely to be passed in 
the future can be compared to it (Hinu Code) in point of its 
significance.  To leave inequality between class and class, 
between sex and sex which is the soul of Hindu society, 
untouched and to go on passing legislation relation to 
economic problems is to make a farce of our Constitution 
and to build a palace on a dung heap.  This is the 
significance I attached to the Hindu Code."

2  ØÆü¤æü 
�úÖê›ü×²Ö»ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ›üÖò. †ÖÓ²Öê›ü�ú¸ü µÖÖÓ“Öß ÛÃ¡ÖµÖÖÓ“µÖÖ 
ˆŸ�úÂÖÖÔ²ÖÖ²ÖÖŸÖ ³Öæ×´Ö�úÖ Ã¯ÖÂ™ü ÆüÖê#µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê. 

†ÖÓ²Öê›ü�ú¸üß �ú×¾ÖŸÖê“Öê ¯ÖÏȩ̂ ü#ÖÖÃ£ÖÖ−Ö ›üÖò. †ÖÓ²Öê›ü�ú¸ü †ÃÖ»µÖÖ−Öê ŸµÖÖÓ“Öê 
Ã¡Öß ×¾ÖÂÖµÖ�ú Ø“ÖŸÖ−Ö ¤êüIÖß»Ö µÖÖ �ú×¾ÖŸÖê“µÖÖ ´ÖÆüŸ¾ÖÖ“Öê šü¸üŸÖê.  
´ÖÖ#ÖæÃÖ¯Ö#ÖÖ“µÖÖ †Ö¬ÖÖ¸üÖ¾Ö¸ü ÛÃ¡ÖµÖÖÓ“µÖÖ †ÛÃŸÖŸ¾ÖÖ“Öß †×³Ö¾µÖŒŸÖß ÆüÖê‰ú 
¤êü#µÖÖÃÖÖšüß Ø»Ö;Ö³Öê¤üÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ³Öê¤ü³ÖÖ¾Ö ÆüÖê‰ú −ÖµÖê, µÖÖ²ÖÖ²ÖŸÖßŸÖ 
²ÖÖ²ÖÖÃÖÖÆêü²Ö †Ö;ÖÏÆüß ÆüÖêŸÖê.  ¯Ö#Ö †ÃÖê †ÃÖŸÖÖ−ÖÖ ŸµÖÖÓ−ÖÖ Ã¡Öß †Ö×#Ö ¯Öã¹ýÂÖ 
µÖÖÓ“µÖÖŸÖß»Ö ÃÖÆü†ÛÃŸÖ¢¾Ö †¯Öê×uÖŸÖ ÆüÖêŸÖê �ãú#ÖÖ ‹�úÖ¾Ö¸ü �ãú#ÖÖ“Öê ¾Ö“ÖÔÃ¾Ö 
†ÃÖê ŸµÖÖŸÖ −Ö¾ÆüŸÖê. 

¯ÖÏÃ£ÖÖ×¯ÖŸÖ ¾µÖ¾ÖÃ£Öê¾Ö¸ü †ÖÃÖæ›ü †ÖêœüŸÖÖ−ÖÖ †ÖÓ²Öê›ü�ú¸üß �ú×¾ÖŸÖêŸÖ 
¯Öã¹ýÂÖÖÓ−Öß ×»Ö×Æü»Öê»Öß �ú×¾ÖŸÖÖ ÛÃ¡ÖµÖÖÓ−ÖÖ ×´Öôû#ÖÖ·µÖÖ ³Öê¤ü³ÖÖ¾Ö¯Öæ#ÖÔ ´ÖÖ;Ö#Öß“ÖÖ 
¯ÖÏ¿−Ö¤êüIÖß»Ö ˆ““ÖÖ¸üŸÖÖŸÖ.  µÖÖ �ú¾Öà�ú›æü−Ö †Ö¯Ö»Öê Ã¡Öß×¾ÖÂÖµÖ�ú ¾ÖŸÖÔ−Ö 
¯Ö×¸ü¾ÖŸÖÔ−ÖÖ¤üß ×¾Ö“ÖÖ¸üÖÓ“µÖÖ ¯ÖÖÀ¾ÖÔ³Öǽ Öß¾Ö¸ü �ú×¾ÖŸÖêŸÖ ´ÖÖÓ›ü»µÖÖ •ÖÖŸÖê.  µÖÖ¥üÂ™üß−Öê 
µÖÖ �ú×¾ÖŸÖÖÓ́ Ö¬Öß»Ö †Ö‡Ô¿Öß, ²Ö×Æü#Öß¿Öß, ¯ÖÏêµÖÃÖß¿Öß Ø�ú¾ÖÖ �ãúšü»µÖÖÆüß −ÖÖŸµÖÖŸÖ 
−ÖÃÖ#ÖÖ·µÖÖ ¯Ö#Ö ÃÖÖ´ÖÖ×•Ö�ú ²ÖÖÓ×¬Ö»Ö�úßŸÖæ−Ö ×¯Ö›üßŸÖ Ã¡Öß¿Öß ÆüÖê#ÖÖ¸üÖ ÃÖÓ¾ÖÖ¤ü 
´ÖÆü¢¾Ö¯Öæ#ÖÔ †ÖÆêü.  µÖÖ �ú×¾ÖŸÖÖÓ´Ö¬Öæ−Ö ³Öê¤üÖŸÖßŸÖ •Ö;Ö#µÖÖ“ÖÖ †Ö¯Ö#Ö �úÃÖÖ 
¯Öã̧ üÃ�úÖ¸ü �ú¸üŸÖÖê, Æêü ¤ü¿ÖÔ×¾Ö#µÖÖŸÖ µÖêŸÖê. 

†ÖÓ²Öê›ü�ú¸üß Ã¡Öß“Öß �ú×¾ÖŸÖÖ Ã¾ÖÖ−Öã³Ö¾ÖÖ“Öê †−Öê�ú ¯Ö¤ü¸üß ¾ÖÖÃŸÖ¾Ö 
´ÖÖÓ›üŸÖÖŸÖ.  ³ÖÖ¸üŸÖÖŸÖß»Ö Ã¡Öß“Öê ¤ãü:IÖÖ“Öß ŸÖß¾ÖÎŸÖÖ Æüß �ú¿Öß ²Ö¤ü»ÖŸÖê, ŸµÖÖ´Ö¬µÖê 
×¾Ö×³Ö−−ÖŸ¾Ö �úÃÖê †ÖÆêü, µÖÖ“Öß †−Öê�ú ºþ¯Öê µÖÖ �ú×¾ÖŸÖêŸÖæ−Ö ¾µÖŒŸÖ ÆüÖêŸÖÖŸÖ.  
ÛÃ¡ÖµÖÖÓ−ÖÖ ¯Öã¹ýÂÖ¯ÖÏ¬ÖÖ−Ö ¾µÖ¾ÖÃ£ÖêŸÖ †−µÖÖµÖÖ»ÖÖ ²Öôûß ¯Ö›üÖ¾Öê »ÖÖ;ÖŸÖê.  ´ÖÖ¡Ö 
•ÖÖŸÖß−ÖãÃÖÖ¸ü ŸµÖÖÓ“µÖÖ¾Ö¸üß»Ö †−µÖÖµÖÖ“Öê ¯ÖḮ ÖÖ#Ö ²Ö¤ü»ÖŸÖê.  ×¿Ö¾ÖÖµÖ ÛÃ¡ÖµÖÖÓ“Öê 
†;ÖÏ�Îú´ÖÖ“Öê ¯ÖÏ¿−Ö ¤êüIÖß»Ö ²Ö¤ü»ÖŸÖÖŸÖ.  ŸµÖÖŸÖæ−Ö ŸµÖÖÓ“µÖÖ ³Öæ×´Ö�úÖ ¤êüIÖß»Ö 
²Ö¤ü»ÖŸÖÖŸÖ.  µÖÖ“Öê ³ÖÖ−Ö †ÖÓ²Öê›ü�ú¸üß �ú¾Ö×µÖ¡ÖÓ“Öß �ú×¾ÖŸÖÖ ¯ÖÏ�úÂÖÖÔ−Öê ¤êüŸÖê.  
³ÖÖ¸üŸÖÖŸÖß»Ö ¯Öã¹ýÂÖ¯ÖÏ¬ÖÖ−ÖŸÖÖ Æüß •ÖÖŸÖß¿Öß ×−Ö;Ö›üßŸÖ †ÖÆêü.  ŸµÖÖ´Öãôêû ¾Ö#ÖÔ •ÖÃÖÖ 
•ÖÃÖÖ ¾Ö¸ü“ÖÖ ÆüÖêŸÖÖê.  ŸÖÃÖÖ ŸÖÃÖÖ ŸµÖÖ ¾Ö#ÖÖÔŸÖß»Ö ¯Öã¹ýÂÖÖÓ“Öß ´ÖŒ¢Öê¤üÖ¸üß ×−Ö´−Ö 
¾Ö#ÖÖÔŸÖß»Ö ÛÃ¡ÖµÖÖÓ¾Ö¸ü ¯ÖÏÃ£ÖÖ×¯ÖŸÖ �ú¸ü#ÖÖ·µÖÖ ´Ö−ÖãÃ´ÖéŸÖß ×−ÖµÖ´ÖÖÓ“ÖÖ †¥ü¿µÖ 
†−Öã−ÖµÖ ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖŸÖ ÃÖãºþ †ÖÆêü, µÖÖ“Öê ³ÖßÂÖ#Ö ¾ÖÖÃŸÖ¾Ö µÖÖ 
�ú×¾ÖŸÖÖÓ́ Ö¬Öæ−Ö ¯Öãœêü µÖêŸÖê.  ×Æü¸üÖ ²Ö−ÖÃÖÖê›êü †Ö¯Ö»µÖÖ �ú×¾ÖŸÖêŸÖ ˆ““Ö•ÖÖŸÖßµÖ 
ÃÖIÖß»Ö ˆ§êü¿Öæ−Ö •ÖÖê ¯ÖÏ¿−Ö �ú¸üŸÖÖŸÖ ŸÖÖê µÖÖ ¥üÂ™üß−Öê ´ÖÆü¢¾Ö¯Öæ#ÖÔ †ÖÆêü. 

•ÖÖŸÖß†Ö¬ÖÖ×¸üŸÖ ÃÖÖ´ÖÖ×•Ö�ú ÃÖÓ¸ü“Ö−Öê−Öê ×−Ö´−Ö ÃÖ´Ö•Ö»µÖÖ ;Öê»Öê»µÖÖ 
ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÛÃ¡ÖµÖÖÓ“µÖÖ ¾ÖÖ™ü»µÖÖ •Öê ‘Öé#ÖÖÃ¯Ö¤ü •Öß¾Ö−Ö ×¤ü»Öê.  ŸµÖÖ“Öß 
²ÖÎÖÉ#Öß ¯Öã¹ýÂÖ�ëú¦üß ÃÖ¢ÖÖ�úÖ¸ü#ÖÖ»ÖÖ µÖÖ �ú×¾ÖŸÖêŸÖæ−Ö ¥ü¿µÖ´ÖÖ−Ö �êú»µÖÖ •ÖÖŸÖê.  
ŸÖÃÖê“Ö�ãú™ãÓü²ÖÖ †ÓŸÖ;ÖÔŸÖ ¤êüIÖß»Ö µÖê#ÖÖ·µÖÖ ¯Öã¹ýÂÖ¯ÖÏ¬ÖÖ−Ö ³Öê¤ü³ÖÖ¾ÖÖ“Öê †−Öã³Ö¾Ö 
¾µÖŒŸÖ �êú»µÖÖ •ÖÖŸÖÖŸÖ.  ¤ãüÆêü¸üß ¿ÖÖêÂÖ#ÖÖ“Öê Æüß ºþ¯Öê µÖÖ �ú¾Ö×µÖ¡Öß ´ÖÖÓ›üŸÖÖŸÖ.  
Ã¡Öß ´Æü#Öæ−Ö ÃÖ´ÖÖ•ÖÖŸÖ —ÖÖ»Öê»µÖÖ ‘Ö›ü#ÖßŸÖæ−Ö ×ŸÖ“Öê ¾µÖÛŒ¢Ö¢¾Ö •ÖÖŸÖ¾Ö;ÖáµÖ 
ÃÖÓ¤ü³ÖÖÔŸÖ •µÖÖ †−Öã³Ö¾ÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖŸÖê.  ŸµÖÖ“Öß ¯ÖÏŸµÖµÖ�úÖ¸üß ºþ¯Öê ŸµÖÖÓ“µÖÖ 
�ú×¾ÖŸÖêŸÖæ−Ö ˆ´Ö™üŸÖÖŸÖ.  ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü µÖÖÓ−Öß ÛÃ¡ÖµÖÖÓ×¾ÖÂÖµÖß ¾µÖŒŸÖ 
�êú»Öê»ÖÖ ÃÖ´ÖŸÖê“ÖÖ †×¬Ö�úÖ¸ü ¯ÖÏŸµÖuÖ ¾µÖ¾ÖÆüÖ¸ü µÖÖ¾ÖÖ.  ¯ÖÏÃ£ÖÖ×¯ÖŸÖ ¾µÖ¾ÖÃ£Öê“µÖÖ 
×¾Ö¸üÖê¬ÖÖŸÖ ´ÖÖê“ÖÖÔŸÖ †ÖÓ¤üÖê»Ö−ÖÖŸÖ ÃÖÖê²ÖŸÖ »ÖœüŸÖÖ−ÖÖ ÃÖÆüÖ�úÖ·µÖÖ�ú›æü−Ö ³Öê¤üÖŸÖßŸÖ 
¾ÖÖ;Ö#Öæ�ú ×´ÖôûÖ¾Öß.  ×−Ö¤üÖ−Ö ŸµÖÖ“Öß ×“Ö−Æêü ÃÖÖ¯Ö›üÖ¾Öß, Æüß µÖÖ �ú×¾ÖŸÖÖÓ´Ö¬Öß»Ö 
†¯ÖêuÖÖ †ÖÆêü.  ŸµÖÖ“Öß ¯ÖæŸÖá ÆüÖ ¯ÖÏ¿−Ö †ÖÆêü.  µÖÖ ¥üÂ™üß−Öê ÃÖã;ÖÓ¬ÖÖ ¿Öë›êü, ×Æü¸üÖ 
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²Ö−ÖÃÖÖê›êü, �ãúÃÖã´ÖÖ ;ÖÖÓ;Öã›ìü, †Ö¿ÖÖ £ÖÖê¸üÖŸÖ, ˆÂÖÖ †Ó³ÖÖȩ̂ êü, ÃÖã̧ êüIÖÖ ³Ö;ÖŸÖ, 
•µÖÖêŸÖß »ÖÖÓ•Öê¾ÖÖ¸ü, ¯ÖãÂ¯ÖÖ �úÖÓ²Ö›êü, †Ö¿ÖÖ»ÖŸÖÖ �úÖÓ²Öôêû, ´ÖÖ×»Ö�úÖ †´Ö¸ü¿ÖêIÖ, 
¯ÖÏ–ÖÖ »ÖÖêIÖÓ›êü, −ÖÓ¤üÖ ŸÖÖµÖ¾ÖÖ›êü µÖÖÓÃÖÖ¸üIµÖÖ �ú¾Ö×µÖ¡Öà“Öê »ÖêIÖ−Ö »ÖuÖ#ÖßµÖ 
†ÖÆêü. 

21 ´Öê 1995 ¸üÖê•Öß ´Ö×Æü»ÖÖ •Ö−Ö¯Ö×¸üÂÖ¤ü, ´ÖÆüÖ¸üÖÂ™Òü †Ö×#Ö •ÖÖò‡Õ™ü 
×¾Ö´Öê−ÃÖ ¯ÖÏÖê;ÖÏÖ´Ö, −Ö¾Öß ×¤ü»»Öß µÖÖÓ“µÖÖ ÃÖÓµÖãŒŸÖ ×¾Öª´ÖÖ−Öê ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖ 
ÃÖ¾ÖÔ̄ ÖÏ£Ö´Ö ¤ü×»ÖŸÖ ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™ü−ÖÖ, ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öê ¯Ö×Æü»Öê ÃÖÓ́ Öê»Ö−Ö ¯ÖÖ¸ü ¯Ö›ü»Öê.  
µÖÖ ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö †ÖÓ²Öê›ü�ú¸üß �ú¾Ö×µÖ¡Öß ¤êüIÖß»Ö ÃÖÆü³ÖÖ;Öß ÆüÖêŸµÖÖ.  
†ÖµÖÖê×•ÖŸÖ �êú»Öê»µÖÖ “Ö“Öì“ÖÖ ¾ÖéŸÖÖÓŸÖ ¾Ö ×−Ö²ÖÓ¬Ö µÖÖ †Æü¾ÖÖ»Ö¯Ö¸ü »ÖêIÖ−ÖÖŸÖ 
ŸµÖÖÓ“Öê ´Ö−ÖÖê;ÖŸÖ †Ö»Öê»Öê †ÖÆêüŸÖ.  µÖÖ´Ö¬µÖê ¤ü×»ÖŸÖ ÛÃ¡ÖµÖÖÓ“Öê ÃÖã¹ý †ÃÖ#ÖÖ·µÖÖ 
²ÖÎÖÉ#Öß�ú¸ü#ÖÖ¾Ö¸ü “Ö“ÖÖÔ ‘Ö›ü»Öß.  ¤ü×»ÖŸÖ ÛÃ¡ÖµÖÖÓ×¾Ö¹ý¨ü ‘Ö›ü#ÖÖ¸üß ØÆüÃÖÖ 
†Ö×#Ö ŸµÖÖÓ“Öê ÆüÖê#ÖÖ ȩ̂ü ¿ÖÖêÂÖ#Ö µÖÖ¾Ö¸ü ´ÖÖÓ›ü#Öß �ú¸ü#µÖÖŸÖ †Ö»Öß.  ³Ö™üŒµÖÖ 
×¾Ö´ÖãŒ¢Ö, ¯Ö×¸üŸµÖŒ¢ÖÖ ÛÃ¡ÖµÖÖÓ“Öê ¯ÖÏ¿−ÖÖÓ“Öß ´ÖÖÓ›ü#Öß �ú¸ü#µÖÖŸÖ †Ö»Öß.  
'�úÖµÖÔ�úŸÖá ´Æü#Öæ−Ö ¾ÖÖ¾Ö¸ü#ÖÖ·µÖÖ ¤ü×»ÖŸÖ ÛÃ¡ÖµÖÖÓ�ú›êü ‘Ö¸üß-¤üÖ¸üß ÃÖÓ¿ÖµÖ;ÖÏÃŸÖ 
−Ö•Ö¸êü−Öê ¯ÖÖ×Æü»Öê •ÖÖŸÖê.  ´Öã»ÖÖÓ�ú›êü, ÃÖÓÃÖÖ¸üÖ�ú›êü ¤ãü»ÖÔuÖ �úºþ−Ö ¯Öî¿ÖÖ“Öß ¾Ö 
¾Öêôêû“Öß ²Ö¸ü²ÖÖ¤üß �ú¸üŸÖê †ÖÆêü †ÃÖÖ ×ŸÖ“µÖÖ×¾ÖÂÖµÖß“ÖÖ ÃÖ´Ö•Ö ×−Ö´ÖÖÔ#Ö ÆüÖêŸÖÖê.  
¯ÖŸÖß“µÖÖ �ú•Öá×¾Ö¹ý¨ü “Öôû¾ÖôûßŸÖ �úÖ´Ö �ú¸ü#Öê †¿ÖŒµÖ“Ö.  ¯Ö#Ö ‹IÖÖ“Öß 
Ã¡Öß †Ö¾Ö›ü ´Æü#Öæ−Ö µÖÖ uÖê¡ÖÖŸÖ ¾ÖÖ¾Ö¸üŸÖ †ÃÖê»Ö ¾Ö “Öôû¾ÖôûßŸÖ ¯Öã¹ýÂÖ ´Æü#Öæ−Ö 
�úÖµÖÔ�úŸÖì †ÃÖŸÖß»Ö ŸÖ¸ü ×´Ö“µÖÖ −Ö¾Ö·µÖÖ“µÖÖ ´Ö−ÖÖŸÖ ÃÖÓ¿ÖµÖ IÖ¤üIÖ¤æü »ÖÖ;ÖŸÖÖê.  
´Ö;Ö ¸üÖê•Ö ³ÖÖÓ›ü#Ö-ŸÖÓ›ü#Ö ÃÖã¹ý ÆüÖêŸÖê.  ŸµÖÖŸÖ −Ö¾Ö¸üÖ ¤üÖºþ²ÖÖ•Ö †ÃÖê»Ö ŸÖ¸ü 
×¾Ö“ÖÖºþ“Ö −Ö�úÖ.  “Öôû¾Öôûß“Öê �úÖµÖÔÆüß ×ŸÖ»ÖÖ −Öß™ü �ú¸üŸÖÖ µÖêŸÖ −ÖÖÆüß †Ö×#Ö 
ÃÖÓÃÖÖ¸üÖŸÖÆüß ´Ö−Ö ¸ü´ÖŸÖ −ÖÖÆüß †¿ÖÖ ÛÃ£ÖŸÖßŸÖ ×ŸÖ“Öê ´ÖÖ−Ö×ÃÖ�ú ¿ÖÖêÂÖ#Ö ÃÖã¹ý 
¸üÖÆüŸÖê.'3  †ÖÓ²Öê›ü�ú¸üß �ú×¾ÖŸÖêŸÖß»Ö ´ÖÆü¢¾ÖÖ“µÖÖ �ú¾Ö×µÖ¡Öß •µÖÖêŸÖß »ÖÖÓ•Öê¾ÖÖ¸ü 
µÖÖÓ“Öê Æêü ´ÖŸÖ †ÖÆêü.    

�ãúšü»ÖêÆüß ŸÖ¢¾Ö / ×¾Ö“ÖÖ¸ü †Ö×#Ö ¾µÖŒ¢Öß“Öê ¾ÖŸÖÔ−Ö µÖÖŸÖ ŸÖ±úÖ¾ÖŸÖ 
†ÃÖŸÖê.  ŸÖ¢¾Ö / ×¾Ö“ÖÖ¸ü ÆüÖ •ÖÃÖÖ“Ö ŸÖÃÖÖ †ÃÖŸÖÖê, ´ÖÖ¡Ö ¾µÖŒŸÖß Æüß ÃÖã™üß 
†ÃÖŸÖ −ÖÖÆüß ŸÖ¸ü ×ŸÖ“µÖÖ¾Ö¸ü ¯Öæ¾ÖÔ ÃÖÓÃ�úÖ¸ü †ÖÛ#Ö −Öê#Öß¾Öê“Öê †Öê—Öê †ÃÖŸÖê.  
†ÃÖê †ÃÖ»Öê ŸÖ¸üß ×−Ö¤üÖ−Ö “Öã�úß“Öê ¾ÖŸÖÔ−Ö ÃÖÖê›æü−Ö ²Ö¤ü»ÖÖ“µÖÖ ×¤ü¿Öê−Öê †Ö¯Ö#Ö 
×−Ö‘ÖÖ»Öê ¯ÖÖ×Æü•Öê.  Æüß †¯ÖêuÖÖ †ÖÓ²Öê›ü�ú¸üß �ú¾Ö×µÖ¡Öß †Ö¯Ö»µÖÖ ¯Öã¹ýÂÖ 
ÃÖÆü�úÖ·µÖÖÓ�ú›æü−Ö �ú¸üŸÖÖŸÖ.  ¾ÖÖôæû“ÖÖ ×¯ÖÏµÖ�ú¸ü Æüß ´ÖÖ×»Ö�úÖ †´Ö¸ü¿ÖêIÖ µÖÖÓ“Öß 
¯ÖÏ×ŸÖ´ÖÖ †Ö×#Ö �ú×¾ÖŸÖÖ •Öß IÖÓŸÖ ¾µÖŒ¢Ö �ú¸üŸÖê, ŸÖß µÖÖ¥üÂ™üß−Öê ²ÖÖê»Ö�úß †ÖÆêü. 

²ÖÖ²ÖÖÃÖÖÆêü²ÖÖÓ−Öß †Ö×−ÖÂ™ü “ÖÖ»Öß¸üßŸÖß ÃÖÖê›æü−Ö ×¾Ö–ÖÖ−Ö¾ÖÖ¤üß ¥üÂ™üß−Öê 
•Öß¾Ö−Ö ˆ³Öê �ú¸ü#µÖÖ“Öê †Ö¾ÆüÖ−Ö †Ö¯Ö»µÖÖ ³ÖÖÂÖ#ÖÖÓ́ Ö¬Öæ−Ö ÛÃ¡ÖµÖÖÓ−ÖÖ �êú»Öê»Öê 
†ÖÆêü.  †ÖÓ²Öê›ü�ú¸üß �ú¾Ö×µÖ¡Öß µÖÖ ¥üÂ™üß−Öê †Ó¬ÖÁÖ¨üÖ ºþœüß, ÃÖÓ�êúŸÖ 
−ÖÖ�úÖ¸üŸÖÖŸÖ.  ŸÖÃÖê“Ö ‡ŸÖ¸ü ÃÖ´ÖãÆüÖŸÖß»Ö ÛÃ¡ÖµÖÖÓ¿Öß ÃÖIµÖ •ÖÖê›üŸÖÖ−ÖÖ ŸµÖÖÓ“µÖÖŸÖ 
¯ÖÏ²ÖÖê¬Ö−ÖÖ“Öê ×¾Ö“ÖÖ¸ü ¤êüIÖß»Ö ‘Öê‰ú−Ö •ÖÖŸÖÖŸÖ.  ¤ü×»ÖŸÖ Ã¡Öß ´Æü#Öæ−Ö ¾ÖÖ™ü¶Ö»ÖÖ 
µÖê#ÖÖ·µÖÖ ¯Öã¹ýÂÖÖÓ�ú›æü−Ö µÖê#ÖÖ ȩ̂ü †−Öã³Ö¾Ö ¤êüIÖß»Ö ŸµÖÖÓ“µÖÖ �ú×¾ÖŸÖÖŸÖæ−Ö µÖêŸÖÖŸÖ.  
ŸÖê ÃÖ¾ÖÔ ´ÖÖÓ›ü#µÖÖ“Öê ¬ÖÖ›üÃÖ µÖÖ �ú×¾ÖµÖ¡Öà´Ö¬µÖê †ÖÓ²Öê›ü�ú¸üß ×¾Ö“ÖÖ¸ü¥üÂ™üß´Öãôêû 
×−Ö´ÖÖÔ#Ö —ÖÖ»Öê.  ¯ÖÖ Ó̧ü¯ÖÖ×¸ü�ú ÛÃ¡ÖµÖÖÓ“Öß �ú×¾ÖŸÖÖ −Ö¾Ö·µÖÖ“µÖÖ ¤üÖÃµÖÖŸÖ ¬Ö−µÖŸÖÖ 
´ÖÖ−Ö#ÖÖ¸üß ÆüÖêŸÖß.  ŸµÖÖ“µÖÖ ³ÖÖê¾ÖŸÖß ¾Öê»Ö ²Ö−Öæ−Ö �ãúœü#ÖÖ¸üß ÆüÖêŸÖß.  ¯Öã¹ýÂÖ 
¾µÖ¾ÖÃ£Öê−Öê 'Ã¡Öß' ´Æü#Öæ−Ö ×¤ü»Öê»Öê “Ö×¸ü¡Ö †×³Ö¾µÖŒŸÖ �ú¸üßŸÖ ÆüÖêŸÖß.  †¿ÖÖ 
¾Öêôûß †ÖÓ²Öê›ü�ú¸üß �ú¾Ö×µÖ¡Öà“Öß �ú×¾ÖŸÖÖ ´ÖÖ¡Ö •Öß¾Ö−ÖÖ“ÖÖ ´ÖÖ#ÖæÃÖ †¯Öê×uÖŸÖ 
†ÃÖ#ÖÖ¸üÖ †Ö¿ÖµÖ ¾µÖŒŸÖ �ú¸üŸÖê.  µÖÖŸÖæ−Ö“Ö ×Æü¸üÖ ²Ö−ÖÃÖÖê›êü µÖÖÓ“Öß �ú×¾ÖŸÖÖ 
ÃÖÓÃ�éúŸÖß¾Ö¸ü ×±úµÖÖÔ¤ü ¾µÖŒŸÖ �ú¸üŸÖê.  ŸµÖÖ ´Æü#ÖŸÖÖŸÖ, 

Æüß ´ÖÖ—Öß ×±úµÖÖÔ¤ü / †Ö´Ö“µÖÖ �ú´ÖÔšü ÃÖÓÃ�éúŸÖß¾Ö¸ü †ÖÆêü 
×•Ö−Öê †Ö´ÆüÖ»ÖÖ ²ÖÓ¤ü �úÖêšü›üßŸÖ ²ÖÓ¤ü �êú»Öê †ÖÆêü / ×•Ö£Öê †Ö´ÆüÖ»ÖÖ 

²Ö×ÆüÂ�éúŸÖ †ÖµÖãÂµÖÖ“Öê ¤üÖ−Ö †ÖÆêü 

×•Ö£Ö»ÖÖ ¾ÖÖ¸üÖ †Ö´ÆüÖ»ÖÖ ¯Ö¸üŒµÖÖÃÖÖ¸üIÖÖ ¾ÖÖ;Ö×¾ÖŸÖÖê / ×•Ö£Ö»ÖÖ ¯ÖÖ‰úÃÖ 
†Ö´ÆüÖ»ÖÖ ¤ãüÂ�úÖôû“Ö ¤êüŸÖÖê. 

×•Ö£Ö»Öê ¯ÖÖ#Öß †Ö´Ö“µÖÖ¿Öß ´Öé;Ö•ÖôûÖ“ÖÖ / •Öß¾Ö‘Öê#ÖÖ IÖêôû IÖêôûŸÖê 
�ÎúÖÓŸÖß“Öß ×²Ö•Ö»Öß ¯Öȩ̂ ü»Öß †ÖÆêü / ¯ÖÏŸµÖê�ú ¯ÖÖµÖÖôû Èü¤üµÖÖŸÖ 
Æüß »ÖœüÖ‡Ô †™üôû †ÖÆêü.  †™üôû †ÖÆêü. 
‹�ú Ã¡Öß ´Æü#Öæ−Ö †Ö×#Ö ¤ü×»ÖŸÖ Ã¡Öß ´Æü#Öæ−Ö •Öß¾Ö−ÖÖ“ÖÖ †−Öã³Ö¾Ö 

‘ÖêŸÖÖ−ÖÖ ¾ÖÖ™ü¶Ö»ÖÖ µÖê#ÖÖ·µÖÖ †ÛÃŸÖŸ¾ÖÖ“Öê †¾Ö´Öæ»µÖ−Ö ×�úŸÖß ³ÖµÖÓ�ú¸ü 
Ã¾Öºþ¯ÖÖ“Öê †ÖÆêü, µÖÖ“Öß ŸÖß¾ÖÎŸÖ´Ö •ÖÖ#Öß¾Ö µÖÖ †Öêôûà´Ö¬Öæ−Ö ¾µÖŒŸÖ ÆüÖêŸÖê.  
´Æü#Öæ−Ö“Ö �ú¾Ö×µÖ¡Öß ×±úµÖÖÔ¤ü �ú¸üŸÖê.  ×ŸÖ»ÖÖ Æüß ×±úµÖÖÔ¤ü �ú¸ü#µÖÖ´ÖÖ;Öê †ÃÖ#ÖÖ¸êü 
²Öôû Æêü †ÖÓ²Öê›ü�ú¸üÖÓ́ Öãôêû ¯ÖÏÖ¯ŸÖ —ÖÖ»Öê»µÖÖ ¯ÖÏ–Öê“Öê †ÖÆêü. 

ÃÖÓÃ�éúŸÖß“µÖÖ −ÖÖ¾ÖÖIÖÖ»Öß ÛÃ¡ÖµÖÖÓ“Öê †ÖµÖãÂµÖ ²ÖÓ×¤üÃŸÖ �ú¸ü#µÖÖÃÖÖšüß 
×¾Ö×¾Ö¬Ö Œ»Öé̄ ŸµÖÖ �ú¸ü#µÖÖŸÖ †Ö»µÖÖ.  ŸµÖÖŸÖæ−Ö ÛÃ¡ÖµÖÖÓÃÖÖšüß ¸üÖÆü#Öß´ÖÖ−Ö, 
¾ÖŸÖÔ−Ö×¾ÖÂÖµÖ�ú ×−ÖµÖ´Ö ¯ÖÏ“Ö×»ÖŸÖ —ÖÖ»Öê.  ÛÃ¡ÖµÖÖÓ“Öß †Ö³ÖæÂÖ#Öê-†»ÖÓ�úÖ¸ü µÖÖŸÖ 
ÃÖÖï¤üµÖÔ ´Æü#Öæ−Ö“Ö ³ÖÖ;Ö �úÖÆüß †Ó¿Öß †ÃÖ»ÖÖ ŸÖ¸üß ²Ö·µÖÖ“Ö †Ö³ÖæÂÖ#ÖÖÓ́ Ö¬Öæ−Ö 
¯Öã¹ýÂÖ¾Ö“ÖÔÃ¾ÖÖ“ÖÖ ³ÖÖ;Ö †×¬Ö�ú †ÃÖŸÖÖê.  ²ÖÖÓ;Ö›ü¶Ö µÖÖ †¿ÖÖ“Ö 
†Ö³ÖæÂÖ#ÖÖÓ̄ Öî�úß ‹�ú �ú¾Ö×µÖ¡Öß»ÖÖ ¾ÖÖ™üŸÖÖŸÖ.  ²ÖÖÓ;Ö›ü¶ÖÓ“µÖÖ ¯ÖÏ×ŸÖ´ÖêŸÖæ−Ö 
�ú¾Ö×µÖ¡Öß ÃÖã̧ êüIÖÖ ³Ö;ÖŸÖ ÛÃ¡ÖµÖÖÓ́ Ö¬Öß»Ö ÆüÖêŸÖ •ÖÖ#ÖÖ·µÖÖ ²Ö¤ü»ÖÖÓ−ÖÖ ´ÖÖÓ›üŸÖÖŸÖ.  
ŸµÖÖ ´Æü#ÖŸÖÖŸÖ, 
�úÖ“Öê¸üß ¾ÖÃŸÖæ ´Æü#Öæ−Ö �úß �úÖµÖ / �úÖ“Öê“µÖÖ ²ÖÖÓ;Ö›ü¶ÖÓ“ÖÓ ×ŸÖ“µÖÖ¾Ö¸ü ²ÖÓ¬Ö−Ö 
†Ö»ÖÓ 
�úÖ“Ö‘Ö¸üÖŸÖ»µÖÖ ´ÖÖò›êü»ÖÃÖÖ¸üIÖÓ ¸üÖÆü#ÖÓ †Ö»ÖÓ / ¯Ö#Ö †Ö•Ö“Ö �úÖµÖ −ÖÖÆüß / Æêü 
×ŸÖ»ÖÖ �úôæû−Ö “Öã�ú»ÖÓ 
�úÖ“Öê“µÖÖ ²ÖÖÆêü¸ü ¯ÖÆüÖµÖ»ÖÖ »ÖÖ;Ö»µÖÖ¯ÖÖÃÖæ−Ö 

Ã¡Öß-¯Öã¹ýÂÖÖÓ“Öê ¯Ö¸üÃ¯Ö¸üÖÓŸÖß»Ö −ÖÖŸÖê Æêü ÃÖÆü†ÛÃŸÖŸ¾Ö †Ö×#Ö ÃÖ−´ÖÖ−ÖÖ¾Ö¸ü 
†Ö¬ÖÖ×¸üŸÖ †ÃÖÖ¾Öê, ÆüÖ ²ÖÖ²ÖÖÃÖÖÆêü²ÖÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü µÖÖ �ú¾Ö×µÖ¡Öà−ÖÖ ×¤ü¿ÖÖ¤ü¿ÖÔ�ú 
šü¸üŸÖÖê.  µÖÖ �ú¾Ö×µÖ¡Öà“µÖÖ �ú×¾ÖŸÖêŸÖæ−Ö Ã¡Öß ´Æü#Öæ−Ö ;ÖéÆüßŸÖ ¬Ö¸ü#µÖÖŸÖ µÖê#ÖÖ¸êü 
‹�ú×¡ÖŸÖ †ÛÃŸÖŸ¾ÖÖ²Ö§ü»Ö ¯ÖÏ¿−Ö ×¾Ö“ÖÖ¸ü»µÖÖ •ÖÖŸÖÖê.  ŸµÖÖŸÖ •ÖÖŸÖß×−ÖÆüÖµÖ 
†ÃÖ#ÖÖ·µÖÖ ×¾Ö×³Ö−−ÖŸ¾ÖÖ»ÖÖ ŸµÖÖ ˆ•ÖÖ;ÖÖ¸ü �ú¸üŸÖÖŸÖ.  ×¿Ö¾ÖÖµÖ ¯Öã¹ýÂÖÃÖ¢Öê“ÖÖ 
•ÖÖŸÖß†Ö¬ÖÖ×¸üŸÖ ºþ¯ÖÖ»ÖÖ ¥ü¿µÖ´ÖÖ−Ö �ú¸üŸÖÖŸÖ.  ŸµÖÖ“Ö¾Öêôûß �ãú™ãÓü²ÖÖ †ÓŸÖ;ÖÔŸÖ 
†−Öã³Ö¾ÖÖµÖ»ÖÖ µÖê#ÖÖ·µÖÖ ¯Öã¹ýÂÖ¯ÖÏ¬ÖÖ−ÖŸÖê²ÖÖ²ÖŸÖÆüß ŸµÖÖ ¾µÖŒŸÖ ÆüÖêŸÖÖŸÖ. 
Ã ÖÓ¤ ü³ ÖÔ : 
1. Jane Pilcher & Imelda Whelehan : Fifty Key concepts in 

Gender Studies, Sase Publications, London, 2004   
2. Moon Vasant (Edited) : Dr. Babasaheb Ambedkar Writings 

and speeches Vol. 4 Part one (Sections I to III) / Dr. 
Ambedkar and The Hindu Code Bill, Education 
Department Government of Maharashtra, Frist Edition 
1995, page no. first. 

3. ¤ü×»ÖŸÖ ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™ü−ÖÖ, ´ÖÆüÖ¸üÖÂ™Òü ¯ÖÏ£Ö´Ö ÃÖÓ́ Öê»Ö−ÖÖ“ÖÖ †Æü¾ÖÖ»Ö, ÃÖãOÖÖ¾ÖÖ 
¯ÖÏPúÖ¿ÖÖ−Ö, ¯ÖãSÖê, ¯Öé. PÎú. 15.  
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Abstract: The present study gives information about the 

status of women education of Kargil District. This study 

is based ondata collected from the census reports of the 

national sample survey organisation. The educational 

status of female in Kargil District has been examined on 

the basis of female literacy rate in all blocks. After 

examination, it has been observed that the literacy rate of 

women in Kargil District is below the state and national 

literacy rate. The factors that contribute to lower the 

female literacy rate include lack of awareness, lack of 

decision making authority to women, lack of women 

participation in political affairs, lack of educational 

institution in nearest place, financial constraint, early 

marriage, gender disparities and parent illiteracy etc. 

Key words: Status, Women Education, Kargil, Jammu 

and Kashmir, India. 

Introduction : Education is the birth right of every 

human being, and hence both male and female should be 

given education in the same way. When women are 

educated that it means every family is educated and 

educated women can face all challenges in  life. More 

over educating women make society healthier, wealthier 

and safer. 

Z. Ullahet al.,(2011) stated that the importance of 

education for woman has been acknowledged 

comprehensively, constructing decision about their family 

size, delay marriage, use family planning method for 

small family and play an important role in society. It is 

education by which women are allowing to go out of their 

houses and work in different organization of the country. 

The couple mutually takes the decision about the family 

size if women are educated. 

E. Bbaaleet al., (2011). Discusses about the positive 

impact of women’s education on their late marriage, 

autonomy and lower fertility. This study also shows 

female education making women more autonomous and 

giving more control about various dimensions in their life. 

Acharya,(200).Said that the major instrument for 

empowering women is only education. Through education 

by which women helps to gain her rights and make 

herconfident about her possibilities, including decisions of 

her family and personal affairs within the family. In case 

of female is educated, her family members and husband 

mayconsult her before make any big decision. 

Education is regarded as an important milestone of 

women empowerment because it enables them to face the 

challenges, to confront their traditional role and change 

their life. Education of women is the most power tool of 

change their position in the society. Still large womenfolk 

of our country are illiterate. Various programmes are 

made to coup up the flaw of women education at different 

sphere, one of the programme or we can called youjna are 

prevailed by Indian Govt. under the patronage of Prime 

Minister NarendraModi “betipadaobetibachao” this 

programme significantly improving the girls education of 

India. 

Methodology: For the collection of data, this study is 

based on secondary data collected from the census reports 

of the national sample survey organisation. The 

educational status of female in Kargil District is examined 

on the basis of female education in all blocks. 

Observatin And Result: It has been observed after a 

brief survey of  Kargil districts women literacy status, the 

literacy rate of different blocksof Kargil district have 

different percentage. Among them, Kargilblock has 

highest female literacy rate whereas Zaskar block has 

lowest women literacy rate. As per 2011 census 11.6% 

people lives in rural areas while 88.4 % lives in the urban 

area.The average literacy rate of women in urban area is 

67 % while as  in rural area it is 51 %.Although the total 

literacyrate of women of Kargil district was 56.3 %. 

S. 

No. 

Name of 

Block 

Populati

on 

Male Female Male 

 

Literac

y rate 

Female 

 

Literac

y rate 

Block 

Litera

cy 

Rate 

1 Kargil 41512 12723 18707 90% 70% 80% 

2 Drass 21988 14731 7257 84% 62% 74% 

3 Shargole 11728 6024 5704 76% 59% 63% 

4 Shakar 

Chiktan 

11233 5871 5871 74% 54% 60% 

5 TSG 

block 

12754 5853 5795 64% 52% 51% 

6 Sankoo 17735 9063 8672 63% 56% 53% 

7 Taisuru 

 

10059 i5170 4889 60% 49% 51% 

8 Zanskar 11653 5853 5795 63% 47% 51% 

Tableshows the population, male and female literacy 

rate in different blocks of Kargil District. 
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Graphic representation of female literacy rate in different 

blocks of Kargil District. 

Discussion: The present status of women in Kargil 

revealed that average literacy rate of Kargil in 2011 were 

71.34 compared to 60.85 of 2001. If this is looked out at 

gender wise, male and female literacy rate were 83.15 and 

56.30 respectively. The percentage gap comparatively 

male and female in the district may be the following 

reason that was usual past practiced in the said society.

Financial constraint: Majority of student living in the 

rural area of district Kargil are compelled to work after 4 

pm and before 10 am at home or in agricultural field etc. 

these girls student remain devoid from education 

temperament in most time. This makes female student not 

interest in study. More over the government run school 

are not efficient to give proper education due to lack of 

subject specific teacher. if the  parent have to give their 

wards in private schools, they preference to only boys 

student due to Financial problem.(Maini, 2009)

Parent illiteracy: Kargil is a back ward area and here 

more than 50 % of parents are illiterate. They do not 

understand the importance of girls education. Illiter

parents and traditional thinking directly contributes the 

low level of girl’s education. (Suri,2014) 

Early Marriage: Many girls in many blocks of Kargil are 

still get married at an early age, which effect their overall 

development to a greater extent. (Sameena and Jameel 

Ahmad, 2015) 

Other factors that contribute to lower the female 

literacy rate include lack of awareness, lack of decision 

making authority to women, lack of women participation 

in political affairs, lack of educational institution in 

nearest place etc. (Ghulam Sarver, 2017) 

Conclusion: Concluded on the basis of present studies, 

the present scenario of women education in Kargil is not 

sophisticated as compared to the percentage of women 

literacy rate at state as well as national level. 

anticipated that the area is somewhat economically, 
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Graphic representation of female literacy rate in different 

The present status of women in Kargil 

rate of Kargil in 2011 were 

71.34 compared to 60.85 of 2001. If this is looked out at 

gender wise, male and female literacy rate were 83.15 and 

56.30 respectively. The percentage gap comparatively 

male and female in the district may be the following 

that was usual past practiced in the said society. 

Majority of student living in the 

rural area of district Kargil are compelled to work after 4 

pm and before 10 am at home or in agricultural field etc. 

oid from education 

temperament in most time. This makes female student not 

interest in study. More over the government run school 

are not efficient to give proper education due to lack of 

subject specific teacher. if the  parent have to give their 

private schools, they preference to only boys 

student due to Financial problem.(Maini, 2009) 

Kargil is a back ward area and here 

more than 50 % of parents are illiterate. They do not 

understand the importance of girls education. Illiteracy of 

parents and traditional thinking directly contributes the 

Many girls in many blocks of Kargil are 

still get married at an early age, which effect their overall 

t. (Sameena and Jameel 

Other factors that contribute to lower the female 

literacy rate include lack of awareness, lack of decision 

making authority to women, lack of women participation 

in political affairs, lack of educational institution in 

Concluded on the basis of present studies, 

the present scenario of women education in Kargil is not 

sophisticated as compared to the percentage of women 

literacy rate at state as well as national level. This may be 

anticipated that the area is somewhat economically, 

socially and culturally not well.This could be right up by 

keeping enormous work shop and counselling regarding 

the women education and also improve the awareness in 

parental level, lower the drop out girl student from school 

and college and lower the gander disparities. 
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Abstract–Women are marginalized, excluded and 

oppressed in patriarchal society. Social marginalization of 

women is responsible for their economical 

marginalization. Women are deprived from basic material 

needs such as health, education and work opportunities. 

Marginalization denies women to enjoy rights, privileges, 

opportunities and resources. Rural women are struggling 

in meeting simple needs of life.Women are always 

involved in productive activities but they are denied 

ownership and equitable access to natural resources such 

as water and land. This paper is an attempt to analyze how 

women are suffering from inequalities of water rights. 

Women are primary users and managers of water for 

drinking and household purposes but they do not have 

equal rights on water resources. Water resources are 

controlled by men, dominant elites and private owners. 

This issue of equity and equitable sharing of water is 

completely ignored by the state. Thispaperemphasis on 

gender use of water and examine how men controlled 

water rights. Privatization of water denies women’s water 

rights. This paper analyzes how privatization of water 

affects on women’s life. Access to natural resources is a 

fundamental indicator to understand social and 

economical disparities. Hence it is an urgent need to 

rectify this imbalance. 

Introduction : Access to water has been recognized as a 

basic human right. The United Nations has declared that 

the right to safe and clean drinking water is a human right. 

Universal Declaration on Human Rights and International 

Coherent on Economic, Social and Cultural Rights 

recognized a right to water. On July 26, 2010, the 64
th

 

General Assembly of United Nations declared the, ‘Right 

to safe and clean drinking water and sanitation as a human 

right that is essential for the full enjoyment of life and all 

human rights.’ Access to safe drinking water and 

sanitation facilities were included in the Millennium 

Development Goals.Right to water includes freedoms and 

entitlement to drinking water, for household needs, 

agricultural purpose and sanitation. The water supply to 

each person must be sufficient and continuous for 

personal and domestic use. Water facilities and services 

have to be accessible to everyone without any 

discrimination. Right to water is not only about 

availability of water but also about the quality of water 

which required for each personal or domestic use. 

Since independence the central and State government 

have taken primary responsibility of providing water for 

drinking and other purposes.State becomes water supplier 

and communities became water receiver.India receives 

good rainfall every year but people from many parts of 

India are facing the problem of water crisis. Poor 

management of water resources is responsible for this 

critical situation.Many people do not have water supply 

connectionsto have access to water. They have to collect 

water either from private owners or common water 

resources. When water sources are not available or far 

away from homes or they are unclean and in short 

supplies, women are the first who suffer from these 

problems. Women suffer more than men from the water 

problems due to her greater responsibility in water 

management for domestic use. The burden of water 

collection for drinking and domestic use is on women. 

Women have greater responsibilities in water 

management for domestic use. Women are the main user, 

managers and collectors of water for domestic purpose.  

Women need water for drinking, cooking, washing, 

personal and family hygiene and home cleanliness, 

sanitation etc. But men also need water for same purposes 

their needs fulfilled by their women in family. According 

to patriarchal norms it is women's responsibility to 

provide it. Traditionally women provide water to the 

family members.It means women’s role in the use of 

water and natural resources is socially constructed. 

Women’s daily lives are affected by water problems and 

automatically it effect on her family members. Women 

are responsible for family health and they have to supply 

adequate, pure and safe water to family members. If there 

is no adequate water supply they have to walk long 

distances from their homes in search of water sources 

every day. Women have to carry pots of water on their 

head which creates health problems like backache and 

headaches. Girls often miss their schools because of 

spending hours and hours in search of water.Women 

suffer a lot from the water scarcity but their work is 

always ignored and undervalued. 

Women and water use: Women decide where, when and 

how to collect water and how to store, use and manage 

collected water at household level. Since women spend 

her time and put energy for household water management 

every day they could not give time and energy for other 

activities. They could not engage themselves in other 

productive activities such as education, economy and 
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politics which help them for their development. Women 

are the primary users and managers of water for 

household activities but they do not have control on water 

resources. Women are regular users of natural resources 

and they are depending on these resources like common 

land, forests and water but they do not have rights over 

these resources. 

Men and community elites are focusing on their 

private property rights, cash cropping, land rights, so it 

discriminating women’s need of water for 

livelihood.Water for domestic use and livelihoods which 

is traditionally women’s responsibility is considered as 

non- productive use of water. Men’s use of water is 

considered as productive use so they get priority of access 

to water. Women are always engaged with water but their 

water use is considered as non- productive use. Women 

are regular users of natural resources but their use of 

water is undervalued. ‘The distinction between productive 

water use and domestic water use is the fallacy division. It 

is erroneous because there are many activities that occur 

at household level which generate income.’(Roy, J. et al. 

2004: 6)   Women’s water needs are not only related with 

domestic use but they have different preferences for water 

uses. Women make use of water for productive purpose. 

Women need water not only for agricultural products, 

homestead gardens with vegetables and fruits but also to 

rear livestock, micro enterprises, and small scale 

activities. (Kulkarni, S. 2007) It can be seen as productive 

use of water by women. There is increasing contribution 

of women in agriculture due to several reasons like out 

migration of male partners in search of better income 

sources.As per the feminization of agriculture more and 

more women are working as agricultural labour in village 

and contributing in productive use of water. Women are 

involved in these productive activities but they are denied 

equitable access to water and irrigated land.  

Women are always involved in productive activities 

but they are denied equitable access to water and irrigated 

land. Traditionally women were denied ownership and 

access to resources but women need equal rights in the 

increased water for productive use. Women’s water needs 

were related not only with domestic use but women have 

different preferences for water uses. Women contribute in 

agriculture and many income generating activities such as 

livestock rearing, home based entrepreneurs, small scale 

industries. Rural poor women are struggling to get water 

for daily life sustaining activities. Social hierarchies exist 

among women so water scarcity does not affect all 

women in a similar way. Women’s life experiences 

related to water uses are very different but all rural 

women have very close connection with water. 

Women and Water conservation: Water resource 

management is considered as an effective step to increase 

availability of water.But again question arises here is can 

increased water level secure accessibility of water? In the 

recent years, environmental issues have emerged as a 

major concern for the welfare and development of society. 

In spite of having sufficient water sources India is facing 

water stress, so India took up the responsibility of 

conserving natural resources to manage and protect 

available resources. Environment sustainability became 

important agenda of development policies and 

programmes.Majority of population in India is directly 

depend on agriculture so the natural resources such as 

land, water and forests are the main focus of 

development.Indian government took initiatives for water 

conservationProgrammes in rural areas.Women as being 

primary users and managers of water involved in the 

programme. Participatory approach was used for 

betterment of these programmes. People participated 

equally in the planning, managing, decision making and 

implementation of the project.Indo-German watershed 

development project tried to give equal priority to 

women’s development. It tried to strengthen women’s 

participation in decision making, and financial security by 

wages and forming Self help groups. (D’souza, M. 1998) 

These projects established village watershed committees 

which has 30% representation by women. Women 

actively participated in all the activities of the programme. 

Men and women contributed by shramadan [voluntary 

labour]. Water conservation programmesin 

Maharashtrabrought tangible benefits in many villages by 

increasing agriculture productivity.But these Water 

conservation programmes could not address the issue of 

equity and empowerment.  

Participatory approach is as a voice for efficiency and 

equity. But it gets operationalised in local resources 

management programme (Puri, E. 2004) ‘Gender 

perspective within watershed projects could be viewed as 

providing a platform for gender mainstreaming rather than 

bringing gender equality at the center stage.’ (Shah, A. et 

al. 2007: 23) Men benefited by the more production in 

farm with the irrigation. These programmesare land based 

activities so primary beneficiaries were the landowners 

and as per the patriarchal norms men are the owners of 

land property. ‘Traditionally only men can own the land 

and hold water rights.’(Rao, B. 1999: 62)Women 

benefited comparatively less than the land owners and 

dominant elites.  Women were guaranteed equal wages, 

equal participation in the water conservation 

programmebut it does not guaranteed them equal share in 

the benefits. Women invested their time, energy equally 

in the project but they do not have equal benefits. Women 

do not enjoy long term benefits like landowners by 

increased water. According to a report by Society for 

Promoting Participative Ecosystem Management 

(SOPPECOM), ‘participation is operationalized in an 

instrumental way, which creates problem for real 

empowerment and democratization.’ (SOPPECOM: pp 9) 

Women’s participation in the water conservation 

programmehelped dominant elites to be more powerful 

and strong by increasing farm production, income level 
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and living standard. Women are struggling for issue of 

water availability and rights of water.  

Conclusion: Water resources were always controlled by 

the powerful people in society. Now rising demands of 

water for human needs such as industrial, agricultural and 

household purposes lead to water scarcity. Water becomes 

scarce and people have to pay money for pure and safe 

drinking water. People are buying water and it becomes a 

big business which threatens the value of water.  

Dominant elite groups like big land lords, corporate 

sector, private water companies, industries have turned 

water for themselves for their interests. Water became 

private access and private business for dominant elite’s 

benefits. Marginal people especially women are suffering 

from this inequality of water rights because of her greater 

responsibility in water management for domestic use. 

Lack of access to safe and adequate water is a major cause 

of disparity and poverty. Women need equal rights over 

the natural resources for domestic and productive use. 

Water should be permitted for basic needs of human 

being which is generally handled by women. Women’s 

water related tasks at home are numerous. Poor rural 

women are regular users of natural resources and they are 

depending on these resources like common land, forests 

and water. Men and community elites are focusing on 

their economic interests which discriminate women’s 

need of water for livelihood. Privatization of natural 

resources is not only under globalization but it was there 

before globalization.Earlier few dominant upper caste 

men decided allocation of water and nowprivatization of 

water denies local communities their water rights. Water 

became a commodity and considered as an economic 

good. It focuses only on the water’s productive uses. It 

marginalizing domestic and other non- market, non-

productive uses of water which is most important for 

human being. It is assumed that women’s water use is not 

as productive as industrial and agricultural use because it 

is not income generating use. But it is a basic human need 

which is generally provided by women. This basic human 

need gives energy to men or all family members for 

making use of water for income generating activities. 

Women's water use is directly related to survival needs 

and indirectly related to the productive activities. 

Women’s water uses are not as exploitative as dominant 

elite's water use. Water should be provided for basic 

needs of human being which is generally fulfilled by 

women in society. Women’s water needs for domestic and 

drinking purpose is neglected by market oriented policies. 

Water belongs to all and no one is allowed to make it 

private property.Water becomes a commodity for 

commercial business and it denies women’s water rights. 

Denial of women’s water rights means denial of right to 

life of the family.Water rights cannot be secure only by 

sufficient availability of water.It requires equal 

distribution of water.  
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Introduction:  Gender is a socio-cultural term  referring 

socially defined roles and behaviour  assigned to  ‘males’ and 

‘female’ in a given society; whereas the term ‘sex’ is a 

biological and psychological phenomenon which defines 

man and women. In its social and historical and cultural, 

aspects, gender is a function of power relationship between 

men and women where men are considered superior to 

women. Therefore, gender may be understood as a man-

made concept, while ‘sex’ is natural or biological 

characteristics of human beings.    Gender inequality, is in 

simple words’ may be defined as discrimination against 

women based on their sex. In this research paper the 

researcher has tried to explain the women’s Discrimination in 

Indian Politics. This research paper is based on secondary 

data.  

The term ‘political participation’ has a very wide 

meaning. It is not only related to ‘Right to Vote’, but 

simultaneously relates to participation in : decision making, 

political activism, political consciousness etc, Women in 

India participate in voting, run for public offices and political 

parties at lower levels more than men. Political activism and 

voting are the strongest areas of women’s political 

participation. To combat gender discrimination in politics, 

the Indian Government has instituted reservations for seats in 

local governments.  

Female Participation in voting: In 1950, universal 

suffrage granted voting rights to all women. This is enshrined 

in Article 326 in our constitution. India is a parliamentary 

system with two houses: LokSabha and RajyaSabha. Rates of 

participation among women in 1962 were 46.63% for 

LokSabha elections and rose to a high in 1984 of 58.60% . 

Male turnout during that same period was 63.31% in 1962 

and 68.18% in 1984. The gap between male and female 

voters narrowed over time with a difference of 16.7% in 

1962 to 4.4% in 2009. This shows us a glorious picture of 

participation of women in voting but most of the time they 

have to follow the orders of the male in the house. So that, 

the researcher feels that the though the voting pattern was 

slowly but surely changing and the difference in the 

percentage of voting by male and female voters was 

decreasing. The women voters are discriminated by taking 

their view to vote to whom.  

Running for public office: India has a federal form of 

government, with developed power. The electorate votes to 

elect a national parliament as well as assembles. In 2012, 

India had a minimal percentage of 10.9% women elected 

representatives in the national parliament As per the UN’s 

report 2008 survey of women in politics, South Africa 

(44.5%), Mozambique (34.8%) has more percentage of 

female in politics.  which is relatively higher than Hungary, 

Brazil, China and Malaysia. In the 15
th
LokSabha elections, 

out of total just 59 were the women candidates as the 

members of Parliament. It rose the percentage to 10.7% Even 

the state of Kerala with the highest female (1079) is to male 

(1000) ratio show astonishingly low number of females in 

politics. Kerala contributes 20 candidates in LokSabha. In 

2014 LokSabha elections both Congress and CPI-M are 

going two field two women candidates each making the 

number four. Not only the number but it has also been seen 

that women reaching at the top of any political party and 

taking part in decision making process is very less. Even if 

they are given chance to tackle the issues related to women 

in the society such as rape and dowry but never inflation and 

economy etc. This shows the picture of women’s 

discrimination in India. 

Table 1: Women’s Participation in the LokSabha and 

RajyaSabha 

 

Year 

LokSa

bha 

No of 

seats  

No. 

of 

Wo

men 

MPS 

% of 

wom

en 

RajyaS

abha 

no. of  

seats 

No. 

of 

Wo

men 

MPS 

% of 

wom

en 

1952 499 22 4.41 219 16 7.31 

1957 500 27 5.4 237 18 7.59 

1962 503 34 6.76 238 18 7.56 

1967 523 31 5.93 240 20 8.33 

1971 521 22 4.22 243 17 7 

1977 544 19 3.49 244 25 10.2

5 

1980 

 

544 28 5.15 244 24 9.84 

1984 544 44 8.9 244 28 11.4

8 

1989 517 27 5.22 245 24 9.8 

1991 544 39 7.17 245 38 15.5

1 

1996 543 39 7.18 223 i9 8.52 

1998 543 43 7.92 245 15 6.12 

1999 543 49 9.02 245 19 7.76 

2004 543 45 8.28 245 DNA DNA 

2009 543 59 10.8

6 

245 22 8.98 

2014 543 61 11.2

3 

241 28 11.6

2 

Aver

age 

530 35 6.59 24o.00 21                   

9 

Above table explains the real picture of women’s 

discrimination in politics of India.  
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Causes of women discrimination: Above table shows that 

the participation in Parliament is very low that is average 9% 

of women participate in parliament. Here I am going to 

explain some of the major challenges before women 

participation in Politics 

1) Sexual violence: Maratha Nussbaum highlighted a 

significant barrier to women’s discrimination in politics 

is her capability of participating in politics to be the 

threat of violence. Sexual violence in India is 

exacerbated by issues of education and marriage. 

Women are sexually abused. Child marriage, domestic 

violence and low literacy rates have lowered Indian 

women’s economic opportunities and contributed to 

sexual violence in India.  A 2011 study found “24% 

Indian men have committed sexual violence at the some 

point of their lives, 20% have forced their partners to 

have sex with them ….38% of men admitting they had 

physically abused their partners. Widespread sexual 

violence is attributed to the fact that violence within 

marriage is not against the law, and sexual violence goes 

largely unpunished. Maratha C. Nussbaum states that 

“In the large society, violence and threat of violence 

affects many women’s ability to participate actively in 

many forms of social and political relationship, to speak 

in public, to be recognized as dignified beings whose 

worth is equal to that of others. Self confidence is likely 

to increase participation among Indian women, 

specifically in running for election. 

2)  Discrimination: Although the Constitution of India 

removed gender inequalities among caste and gender, 

discrimination continues to be wide spread barrier to 

women’s political participation. A 2012 study of 3,000 

Indian women found the barriers in participation, 

specifically in running to political office, in the form of 

illiteracy, work burdens within the households, and 

discriminatory attitudes towards women as leaders. 

Discriminatory attitudes manifest in the laminations 

presented the Indian women including low access to 

access to information and resources. Women rely on 

receiving information from family or village members, 

typically men. Women also lack leadership experience 

due to the fact they are burdened with household duties. 

The burden of household duties is a significant reason 

why many Indian women do not participate. Unlike 

men, there are fewer opportunities for women to get 

involved in organizations to gain leadership skills. There 

is little public space for women as men have dominated 

the political arena for many years in India. 

Discrimination is further perpetuated by class, Dalit 

women, of the lowest caste in India are continually 

discriminated against in running for public office. The 

Government of India requires reservation of seats for 

Dalit and Scheduled Castes but women suffer from 

abuse and discrimination when serving as elected 

officials. Dalit women experience harassment by being 

denied information, ignored or silenced in meetings, and 

in some cases petitioned to be removed from their 

elected positions. This shows the discrimination of 

women elected for the local bodies. It is seen that in 

many places women do not attend the meetings and 

instead of them their husband is attends these meetings. 

In one of the well known village the servant of the 

Grampanchat went to the house of women for her 

signature. This shows the picture of women 

discrimination in politics. 

3) Illiteracy: India has one of the largest illiterate 

populations. In January 2014, the United Nations 

reported 287 million adults in India are illiterate. 

Literacy among Indian women is 53.7%, which is much 

lower than literacy among men reported at 75.3%. 

Illiteracy limits the ability of women to understand the 

political system and issues. Problems with exploitation, 

such as women being left off of voters lists, have been 

reported as illiteracy limits the ability of women to 

ensure their political rights are exercised. Maratha C. 

Nussbaum concerning political discrimination stated, 

“Because literacy is connected in general with the 

ability to move outside the home and to stand on one’s 

own outside of it, it is also connected to the ability of 

women to  meet and collaborate with other women.” 

Studies conducted by Niraja and NirmalaBuch found 

women are “persistently mocked and devalued in the 

panchayats if they are illiterate. Nussbaum also found 

literacy can play a key role in the signification and 

independence of women in politics by giving them 

access to communications, such as memos and 

newspapers, they can become better informed on 

political issues.  

Conclusion : It is the duty of male dominated society to 

provide time and space to the women to learn about political 

affairs. And instead of discriminate them in political life. We 

are seeing our nation as Mahashta in 2020 for this it becomes 

necessary. For this it becomes more important for us to 

eliminate the much higher illiteracy rate among women and 

It is also the duty of all our political Parties to give more and 

more reservation to women as about 50% of our population 

is women. If they give a chance to lead take lead in politics 

the discrimination of women is eliminated. And they are also 

become more and more important role in taking political 

decisions which will be helpful for the future generation and 

also for our country. 
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In the words of Mahatma Gandhi, “If you educate a 

man, you educate a person but if you educate a woman, 

you educate the nation.” Empowerment means moving 

from a weak position to execute a power. Education is an 

essential means of empowering women with the 

knowledge, skills and self-confidence necessary to fully 

participate in the development process. This paper 

discusses the schemes available for Empowerment of 

women in India.  

Keywords: Empowerment, education and women. 

Introduction: Knowledge is life of every Indian woman. 

Women education in India plays a very important role in 

the overall development of the country. The concept of 

women empowerment was introduced at the international 

women conference at NAROIBI in 1985.Women 

education not only helps in the development of half of the 

human resources, but in improving the quality of life at 

home and outside. 

Empowerment means moving from enforced 

powerlessness to a position of power. Education is an 

essential means of empowering women with knowledge, 

skills and self-confidence necessary to fully participate in 

the development process. 

History: Mahatma JyotibaPhule, Periyar and Dr. 

BabasahebAmbedkar were the leaders, the leaders of 

lower castes in India who took various initiatives to make 

education available to the women of India. 

Education is important for everyone, but it is a 

critical area of empowerment for girls and women. 

Education is much more than reading and writing. It is an 

essential investment countries make for their future. In 

Indian families especially rural areas, girl children play 

the role of second mother by shouldering the 

responsibilities of household work such as looking after 

the sibling, fetching water, collecting wood, cleaning and 

cooking, etc. and discourage girl child to go school. 

According to the survey, every ten girls in the age group 

of 6-11 are still not enrolled in schools. Education of a 

woman leads to a better family and ultimately an ideal 

society to a progressive nation. A progressive nation is 

one where all the people of the country irrespective of 

sex, religion, caste, creed and color are economically, 

socially, culturally, politically and through all thoughts 

are independent. 

Barriers to woman’s empowerment: Recent studies 

show that women face more barriers in the workplace 

than do men. Gender-related barriers involve sexual 

harassment, unfair hiring practices and career progression 

and unequal pay where women are paid less than men are 

for performing the same job. 

Now-a-days research shows that the increasing access 

to the internet can also result in an exploitation of women. 

Releasing personal information on websites has put 

some women’s personal safety at risk. 73% of women 

were victimized through online in 2010. Types of 

victimization include cyber stalking, harassment, online 

pornography and flaming. Women are having barriers in 

industry also. Now struggle for getting executive position 

in industry are started. Such number of barriers makes it 

difficult for women empowerment. 

Role of Indian Government in Promoting 

Empowerment of Women: Out of total population near 

about 48% of population is of women. Indian government 

continues to encourage higher education for women. 

Department of women and child development, 

Maharashtra is implementing various schemes, health and 

nutrition scholarship for women empowerment, the 

women living in rural and tribal areas, ex-servicemen, and 

physically handicapped nursing women. 

Also special assistance is given to women and child 

belonging to SC, ST, OBC, Socially and Educationally 

Backward Class (SEBC), minority category and below 

poverty line (BPL). For OBC/minorities the UGC has 

assisted institutions to establish “Equal opportunity cells” 

to overseas the effective implementation of policies. 

The central and state governments have started 

several schemes for the empowerment and welfare of 

women in India. There are 147 schemes running by the 

central government and 195 by the state government. 

These schemes have been started to empower women in 

every field such as education, healthcare ,self employment 

etc. These are the schemes being implemented to make 
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women educated ,self employable and to make them 

financially strong. Some of the schemes are mentioned 

below- 

1. Mahila Shakti Kendra through which medical 

assistance , police assistance , legal aid counseling , 

shelter etc services are provided. 

2. Financial assistance for vocational training of widows 

of ex-servicemen. 

3. Sukanyasamruddhiyojana 

4. Working women hostel 

5. Agriculture mechanization for women farmers. 

6. Prime Minister AwajYojana 

7. Technology Development and utilization program for 

women. 

8. Pragati scholarship for girl students. 

9. Post Doctoral fellowships for women. 

10. Capacity building of women managers in higher 

education. 

11. Women studies in Universities and colleges. 

12. Women’s hostel for colleges. 

13. Post Graduate Indira Gandhi Scholarships for Single 

girl child. 

14. Relaxation in M Phil/PhD program for women. 

15. Day care centres in Universities and colleges. 

16. BetiBachaoBetiPadhao and  

Many more schemes of central government are 

available in central government web portal. 

Similarly some schemes of state government are 

1. SavitribaiFule Scholarship. 

2. Welfare Scheme for Devdesis. 

3. Financial assistance for community marriage ( 

ShubhMangalSamuhikVivah Scheme ) 

4. Shelter for destitute women 

5. Multipurpose women centre etc. 

The other schemes are available on Maharashtra 

government state portal. Besides these schemes as per the 

need of different states in country the respective state 

government has started. So in total more than 342 

schemes are now running in the country for welfare of the 

women, through which women empowerment can be 

done. The women in remote areas and villages can be 

benefited by this schemes. The proper implementation of  

these schemes is important for which different 

government agencies, NGOs, GOs are consistently 

working. The proper implementation of the welfare 

schemes is in the land of medium. 

Data Analysis: There is continuous inequality and 

vulnerability of women in all sectors they need to be 

empowered in all walks of life. In order to fight against 

the socially constructed gender bases woman have to 

swim against the system that requires more strength. 

According to Google data, literacy rate is at 71% in 

rural India and 86% in urban. 

Today India has been improved a lot the most literate 

state is Kerala with 93.91% whereas the less literate state 

is Bihar with 63.82%. Maharashtra’s literacy rate was 

82.34% as per census 2011. The male literacy rate was 

88.38% however the female literacy rate was 69.87%. 

Conclusion : There is a relationship between education 

and women empowerment. An educated woman has 

skills, self–confidence and the power to be a better 

citizen. Women have all the power and capacity as that of 

men and they are manifesting themselves amongst 

different opportunities provided through education. 

Recently the Government has launched “BetiBachao, 

BetiPadhao” scheme which aims at making girls 

independent both socially as well as financially. 
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 Introduction:  Gender is a socio-cultural term  referring 

socially defined roles and behaviour  assigned to  ‘males’ 

and ‘female’ in a given society; whereas the term ‘sex’ is 

a biological and psychological phenomenon which 

defines man and women. In its social and historical and 

cultural, aspects, gender is a function of power 

relationship between men and women where men are 

considered superior to women. Therefore, gender may be 

understood as a man-made concept, while ‘sex’ is natural 

or biological characteristics of human beings.    Gender 

inequality, is in simple words’ may be defined as 

discrimination against women based on their sex. 

According to Cambridge Business English Dictionary, the 

discrimination means “the act of treating a person, usually 

a woman, unfairly because of their sex.” Secondly we 

define, “Discrimination is a situation in which someone is 

treated less well because of their sex, usually when a 

woman is treated less well than man.”  Women are 

traditionally considered by the society as weaker sex. She 

has been accorded a subordinate position to men. She is 

exploited, degraded, violated and discriminated both in 

our homes and in outside world. This peculiar type of 

discrimination against women is prevalent everywhere in 

the world and more so in Indian society. 

We Indians till in 21th century rejoice in celebrations 

in the norm. Love for male child is so much so that from 

the times immemorial we are killing our daughters at birth 

or before birth, and if, fortunately, she is not killed we 

find various ways to discriminate against her throughout 

her life. Though our religious beliefs make women a 

goddess but we fail to recognize her as a human being 

first; we worship goddess but we exploit girls. We are a 

society of people with double standards as far as our 

attitude towards women is concerned; our thoughts and 

preaching are different than our actions. Discrimination 

faced by women through Ancient Times Till Today 

includes: i) Sati Pratha, ii) Widow marriage, iii) Early 

Marriage, iv) Dowry, v) Domestic violence, vi) female 

infanticide, vii) Female foeticide, viii) Denial of 

education, ix) Discrimination in food and clothing x) 

Social injustice especially towards women. etc.  

 In this research paper the researcher has tried to 

explain the root causes of women discrimination with the 

help of secondary data.  

Patriarchy system: The root cause of women 

discrimination in Indian society lies in its patriarchy 

system. According to the famous sociologists Sylvia 

Walby, patriarchy is “ a system of social structure and 

practices in which men dominate, oppress and exploit 

women”. Women’s exploitation is an age old cultural 

phenomenon of Indian society.”  The system of patriarchy 

finds its validity and sanction in our religious beliefs, 

whether it is Hindu, Muslim and any other religion.   

Religious beliefs: For instant, as per ancient law giver 

Manu:  “Women are supposed to be in the custody of their 

father when they are children, they must be under custody 

of their husband when married and under the custody of 

her son in old age or as widows. In no circumstances she 

should be allowed to assert herself independently. In no 

circumstances she should be allowed to assert her 

independently.” So, by these words of Manu we can 

imagine the condition of women at that time, how critical 

it was. Even today after so many centuries ago, things are 

changed, we have developed new technology, we talked 

about changes, globalization, we had seen many changes 

but one  thing that remains constant that  is the status of 

women in Indian society. Still they are considered a girl 

not a person. They are not safe in this society and not seen 

with respect.  This described position of women as per 

Manu is still present in modern day social structure. 

Barring few expectations here and there, women have no 

power to take independent decisions inside their homes or 

in outside world. In Muslims also the situation is same 

and there too sanction for discrimination is provided by 

religious texts and Islamic traditions. Similarly in other 

religious beliefs also women are discriminated against in 

one way or another. 

The unfortunate part of gender discrimination in our 

society is that the women too, through, continued socio-

cultural conditioning, have accepted their sub ordinate 

position to men. And they are also part and parcel of same 

patriarchal system.         

Extreme poverty: In India the total 30% people who are 

below poverty line, 70% are women. Women’s poverty in 

India is directly to the absence of economic opportunities 

and autonomy, lack of access to economic resources 

including credit, land ownership and inheritance, lack of 

education and support services and their minimal 

participation in the decision making process. The situation 
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of women on economic front is no better and men still 

enjoy a larger share of the cake. Thus poverty stands at 

the gender discrimination in our society and this 

economic dependence on the male counterpart is itself a 

cause of gender disparity. 

Illiteracy: Despite  the notable efforts by the countries 

around globe that have expanded for the basic education, 

there are approximately 960 million illiterate adults of 

whom two thirds are women. Educational backwardness 

of girl has  been the result cause of gender discrimination. 

This disparities become more visible between male and 

female literacy rate, during 2001. The literacy rates for 

males increased from 56% in 1981 to nearly 76% in 2001. 

The corresponding change in family rate are from 30% to 

54%. On the whole the decline on gender gap peaked in 

1981 at 26.6%  and was 21.7% is less impressive. The 

interstate variation in literacy rate for males was much 

lower in comparison to females. At the state level female 

literacy rate varies from 35% in Bihar to 88% in Kerala. 

In states like Arunachal Pradesh, Assam, Jammu Kashmir 

and Rajasthan, the female literacy rate is below 50%.  

The progress towards education by girls is very slow 

and gender disparities persist at primary, upper primary 

and secondary stage of education. Girl’s account for 

only43.7% of enrolment at primary level, 40.9% at upper 

primary level, 38.6% at secondary level and 36.9% at 

degree and above level. More over girl’s participation in 

education still below 50%. Gender differences in 

enrolment are prevalent all the state at all levels. They are 

not able to realize full identity and power in all spheres of 

life only due to illiteracy. Parents often think that teaching 

a girl child to manage the kitchen is more important than 

sending her to school. Many feel that it is an unnecessary 

financial burden to send a girl child to school as 

subsequently she will be married off and shifted to some 

other family. This orthodox belief of parents is 

responsible for gender discrimination.  

Lack of Employment Facilities: Women are not able to 

resolve the conflict between new economic and old 

domestic roles. In both rural and urban India, women 

spend a large proportion of time on unpaid home 

sustaining work. Women are not able to respond to new 

opportunities and shift new occupation because their 

mobile tends to be low due to intra-house hold allocation 

of responsibilities. Rights and obligations within a house 

hold are not distributed evenly. Male ownership of assets 

………and conventional division of labour reduce 

incentives for women to undertake new activities. In 

addition child bearing has clear implications for labour 

force participation by women. Time spent in bearing and 

rearing of children often results in de-skilling, termination 

of long term labour contacts. Thus women are not being 

able to be economically self sufficient due to 

unemployment and their economic dependence on the 

male counterpart is itself a cause of gender disparity.  

Social: Customs, Beliefs and Practices: Women are not 

free from social customs, beliefs and practices. The 

traditional patrilineal joint family system confines 

women’s role mostly to the domestic sphere, allocating 

them to a subordinate status, authority and power 

compared to men. Men are perceived as the major 

providers and protectors of a family while women are 

perceived as playing only supportive role attending to the 

hearth. Boys and girls are accordingly drained for 

different adult roles, status and authority. In Indian culture 

since every periods, men have dominated women as a 

group and their status has been low in the family and 

society.        

Social Attitude: Though many social reformers and 

activists carried their crusade against all social odds to 

restore honour and dignity to women, attitudinal 

disparities still hunt our rural masses. Despite pronounced 

social development and technological advancement, 

women in our society still continue to be victims of 

exploitation, superstition, illiteracy and social atrocities. 

The social stigma that women are housekeepers and 

should be confined to the four walls of the house is 

perhaps a viable cause of women discrimination. They 

should not raise their voice regarding their fortune for the 

sake of  the prestige of the family. In the health and 

nutritional field, male members of family are supposed to 

take fresh and nutritious food in comparison to women 

because either they are earning members or the head of 

the family or they are supposed to be more important than 

female members. This type of social attitude is conducive 

to create the problem of women discrimination.  

Lack of Awareness among  Women: Most of the 

women are unaware of their basic rights and capabilities. 

They even do not have the understanding as to how the 

socio-economic and political forces affect them. They 

accept all types of discriminatory practices that persist in 

our family and society largely due to their ignorance and 

unawareness.  

Article 15 of the Indian Constitution states that the 

state shall not discriminate any citizen on the grounds of 

only sex. The  irony is that there still is widespread 

discrimination which is a form of injustice to women. 

Hence at the onset of the new millennium let this 

generation be a historic example by putting an end to the 

gender –biased discrimination by unfurling the flag of 

gender justice in all our action and dealings.  

Conclusion: Denial of equality, rights and opportunity 

and suppression of any type on the basis of gender is also 

gender discrimination. This women discrimination has 

adverse impact on development goals as reduce economic 

growth. Practicing Gender discrimination is not the 

solution of anything. It creates hindrances in the 

participation of women in social, political and economic 

activities. It can affect badly our society. In fact, even 

today at this stage where we talk about equality, lot of 

gender discrimination is still going on. Gender 
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discrimination has its many faces in different forms. Even 

today educated people had their wrong thinking about 

women that women had to do nothing in their life except 

from cooking, cleanliness and serving whole family 

including husband, children etc. If a male person will not 

have respect towards the women then how we can stop 

gender discrimination. But it is the right time to think 

about this discrimination in of women in our society. As 

Desai has stated, if women get equal opportunities like 

men, they can work in every field like men. Today if she 

lags behind a little, it is not her fault but the fault of 

traditions which have suppressed them for centuries, 

owing to this, her own thoughts like also hang around 

familial life and her nearest environment also does not 

provide favourable conditions for her devotion in the 

outside work. In order to change the situation along with 

economic growth social progress is also required. Hence 

the need of hour is to effectively combat gender 

discrimination as to promote gender equality by 

sufficiently empowerment of women.    
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Introduction: Gender is a common term generally refers 

to the socially constructed roles behaviour, attributes, 

which a particular society considers appropriate for men 

and women. Gender refers two sexe’s men and women 

which are two wheel of a cart. Female of our country have 

faced the discrimination in every fields of life like, 

education, politics, work place, etc. throughout the ages 

now and still to be continued till today and still exists. 

This discrimination is usually is influenced by cultural 

norms tradition, religion and region etc. Biologically and 

Sociologically, both are assigned different role. Physically 

a female role is to look after house, children, family and 

relatives and on the other hand men are made for bread 

earner, for hardship and for struggle for earning. Though 

in the recent time due to the educational facilities women 

were slowly but surely coming out of their family and 

also earning money for the better family life, but the main 

role of women regarding family is not changed. Thus 

though they are equal in human right. Women are 

discriminated in this male dominated society. As of this 

the women are unable to understand their own rights and 

freedom. They are not free in this so called society.  

The process of gender discrimination starts from 

before the birth of female baby, by aborting the  

femalefotes by making pre delivery sex determination 

test, for this hundreds of illegal centers all over the 

country are working, one of such center flashed in the 

newspaper in Sangli district Mhishal village were by 

employing agents one fake doctor is doing pre delivery 

sex determination test. The agents took the family 

members to the doctor’s clinic. The news explained that s 

of female fetus were aborted. That is why the in sex ratio 

of Shirol and Hathkanangle has wide gap. This shows the 

discrimination of women before the birth of a female 

baby. When a son was born in a family it was celebrated 

with lot of fun just like a festival, and on the hand when a 

birth of a daughter takes place in a family, then on the 

very first day of her birth she was considered as a burden, 

which they had to carry till her marriage. According to the 

2001 Indian census, overall male-female ratio was 927 

female per 1000 males which was increased in the 2010 

census which shows that there are 914 female per 1000 

males. This shows the discrimination of women in family.  

From birth males and females are raised differently 

and experience different environments throughout their 

lives. In the eyes of society, gender has a huge  role to 

play in many major milestones or characteristics in life; 

like personality. Males and females are lead on different 

paths before they are able to choose their own. The colour 

blue is most commonly associated with boys and they get 

toys like monster trucks or more sport related to play with 

from the time that they are babies. Girls are more 

commonly introduced to the colour pink, dolls, dresses, 

and playing house where they are taking care of the dolls 

as if they were children. The norm of blue is for boys and 

pink is for girls is cultural and has not always historically 

been around. These paths set by parents or other adult 

figures in the child’s life set them on certain paths.  There 

is not any compulsion on the male child regarding coming 

back at home, but the female has come to house before 7
th

 

pm. Some other examples regarding discrimination of  

female:  Don’t wear short and revealing cloths. What will 

the people when they were to see you in this state. Wear a 

jacket or scarf while traveling. If any one comments or 

whistles at you, just ignore after all you are a girl. Always 

carry peppr spray and a small knife. Never take any drink 

which is not made in front of you etc. This leads to a 

difference in personality, career paths, or relationships. 

Throughout life males and females are seen as two 

different species that have very different personalities and 

should stay on separate paths.Discrimination faced by 

women through Ancient Times Till Today includes: i) 

Sati Pratha, ii) Widow marriage, iii) Early Marriage, iv) 

Dowry, v) Domestic violence, vi) female infanticide, vii) 

Female feticide, viii) Denial of education, ix) 

Discrimination in food and clothing. 

Gender inequality in relationship: The discrimination 

is highlighted when a couple starts to decide who is in 

charge of family issues and who is primarily responsible 

for earning income. For example. in LonadSchiebinger’s 

book “Has Feminism Changed Science?”, she claims that 

“Married men with families on average earn more money, 

live longer and happier, and progress faster in their 

careers,” while “For a working women, a family is a 

liability, extra baggage threatening to drag down her 

career.” Furthermore statistics had shown that “only 17% 

of the women who are full professors of engineering have 

children, while 82% of the men do. As far as the situation 

in India is concerned the situation is very dark as due to 

the parents attitude regarding the education of female 

child the female is not given very much education and 

they were treated as extra burden as after the marriage she 

is going to other home. So they have not provided higher 

education and very easily not given opportunity to take 

higher education. So the picture is changed and they have 

given the education of doing mostly home work. So that 

we find women discrimination in the field of gender 

relationship. 
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i. Sati Pratha: In ancient times this tradition was 

followed by the widow for her dead husband. She 

throws herself in the fire of the dead body of her 

husband and get reward of death with her dead 

husband. It shows that she have no her own identity 

with ought her husband. This shows an example of 

women discrimination in ancient times. But the 

straight following of the abolition Sati Prath this 

tradition had been eradicated in India. 

ii. Widow marriage: After the death of the husband she 

becomes widow and pull on her life without any 

respect to her in family. She becomes a burden on the 

family. She has not given freedom to remarriage and 

so that her life becomes lonely. No one from the 

family look at her with sympathy. In such situation 

she had given to choose another person and remarry 

with him. It shows that she has not given any respect 

after the death of her husband and live alone in 

house. But with the efforts of social reformers this 

tradition has lost its place. But still today the widow 

in villages were not ready for their remarriage. This is 

an indication of women discrimination in Indian 

family. 

iii. Early Marriage: As every in every family the female 

was looked as the burden on family. The family 

members arrange her marriage with someone as early 

as possible. As of which her childhood has been 

destroyed by the family members. This shows us the 

discrimination of women in her family. But to the 

straight legislation today the marriage is arranged 

when she becomes 18 years old. But still in some 

states the tradition of child marriage is followed. In 

the age of playing the burden of family work was 

fallen on her which hampers her education. In this 

way the discrimination of women on the basis of sex 

is seen in Indian society. 

iv. Dowry: In the marriage of girl her father had to give 

some wealth in the form of gold or money to the 

husband’s father for glorious life after marriage. This 

tradition was prevalent in India still today though the 

law against dowry has been passed and implemented 

by the court and government. Without dowry the 

marriage ceremony could not completed in the past. 

But still today this discrimination practice is still 

going on.  

v. Domestic violence: After marriage the discrimination 

of women was not end. She has to face domestic 

violence. On the basis on not getting full dowry or 

not cokking well not giving respect to the father or 

mother in law or not fulfilling the requirements of 

husband she has to face domestic violence. This 

violence some times the life of the female. Which 

shows the unique example of women discrimination 

in Indian society. 

vi. female infanticide: The female baby which is given 

birth by the married women has to face various types 

of discrimination right from the birth. Noone in the 

family gives proper treatment to the female baby. She 

had not given proper food and looked after her for 

proper medical treatment. The  family members do 

not want to live the girl baby to get longer life and 

forced the mother not to feed her properly so that she 

will lost her life and the family members get freedom 

from the infant baby as early as possible. 

vii. Denial of education: The family members did not 

give full opportunities for the girl child to get 

education. Their attitude towards education was such 

that if she has to get married and go to the other 

family after marriage what is the importance to 

provide her education and lost money. At the same 

time they try to teach her about maintain the 

household work. On the other hand the boy gets each 

and every opportunity to take higher education. In the 

last some years the girls who get the opportunity to 

take education has topper in the 10
th

 and 12
th

 standard 

results but the family members not give permission to 

the girls to take higher education. Instead they 

provide various opportunities to boy to get higher 

education and get good government service or work 

which will be benefited the family.  

viii. Discrimination in food and clothing : We also see 

that the discrimination among women and men which 

was exist till today regarding food and clothing. The 

boys get freedom to wear various types of stylish 

clothes and get what they want to wear freely. But the 

girl has not given this freedom of choosing the 

clothes of her choice. In providing food there was we 

also see discrimination between men and women in 

family. All the notorious and fresh food was given to 

the boy and the girl had to take leftover food for 

herself in the family. It also explains the 

discrimination of women in the family.  
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Abstract: Education is thought to be the pathway to 

success. The issue of gender inequality is one which has 

been publicly reverberating through society for 

decades. Young women now match or surpass men's 

educational achievements on many measures, how do 

they fare in terms of equal earnings? Would further 

educational changes matter for closing any existing gap? 

This paper reviews a literature on gender and higher 

education. Gender inequality is more pronounced in some 

aspects of the educational systems than in others. The 

analysis distinguishes 1) disparity in education and 2) 

disparity in workplace.  Explanations of gender inequality 

in education should distinguish between different aspects 

of education and should explain those contexts in which 

women have attained parity as well as those in which they 

continue to lag behind men. 

Although women's gains in education may have been 

central to narrowing the gender gap in income 

historically, gender differences in fields of study continue 

to disadvantage women. Moreover, gender differences in 

work-related factors are more important than are 

educational differences for understanding contemporary 

income inequality among young workers. 

Introduction: Gender is the social construction of 

masculine and feminine attitudes and behaviors, 

identifying and understanding gender inequalities. It’s a 

battle of the sexes!   

Women have made great strides in the workplace, but 

inequality persists. The issue of equal pay is still a hot-

button topic. When one gender receives unfair treatment 

compared to another gender in education and in 

workplace. 

Gender Inequality, in simple words, may be defined 

as discrimination against women based on their sex. 

Women are traditionally considered by the society as 

weaker sex. She has been accorded a subordinate position 

to men. She is exploited, degraded, violated and 

discriminated both in our homes and in outside world. 

This peculiar type of discrimination against women is 

prevalent everywhere in the world and more so in Indian 

society. 

The problem of inequality in employment being one 

of the most pressing issues today.  In order to examine 

this situation one must try to get to the root of the problem 

and must understand the sociological factors that cause 

women to have a much more difficult time getting the 

same benefits, wages, and job opportunities as their male 

counterparts. The society in which we live has been 

shaped historically by males. The policy-makers have 

consistently been male and therefore it is not surprising 

that our society reflects those biases which exist as a 

result of this male-domination. It is important to examine 

all facets of this problem, but in order to fully tackle the 

issue one must recognize that this inequality in the 

workforce is rooted in what shapes future employees and 

employers–education 

Extreme poverty and lack of education are also some 

of the reasons for women’s low status in society. Poverty 

and lack of education derives countless women to work in 

low paying domestic service, organized prostitution or as 

migrant laborers. Women are not only getting unequal pay 

for equal or more work but also they are being offered 

only low skill jobs for which lower wages are paid. This 

has become a major form of inequality on the basis of 

gender.        

Educating girl child is still seen as a bad investment 

because she is bound to get married and leave her paternal 

home one day. Thus, without having good education 

women are found lacking in present day’s demanding job 

skills; whereas, each year’s High School and 10+2 

standard results show that girls are always doing better 

than boys. This shows that parents are not spending much 

after 10+2 standard on girl child and that’s why they lack 

in job market. So the inequality or discrimination against 

women is at various levels in the society, either in home 

or outside home. 

Gender Inequality In India: Important Data 

Global Indices: Gender Inequality is also reflected in 

India’s poor ranking in various global gender indices. 

• UNDP’s Gender Inequality Index- 2014: India’s 

ranking is 127 out of 152 countries in the List. This 

ranking is only above Afghanistan as far as SAARC 

countries are concerned. 

• World Economic Forum’s Global Gender Gap 

Index- 2014: India’s ranks at 114 in the list of 142 

countries of the world. This Index examines gender 

gap in four major areas: 

• Economic participation and opportunity. 

• Educational achievements. 

• Health and life expectancy. 

• Political empowerment. 

India’s position on these indicators was as follows: 

• Economic participation and opportunity: 134
th

 

• Educational achievements: 126
th

 

• Health and Life expectancy: 141
st
 

• Political empowerment: 15
th

 

These two important Global Indices show the sorry 

state of affairs in India as far as gender equality is 

concerned. Only in case of ‘Political Empowerment’ India 
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is doing fine which is a welcome sign. But other indices 

are very poor and a lot need to be done to improve the 

same. 

Gender Inequality Statistics: Gender inequality 

manifests in varied ways. And as far as India is 

concerned the major indicators are as follows: 

• Female Foeticide 

• Female Infanticide 

• Child (0 to 6 age group) Sex Ratio: 919 

• Sex Ratio: 943 

• Female literacy:46% 

• Maternal Mortality Rate: 178 deaths per 100000 

live births. 

Advantage of Female Education : The primary 

education enrolment rates of girls have a positive impact 

on economic well-being of women, their families and 

society in the long run. Since the mother carries the main 

burden of looking after the health of her child, how well 

she does this task depends on the knowledge and 

confidence that she gains from education. Higher levels of 

schooling for girls increase children's chances of getting 

immunized and are therefore increase their chances of 

survival. Female literacy rate correlates with lower 

fertility and infant mortality rates. The mother's education 

appears to reduce the negative effects of poor community 

sanitation and hygiene. Educated women generally marry 

late and likely to practice family planning and have 

smaller families. Education empowers women; it 

increases women's status in the community and leads to 

greater input into family and community decision-making. 

Perhaps more importantly, education provides girls with a 

basic knowledge of their rights as individuals and citizens. 

Having knowledge and decision-making power can place 

women on a more equal footing with their male 

counterparts. Education also provides people with 

knowledge and skill especially in the areas of health, 

nutrition, water and sanitation, and the environment. Girl's 

education is a necessary condition to ensure that 

development efforts will be sustained. 

• Reasons for Gender disparity  
o Uneducated parents- It is seen that education is one 

of the important factors. Educated parents generally 

do not ignore the girl child.  

o Irrelevant education- Education offered in schools 

and colleges is not at all relevant for rural and urban 

children. Parents think that after school or college 

education children will not work in villages 

o https://image.slidesharecdn.com/reasonsforge

nderdisparityineducation-

160402103831/95/reasons-for-gender-

disparity-in-education-3-

638.jpg?cb=1459593612 A need for child labour 

and apprenticeship with in family farms/business.  

o In agriculture, handicraft, business parents need 

helping hands. For this they ask their children to 

share or help in their work so that they may earn 

some extra income for the family. 

•  Direct costs of fees, books, and uniforms.  

• General resistance to change: A desire to retain a 

separate ethnic identity. 

• Limited employment opportunities. 

• Low economic returns to those who attended schools.    

• Lack of accessible and acceptance schools.  

• Concern for safety especially adolescent girls 

• Girls are married away and join their husband's 

family. 

• More  dropout due to discrimination and 

mistreatment. 

• Educated girls find it difficult to get match for 

marriage. 

• For these reasons parents discriminate on the basis of 

gender 

Example of how females are prone to gender 

inequality in the classroom is during class discussion and 

also what the teacher decides to talk about in the class. 

Classroom behaviour is a major focal point for those who 

identify examples of inequality. There are many 

differences in the way that females and males present 

themselves at school. It is apparent that in classroom 

situations males talk more, interrupt more, they define the 

topic, and women tend to support them.  It is generally 

believed in our society that this is the proper way to act in 

classroom situations, that males have it “right” and 

females don’t, they are just “pushovers” and don’t have 

enough confidence. This however is a big assumption to 

make. Some research has been done in this field that 

could, however, begin to refute this stereotype. It is 

frequently assumed that males use language which is 

forceful confident and masterful (all values which are 

regarded as positive). Females on the other hand, it is 

assumed, use language that is more hesitant, qualified, 

and tentative. One can look at the example of the use of 

tag questions, which are statements with questions tagged 

onto the end such as “I’m going to the store, all right?”  It 

is obvious that if the above assumptions about the use of 

language were true, this hesitant, asking for approval type 

of question would be more frequently used by women. 

“Studies were carried out to determine whether women 

used more tag questions than men. It was found that they 

did not. 

In the Asian continent developing country such as 

Syria, the Syrian government’s goal to eliminate illiteracy 

by 1991, primary and preparatory schools were built in 

many areas, and mobile schools travelled into remote 

desert areas. With parents legally compelled to send both 

sons and daughters to school and no tuition fees charged, 

education levels had been consistently good ever since. If 

daughters did not attend school, their parents risked facing 

punishment. Thus gross primary and secondary school 

enrolment ratios (females as % of males) were 

approximately equal, at 99% for primary education, and 

100% for secondary. 
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Years of brutal conflict have reversed more than a 

decade of progress in children’s education. Schools have 

been destroyed, damaged, used for military purposes or 

turned into shelters for displaced people. Where the 

buildings still stand, education staff has been lost 

with 50,000 teachers having fled or been killed. 

Often, refugee boys are pushed by financial pressure 

to return to Syria to join armed groups in exchange of 

sustenance, shelter and a salary. Girls who get married are 

more likely to stop going to school. 

Consequently, enrolment rates have decreased 

substantially, yet on a similar rate for both boys and girls. 

The net enrolment rate for primary education dropped 

from 92% in 2004 to 61% by 2013 (61.1% for female and 

62.4% for male) and, for secondary education, from 

around 72% in 2009 to 44% in 2013 (43.8% for female 

and 44.3% for male). 

In a conflict that has been distinguished by a brutal 

targeting of women, this is particularly concerning. The 

United Nations has gathered evidence of systematic 

sexual assault of women and girls by combatants in Syria 

and describes this as rape as “a weapon of war”. Indeed, 

the Islamic State (ISIL) has only escalated the brutal 

treatment and sexual enslavement of women and girls in 

the zone. Although cases of sexual violence of boys in 

detention have also been reported, security concerns make 

parents more reluctant to allow their daughters to travel 

long distances to attend school. 

So it is that, exacerbated by traditional gender roles 

and inequalities that cause parental prejudice against girls’ 

education, Syrian girls have ended up a high risk of 

dropping out of school as one of the devastating 

consequences of conflict on civilian population. 

Action needed to remove disparities 

(i) Universal provision of adequate educational facilities 

within easy reach of the girl child should be ensured. 

(ii) Primary education should be made cost-free through 

universal coverage of programme of mid-day meals, 

books, uniform etc. 

(iii) Opening of primary schools in every village and 

making women elected representatives of Panchayats 

responsible for ensuring enrollment and attendance of 

girls should be attempted. 

(iv) Dropout rate is higher amongst girls, still higher 

among rural girls and highest among tribal girls. 

Therefore special efforts may be made by the 

community and people's institutions to check the 

problems of dropouts. 

(v) Community and rural people's institutions should be 

mobilized to create a positive climate for girl’s 

education among rural people. 

(vi) Support facilities should be provided to parents to 

enable girls to continue schooling. 

(vii) Efforts should be made to sensitize the education 

structure and innovative projects with region culture 

specific issues should be developed. 

(viii) Facilities like drinking water, urinals and 

labatories should be provided in schools. 

(ix) Mass media should be utilized for projecting positive 

image of girl child and gender sensitization campaign 

for community should be initiated. The school 

teacher should also be oriented towards gender 

issues. 

Gender Inequality in The Workplace: Gender 

inequality is a type of sex discrimination which results in 

a particular individual being treated disadvantageously 

because of their gender. This is something which has 

plagued women in the workplace for a long time now, and 

still persists despite all the leaps and bounds women’s 

rights movements have made. It must also be noted that 

while gender inequality is something that mainly women 

have to deal with, there are some men who have had to 

deal with this issue too. 

There is not a problem with female achievement. 

Women have caught up with men in terms of education. 

In fact, in india and a number of other countries, women 

now actually surpass men in educational achievement. 

The problem arises when young adults try to balance 

work and family, and women end up carrying nearly all of 

the care giving responsibilities. 

If women put many more hours into these household 

activities than men, this greatly disadvantages women in 

the workplace. It is unrealistic to expect gender equality if 

workplaces demand that women be available all the time. 

In today’s day and age, it seems anachronistic for 

men to consistently earn more than women across a 

variety of different professions. The mere fact that this 

trend still exists is indicative of the fact that there are still 

miles to go before gender inequality is completely 

eliminated from today’s workplace. 

Gender Inequality: a Persisting Problem 

Gender inequality is defined as a phenomenon where 

an individual is discriminated against or receives unequal 

treatment based on their gender. It is something which has 

emerged out of skewed perceptions and socially 

constructed roles for each gender. 

In the workplace, it is common for most women to 

encounter some form of gender bias. This problem 

persists despite the fact that women have made numerous 

strides towards greater equality in the last fifty years. In 

addition, many companies also make pointed efforts to 

encourage diversity and equality. But none of that 

changes a simple fact that women still occupy lower 

paying positions and consistently earn less than their male 

counterparts. 

Women continue to push through gender barriers and 

more and more of them are choosing careers in 

traditionally male dominated fields such as technology 

and engineering. And yet, for all of their efforts, women 

still get recognized and rewarded less than men. This 
gender bias is not only unfair; it’s ultimately detrimental to 

overall corporate performance as well. 

What exactly is gender inequality? 

When trying to identify gender inequality, it’s important 

to remember that a person must be treated unequally and 
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unfairly based on their sex. This is as opposed to merely 

being treated differently. 

Here’s an example to illustrate the difference: providing 

separate bathrooms in an office for males and females is an 

example of the two sexes being treated differently. When 

hiring decisions, or decisions related to promotion or 

continued employment are based on an employee’s gender, 

then they are being treated unequally and unfairly. 

Some Reasons for the Disparity: Why it is that gender 

inequality is still a problem that many women have to deal 

with in today’s day and age? Here are a few reasons why 

gender bias’s still persist. 

Gender roles: In order to advance in most businesses or 

careers, an employee is expected to put in long hours to 

demonstrate just how committed they are. The amount 

they’re willing to put in paints a picture of how ambitious 

they are. In some jobs, travelling is necessary and employees 

may even have to relocate to different locations either in the 

country or internationally. 

For women, some of these things can be problematic. 

For instance, relocating might not be possible due to their 

spouse’s work. In addition, there is necessarily a limit to how 

much time some women can put in at work, especially if they 

have families which they need to take care of. Since women 

are still the primary caregivers in most families, the amount 

of time they can devote to their job may not be considered 

enough for them to get the same benefits as men. 

Persisting gender bias: While it is true that outright 

discrimination against women in the workplace is no longer 

the norm, there are certain ‘second generation biases’ that 

still exist with respect to gender roles. First generation biases 

are those which result in intentional discrimination. On the 

other hand, second generation discrimination is defined as  

“powerful yet often invisible barriers to women’s 

advancement that arise from cultural beliefs about gender, as 

well as workplace structures, practices, and patterns of 

interactions that inadvertently favor men.” 

Why strive for equality in the workplace? 

For people who have never experienced gender 

inequality in the workplace, it might be challenging to 

understand why having equal rights in the workplace is 

important. 

Having gender equality isn’t just an important issue for 

women; workplace gender equality is also directly related to 

the overall economic performance of corporations and in 

general, the whole country. Studies show that where there is 

greater workplace equality there is: 

• Better national economic growth 

• Increased national productivity 

• Stronger reputations for companies built upon fairness 

and equal rights 

• Increased inflow of highly qualified candidates for jobs 

• Better overall organizational performance in 

corporations 

What gender equality in the workplace should look like: 

Ideally, in order to achieve gender equality in the workplace, 

companies should strive to provide broadly the same 

outcomes and privileges to both men and women. 

Some of the features of this would include: 

• Equal pay for the jobs or roles which are the same 

• No barriers for women to participate fully in the 

workplace 

• No discrimination against women with regards to their 

family and care giving responsibilities 

• Equal access to leadership positions 

How to achieve gender equality in the workplace 

For companies serious about improving gender equality 

in the workplace, here are a few things that can be done: 

1. Diversify the training process 

Training is essential at all levels of an organization for 

employees to become educated about the advantages of 

gender equality. This helps to reduce gender biases and 

stereotypes. 

2. Foster all-inclusive work environments 

Encourage women to enter fields which may have 

traditionally been male dominated and eliminate hostility in 

the workplace. 

3. Encourage mentorships 

Women in leadership roles can play a huge role in 

inspiring and recruiting other talented and driven women. 

Gender inequality is a problem that many women still 

face in the workplace. The best way to eradicate this problem 

is to increase awareness about its existence in order to dispel 

any lingering gender biases which may exist. Once that is 

done, strides can be made towards offering women the same 

opportunities, salaries, and positions as their male 

counterparts. 
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Abstract: Ramabai Ranade (25 January 1863 – 1924) 

was an Indian social worker and one of the first women's 

rights activists in the 19
th

  century. She was born in 

Kurlekar family in 1863. At the age of 11, she was 

married to Justice Mahadev Govind Ranade, who was a 

distinguished Indian scholar and social reformer. In that 

era of social inequality, women were not allowed to go to 

school and become literate, Ramabai, soon after her 

marriage, started to learn reading and writing with strong 

support and encouragement from Mahadev Govind 

Ranade. Starting with her native language Marathi, 

Ramabai strove hard to master English and Bengali. 

Inspired by her husband, Ramabai started 'Hindu Ladies 

Social Club' in Mumbai to develop public speaking 

among women. Ramabai was also a founder and President 

of 'Seva Sadan Society' in Pune. Ramabai devoted her life 

to the improvement of women's lives. Ramabai Ranade 

with her husband and other colleagues established in 1886 

the first girls' high school in Pune, the renowned  

Key words : Ramabai Ranade, women's movement, 

women's rights.  

Introduction: Ramabai Ranade was a pioneer of the 

modern women's movement in India and outside. She was 

the founder and president of the "Seva Sadan", which is 

the most successful of all Indian women's institution and 

is attended by thousands of women. The immense 

popularity of the institution was due to the fact that it was 

under Ramabai's close personal supervision. 

She was born on 25 January 1863 in Kurlekar family, 

living in a small 

village, Devrashtre of Sangli District, Maharashtra. As 

educating girls was a taboo in those days, her father did 

not educate her. In 1873, she was married to Justice 

Mahadev Govind Ranade, a pioneer of India's social 

reform movement. He devoted his time to educate her in 

face of opposition of the women in the house and helped 

her to become an ideal wife and a worthy helpmate in 

social and educational reform. With his strong support 

and sharing his visionary path, Ramabai spent all her life 

making women self-reliant and economically 

independent.[1] 

She was barely 11 years old when she was married to 

Mahadev Govind Ranade, who was a scholar, idealist and 

a revolutionary social activist. Ramabai was illiterate 

when she was married as she lived in a time when 

considered a sin for a girl to read or write. On the 

contrary, her husband, addressed as the "Prince of 

Graduates", was a graduate of Bombay University with 

first class honours. He not only worked as the Professor of 

English and Economics at the Elphinstone College in 

Bombay, but was also as an oriental translator and a social 

reformer. He worked rigorously against evils that existed 

in the society. He was against untouchability, child 

marriage and Sati. He took over the Sarvajanik Sabha and 

led a number of movements for social development. He 

had won the praise of the whole of Maharashtra by the 

time he was in his early thirties. His overarching thinking, 

dynamic vision, passionate and devoted social 

commitment strongly inspired Ramabai and illuminated 

her path for future social work 

Education : Ramabai made it a mission to educate 

herself, so that she could be an equal partner in the active 

life led by her husband. In her efforts she faced 

obstruction and hostility from other women in her 

extended family.[2] Justice Ranade gave regular lessons 

to young Ramabai in writing and reading Marathi, 

History, Geography, Mathematics and English. He used to 

make her read all newspapers and discuss current affairs 

with him. She became his devoted disciple and slowly 

became his Secretary and his trusted friend. Ramabai's 

important literary contribution is her 

autobiography Amachya Ayushyatil Athavani in 

Marathi [3] in which she gives a detailed account of her 

married life. She also published a collection of Justice 

Ranade's lectures on Religion. She was very fond of 

English literature. 

Ramabai made her first public appearance 

at Nasik High School as the Chief Guest. Justice Ranade 

wrote her maiden speech. She soon mastered the art of 

public speaking, both in English and Marathi. Her 

speeches were always simple and heart-touching. She 

began working for Prarthana Samaj in Bombay. She 

established a branch of Arya Mahila Samaj in the city. 

From 1893 to 1901 Ramabai was at the peak of her 

popularity in her social activities. She established 

the Hindu Ladies Social and Literary Club in Bombay and 

started a number of classes to train women in languages, 

general knowledge, tailoring and handwork.[1] 

At the age of thirty-eight, Upon the death of Justice 

Ranade in 1901, she left Bombay and came to Pune and 

stayed at their old ancestral house near Phule Market. For 
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one year, she led an isolated life. Finally, she came out of 

her self-imposed isolation to organise the first Bharat 

Mahila Parishad in Bombay. Ramabai lived 24 years after 

her husband's death – a life full of activity for social 

awakening, redressal of grievances and established social 

institutions like Seva Sadan for rehabilitation of distressed 

women. Ramabai vigorously worked for the next 25 years 

for women's education, legal rights, equal status, and 

general awakening. She encouraged them to enter the 

nursing profession. At that time, this profession was not 

looked up on as service-oriented and was so considered 

forbidden for women. To encourage women to come 

forward, she always asserted, "Don't we nurse our father 

or brother when they fall ill? All male patients are our 

brothers and nursing them is our sacred duty. Thus more 

and more women came forward to learn nursing." 

Ramabai's pioneering work in the field of nursing through 

Seva Sadan deserves special praise. The first Indian nurse 

was the product of Seva Sadan and Ramabai took great 

pain to win orthodox opinion in favour of nursing as a 

career for women and to encourage young girls and 

widows to join the nursing course in Seva Sadan.[2]  

Work for Society: Ramabai made her entry into public in 

the 1870s, but it was after Justice Ranade's death in 1901 

that she wholly identified herself with the cause of women 

in India. She became a regular visitor to the Central 

Prison, especially the women's wing, to kindle self-esteem 

amongst prison inmates.She paid her visit to boys in the 

reformatory school, spoke to them and distributed sweets 

to them on festive occasions. She regularly visited 

patients in local hospitals, distributing fruits, flowers and 

books. She also went out to Gujarat and Kathiawarin 1913 

to organise relief for famine-stricken people. Even in the 

final years of her life,she went to Alandi at the time of 

Ashadhi and Kartiki fairs, with volunteers from the Seva 

Sadan, to render help to women pilgrims visiting the 

shrine of Sant Dnyaneshwar.[3] In taking up this 

activity,she laid foundations for a new type of social 

service for women. At the urging of Ramakrishna Gopal 

Bhandarkar, and Mr. Bhajekar, Ramabai chaired the first 

session of India Women Conference held in Bombay in 

1904. 

In 1908 parsee social reformer, B. M. 

Malbari and Dayaram Gidumal, came up with the idea of 

founding home for women and training Indian women to 

be Nurses. They then turned to Ramabai, for her guidance 

and help for starting a Society and thus Seva 

Sadan (Bombay) came into being. In 1915 the Pune Seva 

Sadan was registered as a society under her guidance. The 

society expanded its old educational departments and also 

started new ones. It developed a Women's Training 

College, three hostels, one of them for Medical students 

and other for probationer nurses. 

In 1924, when Smt. Ranade died, the Pune Seva 

Sadan was training more than one thousand women in 

different departments. It was largely owing to Smt. 

Ranade's initiatives, guidance and exertions that Seva 

Sadan found a footing and grew so rapidly in spite of 

prevailing prejudices. The last two outstanding 

contribution which Smt. Ranade made were – the 

organisation of agitation for extending compulsory and 

pre-primary education to girls; and secondly organisation 

of Women's Suffrage Movement in Bombay presidency in 

1921–22. The singular position, which Smt. Ranade 

assumed at the end of her life deserved Mahatma Gandhi's 

tribute to her as quoted: "The death of Ramabai Ranade is 

a great national loss. She was the embodiment of all that 

a Hindu widow could be. She was a true friend and 

helpmate of her illustrious husband in his lifetime". 

"After his death she chose her husband's reform 

activities as her life's aim. Justice Ranade was a reformer 

and deeply concerned about the uplifting of Indian 

womanhood. Ramabai put her heart and soul into Seva 

Sadan. She devoted her whole energy to it. The result is 

that Seva Sadan has become an institution with no second 

of its kind throughout India [4]." 

In those days mostly widows took the nursing course 

sponsored by Seva Sadan. Once there was an occasion of 

the annual social gathering of Seva Sadan. One of the 

highlights of the function was the prize distribution 

ceremony. Among the prize winners was a widow. She 

was dressed in the traditional dress of the widows of those 

days, a simple dark red sari with the Pallu tightly drawn 

over her clean-shaven head. As the widow stepped on the 

stage, the student crowding the galleries started hooting 

and shout-ing. This outburst of misbehavior hurt 

Ramabai's feelings deeply. As she stood upon the stage 

towards the end of the function to give a brief 

thanksgiving speech, she was so provoked that she could 

not help chastising the student crowd with all the severity 

at her command: "You are college students and yet how 

can you be regarded as educated? How can those be 

considered as educated who not only do not extend 

sympathy to their unfortunate sisters who have fallen 

victims to cruel fate and merciless social customs, but 

find it fit to heap ridicule on them. Every one of you 

probably has some unfortunate widow sheltered under 

your roof, may be your sister, cousin or aunt or even your 

own mother. If you had kept this in mind you would not 

have misbehaved the way you did". These were sharp, 

stinging words striking the students like a whiplash. There 

was pin drop silence. It was a triumph of Ramabai's 

powerful and spellbinding personality. She worked 

relentlessly against the system of child marriage. All these 

efforts took shape in establishing the Seva Sadan Society 

in Bombay, which substituted as a home for a number of 

distressed women. She started Pune Seva Sadan Society 

in her own ancestral house. This later developed into an 

institution offering a number of facilities like hostels, 

training colleges, vocational centres, selling centres etc. 

Ramabai's name became synonymous with Seva Sadan. 

This was her greatest contribution to the welfare of 

middle class women. Ramabai participated in the War 
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Conference and spoke to the Governor on behalf of Indian 

women. She also fought for the cause of Indian labour 

in Fiji and Kenya. She even worked for women's right to 

franchise. Everyone adored her, but she was modest to 

call herself a shadow of her husband 

[5]https://en.wikipedia.org/wiki/Ramabai_Ranade - 

cite_note-9 

In conclusion, Ramabai Ranade was an Indian social 

worker and one of the first women's rights activists in the 

19
th

 century.  Starting with her native language Marathi, 

Ramabai strove hard to master English and Bengali. 

Inspired by her husband, Ramabai started 'Hindu Ladies 

Social Club' in Mumbai to develop public speaking 

among women. Ramabai was also a founder and President 

of 'Seva Sadan Society' in Pune. Ramabai devoted her life 

to the improvement of women's lives. Ramabai Ranade 

with her husband and other colleagues established in 1886 

the first girls' high school in Pune, the renowned  
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Introduction: Man and woman are two wheels of nature 

to run family, society and nation. Man and woman are 

two poles of nature. However after establishment of 

society secondary treatment was given to women and 

there was male dominancy and gender bias in the society. 

The male female discrimination is present even today in 

modern sophisticated society. This gender discrimination 

can be demolished but it will take some time. It cannot be 

demolished by doing only laws. For this, social awareness 

is very necessary. In India the women population is 50% 

in average of total population. ‘Human Right ‘means the 

right to life, liberty, equality and the dignity of an 

individual irrespective of caste, creed and sex. The 

protection and presentation of these human rights is a 

great challenge for every country(Nomita Agrawal). As 

per the view of human rights men women equality must 

be granted in our country. No ideal country cannot ignore 

the rights of women as no society can progress without 

the male- female equality. Despite of all this, the incidents 

of women torture are increasing day by day. Even today, 

in this modernized and westernized society the women-

class is not sufficiently secured. In this modern 21
st
 

century women is the toy in the hands of male dominant 

patriarchal society.  

In the pre independence days female birth was 

consider as the curse but even, in today’s scientific world 

the condition is not changed. In contemnary society, with 

the help of medical science, the rate of female foeticide is 

increasing day by day. Female foetus is offen aborted by 

the parents due to the expectation of the male child as 

they are reluctant about having female child. In this way 

the custom of female murder or Sati custom is not out of 

the society but female foeticide is the modified form of 

this age old dangerous tradition. 

According to the government report of 2009, in every 

minute there is one rape case in the country and in every 

102 minute a dowry death  In modern society the women 

are economically, politically, socially,  mentally and 

physically exploited. Women’s are living laborious life all 

over the world. They have to do double labor compare to 

male. Males are working generally for eight hours while 

females working for whole day even she finds useless. 

Women’s equal rights to land, housing and property are 

human rights, recognized in various international human 

right instruments. Globally an estimated % of Women 

headed households live below the locally defined poverty 

line and close to one third of the world’s women is 

homeless or lives in adequate housing. Exclusion of 

women from access to land pushes them towards the cities 

in slum areas. 

In India husband can divorce their wives easily but 

women herself does not dare to divorced due to family 

and cultural pressure. Alarming numbers of cases are 

reported where in-laws evicted widows upon the death of 

their husband. A widow is not considered to be part of the 

claim and is expected by them to return to her parents 

(Brown et al, 2006). The HIV/AIDS pandemic has 

contributed to an increase in such eviction. In many Asian 

countries, married women also face eviction from marital 

home, when their husband takes a second (or third) wife 

and cannot afford to support both his wives. Very rarely 

woman in such cases get return to her parent’s land. When 

a man sells the family land and leaves for the city, women 

and children are often also became landless. All these 

cases show that the household relationship is not equal to 

start with. The commercialized tradition of dowry is 

contributing to this inequality.  About co-ownership of 

land between him and his wife, a farmer compared his 

wife with tractor that he had paid for. How could she (Co) 

owe property if she was (seen as) his property.(Annual 

Report 2005,Indian Land Alliance). In addition to 

increasing vulnerability to eviction, exclusion of women 

from decisions on the use, control and transfer of land has 

also led to a decrease in food security and sustainable 

development (Bina Agrawal, 2002).While too many 

women face forced eviction by their in-laws and domestic 

violence within the marital home, they are also affected 

disproportionately by forced evictions, resettlement 

Schemes, slum clearance and development projects 

carried out by or through state actors.(Fitzpatrick, Daniel, 

2005).Women headed households and single woman have 

little access to credit and other recourses, often because of 

lack of collateral and/or the assumption that they will be 

meet financial obligations in the absence of a male 

partners (Inter Agency Standing Committee, 2007). 

Laws and Policies, even if recognizing women’s 

equal rights to land and property, are still very difficult to 

implement. Regulations and guidelines for 

implementations of laws and policies are often very 

technical and in many cases have not yet been written 

from a gender perspective. As a result, forms for 

registration of land for example, often simply lack the 

space to indicates joint registration of both spouses. And 

the land officials having to work with these forms often 
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lack any gender awareness. Persistent cultural and 

costmary attitudes also work against implementation of 

women’s rights. Without gender awareness official on the 

bodies dealing with land allocation, inheritance and 

dispute settlement, a male bias among these officials will 

continue to stand in the way to women’s enjoyment of 

their rights. Moreover, inclusion of women in decision-

making and policy formulation process, especially among 

vulnerable groups such as slum dwellers, ethnic 

minorities etc. are crucial. Among men and women alike, 

there still is a lack of gender and human rights awareness. 

Conclusions: In modern period though much has been 

done for the liberation and betterment of women yet it 

cannot be said that they are fully free from clutches of 

male domination. However gender discrimination is 

universal phenomenon . The equal rights of women like 

that of men are recognized and accepted by all on paper 

only. In practice there is no equality between man and 

woman. It is true that our constitution provides equal 

opportunities for women in all sphere with men, but these 

provisions reflect only dejure equality to the women and 

not reflect de-facto equality to the extend as Constitution 

intended. Indian judiciary always tried to make women 

free from male dominancy through its various judicial 

pronouncements. The process of discrimination of man 

with woman begins in human minds, which is reflected 

from the behavior of male dominated society. Therefore, 

it is necessary to developed consciousness in favor of 

women so that there will not be any discrimination 

between men and women on the basis of gender. 
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Introduction: The importance of mainstreaming gender 

in all walks of life cannot e over-emphasized. It is not 

only just to give women a chance for their expression of 

creativity and abilities, but also for the balanced 

development and growth of a society. The development of 

Science, Innovation and discovery is only obtained 

through Diversity, gender being just one component. 

Diversity in creative ideas, thought-process, and 

methodologies can be ensuring through the involvement 

of both genders, especially women. As a fact women are 

50% of humanity, their intellectual potential is something 

which cannot be ignored. Also the difference in 

perspective of a subject given by both the genders can 

also be potent for the research. 

Male society has been dominating their roots in 

research field, since long time. But what lacking is that 

creativity and discovery comes out from one’s brain and 

not on the basis of gender. Du Chat let unknown to many, 

was an 18
th

 century French women who played a crucial 

role in development of Science through the study of 

Mathematics and Physics (Bodanis). Many are familiar 

with the famous scientist such as Galileo or Newton but 

little known about the scientific contribution of women 

like Emilie Du Chatelet. 

Despite the struggle and isolation hat women scientist 

often felt during Scientific Revolution, it was the first 

time women began to engage in these disciplines and 

science. Sophie German and Maria Sbylla Merian were 

two women managed to obtain the greatness in the field 

of Mathematics and Biological Science. Prior to the 

scientific revolution, during 16
th

, 17th, 18th century 

women were expected to conform to the traditional view 

of the society that is to marry and have children. There 

had been certain conception like women has to obey their 

husbands or women were considered as only good for 

conceiving children’s. However some women were 

privileged with an education similar to young men. This 

change comes across in 16
th

 century when the idea of 

Humanity introduced. Also women during the time 

believed that, too much exposure towards education can 

lead to endanged their social life and morality. Women 

being barred from entering science, initially by restrictive 

regulations, then by cultural pressure that reinforces their 

exclusion. Women should not be intimidated in entering a 

field that is considered male dominant, for centuries 

before them women not too different from themselves 

were doing just that, ultimately making great discoveries 

for which they are remembered today. 

Factors Affecting the growth of women in Research 

Field 

Lack of Education : Education is considered as 

momentous in developing and enhancing the knowledge, 

creative Ideas, and thought process which are the integral 

part of discovery and innovation in research area. 

However women being caged by traditional beliefs and 

cultural practices leads to less number of women literacy 

ratio compared to male. To eradicate that new rules and 

policies were implemented by the government to impart 

education, many of them pursue their education up to 

Higher Secondary class only because of financial crisis, 

Family issues, Marriage, Lack of interest. These 

significantly reduce the growth of women in research area 

as there is complete stoppage to pursue for graduate 

degree or further higher level education. In order to 

developed new technologies and discoveries it is 

necessary that, there should be equally contribution of 

both genders in research field for the growth and 

development of the country. 

Bound by Family burden and Responsibility: Even 

though having great interest and creative ideas in 

particular subject, their interest gets crumpled under the 

family burden and responsibility. If the issues and 

responsibility regarding family is not equally shared 

amongst them or made solely the responsibility of women 

only, then it very arduous to manage between family and 

research work. Thus it becomes a factor in hampering not 

only the growth of women to pursue their interest but also 

the development and progress of the society. In order to 

uplift the growth in research area ,men needs to be more 

considerate and should take over some of the 

responsibilities so as to give a chance for a women to 

balanced her personal and professional life equally. 

Caste System and Racism: Caste system is considered to 

be a major barrier in the growth of women’s who belongs 

to lower caste .Such women often faced biased and 

partisan reviews about their research work or even 

complete rejection for the approval of the subject of 

interest. In India caste system is considered as the major 

barrier for the progress and growth of the nation, it should 

bring to halt in order to change our nation from 

developing to developed one. 
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Racism is another major factor which can cause 

deleterious effects in the progress of women’s growth. In 

foreign countries, racism has caused major damaged in 

the growth of women’s career. Considering Black colour 

as impure blood line, many women received putrid and 

constricted reviews of the society towards their work. 

These leads to decrease in growth and confidence in 

women, thereby reducing the number of women 

contribution in research field. 

Conclusion: The Growth and Development of the nation 

is solely depends upon the contribution of both the 

genders equally. Human Rights which conclude that 

women should be given equal rights and opportunity. 

Also embracing women knowledge can simply leads us to 

new innovations, which can helps us in growth of the 

society. Women from all caste, tribe and race should be 

given equally opportunities, guidance and help. Women 

should be given equal say as that of Male, their views, 

opinions, and suggestions should be considered and 

implemented .In order to evolve in the fields of Research 

and Development, there should be equality amongst Men 

and Women. 
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Abstract : Kamaladevi Chattopadhyay (3 April 1903 – 29 

October 1988) was an Indian social reformer, freedom 

fighter and writer. She was most remembered for her 

contribution to the Indian independence movement; for being 

the driving force behind the renaissance of Indian 

handicrafts, hand looms, and theater in independent India; 

and for upliftment of the socio-economic standard of Indian 

women by pioneering the co-operation. Several cultural 

institutions in India today exist because of her vision, 

including the ational School of Drama, Sangeet Natak 

Akademi, Central Cottage Industries Emporium, and the 

Crafts Council of India. She stressed the significant role 

which handicrafts and cooperative grassroot movements play 

in the social and economic upliftment of the Indian people. 

To this end she withstood great opposition both before and 

after independence from the power centres. In 1974, she was 

awarded the Sangeet Natak Akademi Fellowship, the highest 

honour conferred by the Sangeet Natak Akademi, India's 

National Academy of Music, Dance & Drama. She was 

conferred with Padma Bhushan and Padma Vibhushan by 

Government of India in 1955 and 1987 respectively.  

Key words: Kamaladevi Chattopadhyay (3 April 1903 – 29 

October 1988) , social reformer, freedom fighter 

Born on 3 April 1903 in Mangalore, Kamaladevi was the 

fourth and youngest daughter. Her father, Ananthaya 

Dhareshwar, was the District Collector of Mangalore, and 

her mother Girijabai, from whom she inherited an 

independent streak, belonged to an aristocratic family from 

Karnataka. Kamaladevi's grandmother was herself a scholar 

of ancient Indian texts, and her mother was also well-

educated though mostly hometutored. Together, their 

presence in the household gave Kamaladevi a firm grounding 

and provided benchmarks to respect for her intellect as well 

as her voice, something that she came to be known for in the 

coming years when she stood as the voice of the 

downtrodden as well as the unheard. 

Kamaladevi was an exceptional student and also 

exhibited qualities of determination and courage from an 

early age. Her parents befriended many prominent freedom 

fighters and intellectuals such as Mahadev Govind Ranade, 

Gopal Krishna Gokhale, and women leaders like Ramabai 

Ranade, and Annie Besant, this made young Kamaladevi an 

early enthusiast of the swadeshi nationalist movement.  She 

studied about ancient Sanskrit drama tradition of Kerala- 

Kutiyattam, from its greatest Guru and authority of 

Abhinaya, Nātyāchārya Padma Shri Māni Mādhava Chākyār 
by staying at Guru's home at Killikkurussimangalam [1]. 

Tragedy struck early in life when her elder sister and 

best friend Saguna, whom she considered a role model, died 

in her teens, soon after her early marriage, and when she was 

just seven years old her father died as well. To add to her 

mother Girijabai's trouble, he died without leaving a will for 

his vast property, so according to property laws of the times, 

the entire property went to her stepson, and they only got a 

monthly allowance. Girijabai defiantly refused the allowance 

and decided to raise her daughters on her dowry property. 

Her rebellious streak was visible even as a child when young 

Kamaladevi questioned the aristocratic division of her 

mother's household, and preferred to mingle with her 

servants and their children wanting to understand their life as 

well.She was a great freedom fighter. 

She got married in 1917 at the age of 14, but was 

widowed two years later. Meanwhile 1920s, studying in 

Queen Mary's College in Chennai, she came to know 

Suhasini Chattopadhyay, a fellow student and the younger 

sister of Sarojini Naidu, who later introduced Kamaladevi to 

their talented brother, Harin, by then a wellknown poet-

playwright-actor. It was their mutual interest in the arts, 

which brought them together. Finally, when she was twenty 

years old, 

Kamaladevi married Harindranath Chattopadhyay, much 

to the opposition of the orthodox society of the times, which 

was still heavily against widow marriage. Their only son 

Rama was born in the following year.  Harin and Kamaladevi 

stayed together to pursue common dreams, which wouldn't 

have been possible otherwise, and in spite of many 

difficulties, they were able to work together, to produce plays 

and skits. Later she also acted in a few films, in an era when 

acting was considered unsuitable for women from 

respectable families. In her first stint, she acted in two silent 

films, including the first silent film of Kannada film industry, 

'Mricchakatika'(Vasantsena) (1931), based on the 

famous play by Shudraka, also starring Yenakshi Rama Rao, 

and directed by pioneering Kannada director, Mohan 

Dayaram Bhavnani. In her second stint in films she acted in a 

1943 Hindi film,  Tansen, also starring K. L. Saigal and 

Khursheed, followed by Shankar Parvati (1943), and Dhanna 

Bhagat (1945). Eventually, after many years of marriage, 

they parted ways amicably. Here again, Kamaladevi broke a 

tradition by filing for divorce. 

Shortly after their marriage, Harin left for London, on 

his first trip abroad, and a few months later Kamaladevi 

joined him, where she joined Bedford College, University of 

London, and later she received a diploma in Sociology.[2] 

While still in London, Kamaladevi came to know of 

Mahatma Gandhi's Non- Cooperation Movement in 1923, 

and she promptly returned to India, to join the Seva Dal, a 

Gandhian organisation set up to promote social upliftment. 

Soon she was placed in charge of the women's section of the 

Dal, where she got involved in recruiting, training and 

organising girls and women of all ages women across India, 

to become voluntary workers, 'sevikas'. In 1926, she met the 
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suffragette Margaret E. Cousins, the founder of All India 

Women's Conference (AIWC), who inspired her to run for 

the Madras Provincial Legislative Assembly. Thus she 

became the first woman to run for a legislative seat in India. 

Though she could campaign for only a few days, she lost by 

a small margin of 55 votes. 

In the following year, she founded the All- India 

Women's Conference (AIWC) and became its first 

Organizing Secretary. In the following years, AIWC, grew 

up to become a national organisation of repute, with branches 

and voluntary programs run throughout the nation, and work 

steadfastly for legislative reforms. During her tenure, she 

travelled extensively to many European nations and was 

inspired to initiate several social reform and community 

welfare programs, and set up educational institutions, run for 

the woman, and by women. Another shining example in this 

series was the formation of Lady Irwin College for Home 

Sciences, one of its kind college for women of its times, in 

New Delhi. 

Later she was a part of the seven member lead team, 

announced by Mahatma Gandhi, in the famous Salt 

Satyagraha (1930), to prepare Salt at the Bombay beachfront, 

the only other woman volunteer of the team was Avantikabai 

Gokhale. Later in a startling move, Kamaladevi went up to a 

nearby High Court, and asked a magistrate present there 

whether he would be interested in buying the 'Freedom Salt' 

she had just prepared. On 26 January 1930 she captured the 

imagination of the entire nation when in a scuffle, she clung 

to the Indian tricolour to protect it. During 1940s, when 

World War II broke out Kamaladevi was in England, and she 

immediately began a world tour to represent India's situation 

to other countries and drum up support for Independence 

after the war. 

Independence of India, brought Partition in its wake, 

and she plunged into rehabilitation of the refugees. Her first 

task was to set up the Indian Cooperative Union to help with 

rehabilitation, and through the Union she made plans for a 

township on cooperative lines. At length Jawahar Lal Nehru 

reluctantly gave her permission on the condition that she did 

not ask for state assistance, and so after much struggle, the 

township of Faridabad was set up, on the outskirts of Delhi, 

rehabilitating over 50,000 refugees from the Northwest 

Frontier. She worked tirelessly in helping the refugees to 

establish new homes and new professions; for this they were 

trained in new skills. She also helped set up health facilities 

in the new town. Thus began the second phase of her life's 

work in rehabilitation of people as well as their lost crafts. 

She was considered singlehandedly responsible for the great 

revival of Indian handicrafts and handloom, in the post-

independence era, and is considered her greatest legacy to 

modern India. 

Around 1950s, she became concerned at the possibility 

that the introduction of Western methods of factory-based 

mass production in India as part of Nehru's vision for India's 

development would affect traditional artisans, especially 

women in the unorganised sectors. She set up a series of 

crafts museums to hold and archive India's indigenous arts 

and crafts that served as a storehouse for indigenous know 

how. This included the Theater Crafts Museum in Delhi. She 

equally promoted arts and crafts, and instituted the National 

Awards for Master Craftsmen, and the culmination of her 

enterprising spirit led to the setting up of Central Cottage 

Industries Emporia throughout the nation to cater to the 

tastes of a nation, rising to its ancient glory.  

In 1964 she started the Natya Institute of Kathak and 

Choreography (NIKC), Bangalore, under the aegis of 

Bharatiya Natya Sangh, affiliated to the UNESCO. Its 

present director is famous danseuse Maya Rao. 

Chattopadhyay was a woman ahead of her times, she was 

instrumental in setting up the All India Handicrafts Board, 

she was also it's first chairperson. The Crafts Council of 

India was also the first president of the World Crafts 

Council, Asia Pacific Region. Chattopadhyay also set up the 

National School of Drama and later headed the Sangeet 

Natak Akademi, and also a member of UNESCO. Her 

acclaimed autobiography, Inner Recesses and Outer Spaces: 

Memoir was published in 1986. She died on 29 October 1988 

in Bombay, aged 85. 

The Government of India conferred on her the Padma 

Bhushan in 1955, and the Padma Vibhushan in 1987, which 

are among the most revered civilian awards of the Republic 

of India.[12] She was awarded the Ramon Magsaysay Award 

in 1966 for Community Leadership. In 1974, she was 

awarded the Sangeet Natak Akademi Fellowship, Ratna 

Sadsya, in recognition of her lifetime's work. The Fellowship 

is the highest award of Sangeet Natak Akademi, India's 

National Academy of Music, Dance and Drama. UNESCO 

honoured her with an award in 1977 for her contribution 

towards the promotion of handicrafts. Shantiniketan 

honoured her with the Desikottama, its highest award [3]. 

In conclusion,  Kamaladevi Chattopadhyay was most 

remembered for her contribution to the Indian independence 

movement; for being the driving force behind the renaissance 

of Indian handicrafts, hand looms, and theater in independent 

India; and for upliftment of the socio-economic standard of 

Indian women by pioneering the co-operation.  
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Abstract: Gender inequality refers to unequal treatment 

or perception of individuals based on their sex. It reflects 

and manifests in numerous dimensions of our life. Gender 

inequality and resultant discrimination in varying degrees 

on the grounds of sex are commonly witnessed, admitted 

and even justified in India. Despite the policy measures to 

overcome gender discrimination, gender inequalities 

within the family still exist. Most of the forms of 

discrimination against women have their roots in 

patriarchal system and its values. Women are dominated 

over by their male members in their own family. They 

have little power in making decisions.  

An attempt has been made to find out those factors 

which are responsible for this problem in India. The 

present study have tried to suggest some relevant 

strategies and  implication for reducing this gender 

inequality and to promote the dignified position for Indian 

women. 

Keywords : gender inequality ,social and cultural issues 

Introduction: Gender inequality in India refers to health, 

education, economic and political inequalities between 

men and women in India. Various international gender 

inequality indices rank India differently on each of these 

factors, as well as on a composite basis, and these indices 

are controversial ( Dijkstra & Hammer, 2000 ; Tisdell et 

al. 2001).  

Gender inequalities, and its social causes, impact 

India's sex ratio, women's health over their lifetimes, their 

educational attainment, and economic conditions. Gender 

inequality in India is a multifaceted issue that concerns 

men and women alike. Some argue that some gender 

equality measures, place men at a disadvantage. However, 

when India's population is examined as a whole, women 

are at a disadvantage in several important ways. In India, 

discriminatory attitudes towards either sex have existed 

for generations and affect the lives of both sexes. 

Although the constitution of India has granted men and 

women equal rights, gender disparity still remains.. The 

systematic inequality and dis-empowerment of women is 

at the heart of many of the problems plaguing India. 

The present paper proposes to examine the factors of 

gender inequality within the family . The main objectives 

of the study are to analyse the factors which are 

responsible for gender inequality of women in family and 

to give suggestions to reduce gender inequality. The 

findings of the study proved that, women are 

discriminated by the male members in their own family, 

they are marginalised on the bases of gender. It is 

suggested that progress towards Gender equality requires 

empowerment of women which will lead to notable 

changes in gender relations. 

Objectives Of The Study  

1. To identify the factors which are responsible for 

gender inequality.  

2. To address gender inequality at home 

3. To give suggestions to reduce gender inequality.  

Factors  Responsible For Gender Inequality “: Gender 

inequality manifests in varied ways. And as far as India is 

concerned the major indicators are as follows: 

• Female Foeticide 

• Female Infanticide 

• Child (0 to 6 age group) Sex Ratio: 919 

• Sex Ratio: 943 

• Female literacy:46% 

• Maternal Mortality Rate: 178 deaths per 100000 

live births. 

These above mentioned indicators are some of the 

important indices which show the status of women in our 

country.  

Female foeticide and female infanticide are most in 

human of acts and it is a shame that in India these 

practices are prevailing at large scale. Gender inequality 

has been prevalent in all societies for centuries and 

continues to exist even today. An example of gender 

prejudice is female foeticide. The wide spread practice of 

aborting female foeticide happens every day: the reality of 

gender inequality in India, origin of gender inequality and 

how to deactivate it.  

The data shows that despite the law in place viz., 

Prenatal Diagnostic Techniques (Regulation and 

Prevention of misuse) Act,1994 sex selective abortion is 

still on the rise ( Sharma 2008). One estimate done by 

Mac Pherson shows that more than 100000 illegal 

abortions are being performed every year in India mainly 

for there a son that the foetus is of girl child. Due to this, 

there is an alarming trend which has come to the notice in 

2011 census report; the report shows Child Sex-Ratio ( 

i.e. sex ratio of children between the age group 0 to 6) at 

919 which is 8 points lesser than the 2001 data of 927.The 

data indicates that sex-selective abortion is increasing in 
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our country. As far as overall sex-ratio is concerned, it is 

943 in 2011 report as compared to 933 of 2001 which is 

10 points increase. Though, it is a good sign that overall 

sex ratio is increasing but, it is still tilted against females 

(Census 2011).  

• Female literacy : Female literacy is at 65.46% in 

2011 as against 82.14% of male literacy. This gap 

indicates a wide gender disparity in India that Indians 

do not give enough importance to the education of 

girls. Illiteracy is one of the factor responsible for 

gender inequality.  

• Child marriage : Children specially the girls are 

married at a very young age.This proves fatal for 

their overall development and have a negative impact 

on their health too. 

• Social evils : Socials evils like dowry system, sati 

system, are also responsible for the low status of 

women. One of the most evil forms of discrimination 

faced by a girl after marriage is the practice of dowry. 

• Discrimination against the girl child : The girl 

child is not treated properly in the family. People still 

prefer the birth of a boy rather than a girl. The girl 

child is basically trained for household work only. 

Female infanticide is a common social evil (Sekher 

and Hatti, 2007). 

• Health:- On health issue, the gender inequality 

between women�s and men�s life expectancy and 

women live compared to men in good health because 

of lots of violence, disease, or other relevant factors.  

• Patriarchal Society: - Most of India has strong 

patriarchal custom, where men hold authority over 

female family members and inherit property & title. 

It is the custom where inheritance passes from father 

to son, women move in with the husband & his 

family upon marriage & marriages include a bride 

price or dowry ( Larsan & Mattias 2006 &2011 ). 

• Dowry: - The dowry system in India contributes to 

gender inequalities by influencing the perception that 

girls are a burden on families. Such belief limits the 

resources invested by parents in their girls and limit 

her bargaining power within the family (Babu &Babu 

2011). 

• Gender-based violence: - Gender-based violence 

such as rape, sexual assault, insult to modesty, 

kidnapping, abduction, cruelty by intimate partner or 

relatives, importation or trafficking of girls, 

persecution for dowry, indecency and all other crimes 

are practiced on women. These crimes show the high 

degree of inequality in India ( National Family health 

Survey). 

• Women’s inequality in decision making: In India, 

Women have less authority than men to legal 

recognition and protection, as well as lower access to 

public knowledge and information, and less decision-

making power both within and outside the home. 

This is also one of the reasons for inequality in 

gender.  

  CULTURAL FACTORS  

• Old age support from sons: - A key factor driving 

gender inequality is the preference for sons, as they 

are deemed more useful than girls. They are supposed 

to support the old age security of their parents.  

• Patrilineality system: - It is a common kinship 

system in which an individual's family membership 

derives from and is traced through his or her father's 

lineage It generally involves the inheritance of 

property, names, or titles by persons related through 

one's male kin.  

• Role of sons in religious rituals: - Another factor is 

that of religious practices, which can only be 

performed by males for their parents' afterlife. Sons 

are often the only person entitled to performing 

funeral rights for their parents.  

• Son Preference: - Boys are given the exclusive 

rights to inherit the family name and properties and 

they are viewed as additional status for their family. 

Moreover, the prospect of parents „losing� daughters 

to the husband�s family and expensive dowry of 

daughters further discourages parents from having 

daughters. There is a strong belief that daughter is a 

liability ( Rangamuthia Mutharayappa, M. K. 1997.) 

All these indicators points towards the sorry state of 

affairs in India regarding gender justice and  women's 

human right. Though, every year government starts 

various schemes and programs apart from existing ones 

for the benefit and empowerment of women but, on the 

ground there are not enough visible changes. The change 

will appear only when the mind set of Indian society 

would change; when the society would start treating male 

and female on equal footing and when a girl would not be 

considered as a burden. 

Household Inequality: There are often enough, basic 

inequalities in gender relations within the family or the 

household, which can take many different forms. Even in 

cases in which there are no overt signs of anti-female bias 

in, say, survival or son preference or education, or even in 

promotion to higher executive positions, the family 

arrangements can be quite unequal in terms of sharing the 

burden of housework and childcare. It is for example, 

quite common in many societies to take it for granted that 

while men will naturally work outside the home, women 

could do it if and only if they could combine it with 

various inescapable and  unequally shared household 

duties. This is sometimes called "division of labour" 

though women could be forgiven for seeing it as " 

accumulation of labour". The reach of this inequality 

includes not only unequal relations within the family, but 

also derivative inequalities in employment and 

recognition in the outside world. Also, the established 

fixity of this type of "division" or "accumulation" of  

labour can also have far-reaching effects on the 

knowledge and understanding of different types of work 

in professional circles. 
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Addressing Gender Inequality At Home: The people of 

India like to look to the government of the day to solve 

many of the issues they face (and debate endlessly 

whether the Congress, or the BJP or any other party will 

solve their problems). The government of the day can 

frame policies and laws, which are important. Yet, many 

of the issues that concern women, whether it is economic 

participation and opportunity, educational attainment or 

health and survival, are things that need to be addressed at 

the individual, household, family, and social levels. 

The problem is, gender inequality is at the very heart 

of the Indian cultural and value system. You start 

considering man and woman equal, and much of India’s 

centuries-and-millenia-old cultural pride needs to be 

rethought and reconfigured, and that’s no mean task. For 

most Indian families practising gender inequality, any 

suggestion to reform or address the inequality is seen as a 

strike at the very root of its cultural, community or ethnic 

ethos. 

On deeper analysis, one will find that gender 

inequality is largely linked to two issues: 1) passing on of 

surname and lineage, and 2) social security. While many 

Indians would care about the first issue (where your son 

carries forth your surname, but your daughter does not), it 

is the second issue which is of more practical concern. 

Most Indians don’t plan well for their old age. With the 

societal expectation of a daughter getting married and 

moving to another house, a son is seen as economic 

security as one ages. The daughter-in-law is tied to food 

security. Thus, living together with the son and his family 

assures sharing of resources in a country with growing 

population and limited land. It assures economic, 

physical, food and emotional security as one gets older. 

Suggestions For  Bringing Gender Equality In India: 

• Pray for a healthy child, not a boy or a girl. 

•  Give the best education you can afford to both the 

son and the daughter. 

• Do not limit the choices of the daughter when 

growing up, or force her to adhere to        gender 

stereotypes; allow the creative potential of each child 

to flourish. 

• Make sure that the daughter gets professional college 

education. 

• Insist on ‘right to work’ when you marry your 

daughter off. An earning woman will be empowered 

[many families know this, and systematically prevent 

the daughters/daughter-in-laws from 

studying/working/earning]. In turn, she will provide 

economic security to her children, her family, and 

also contribute to the economy of the country.  

• Insist on simpler weddings. Instead, spend the 

wedding/dowry cost on property for the daughter, or 

bank balance in the daughter’s account. 

• As a husband, insist that both the husband and wife 

earn, and that both husband and wife share in the 

house work [a recent OECD survey ranked Indian 

men very low on contributing to housework]. Apart 

from giving birth, there is no other task that a man 

cannot contribute to. This would also empower both 

the man and the woman in many ways. Solution in 

the longer term (one that will require a change in 

mindset and a major overhaul in cultural and 

value-system). 

•  If you are a woman, know your rights, and most 

importantly, voice them! As a member of the 

workforce in the United States, you are entitled to the 

same rights as your male counterparts. Be sure to 

encourage other women to do the same. 

• There are many facts and issues that the public at 

large is unaware of, especially the state of women in 

developing countries, including the realities of female 

child abuse and sexual violence. Talk about what you 

know. Increase public consciousness of the reasons 

for, extent of, and consequences of rape and sexual 

assault, sexual harassment, and pornography. 

• There are many young girls in the world who are in 

need of a sponsor, a role model – someone to look up 

to and to gain wisdom from. This is especially true in 

the MENA area (Middle East and African area). Look 

into programs that reap significant benefits on behalf 

of the girls sponsored and then make a difference! 

• There are many social and political reforms across 

the globe promoting women’s rights that are in need 

of support. Find some and pick one to become 

involved in, and then petition, petition, petition until 

you see change…and you will! 

• You can form your own activist committee! Work as 

a team to raise funds to spread awareness and build 

educational institutions across the world. You can be 

a part of it!            

Conclusion: The list of legislations as well as types of 

discriminations or inequalities may go on but the real 

change will only come when the mentality of men will 

change; when the male species of human beings would 

start treating women as equal and not subordinate or 

weaker to them. In fact not only men but women also 

need to change their mindset as through cultural 

conditioning they have also become part of the same 

exploitative system of patriarchy and are playing a 

supportive role in furthering men’s agenda of dominating 

women. 

Therefore, what is needed is the movement for 

Women’s empowerment where women can become 

economically independent and self-reliant; where they can 

fight their own fears and go out in the world fearless; 

where they can snatch their rights from the clutches of 

men and they don’t have to ask for them; where women 

have good education, good career, ownership of property 

and above all where they have freedom of choice and also 

the freedom to make their own decisions without the 

bondages of age old saying of Manu. 
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Let’s hope and wish that our participative democracy, 

in times to come, and with the efforts of both women and 

men, would be able to found solutions to the problem of 

gender inequality and would take us all towards our 

cherished dream of a truly modern society in both thought 

and action. 
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Abstract- India struggle with problem of gender 

inequality. Gender inequality is the idea and situation that 

men and women are not equal. It refers to unequal 

treatment or perception of individual wholly or partly due 

to their gender. It arises from differences in gender role, 

signifying the unequal value of the roles of women and 

men. Today gender equality persists everywhere and 

stagnates social progress, and cultural activity. The 

cultural construct Indian society which in India gender 

statistics; reinforces gender bias against men and women 

with varying and variable context against the opposite.  

Introduction- India struggle with gender inequality issue 

beyond just equal economic growth and access to 

education resources apportunities. Gender inequality exist 

in the form of socially constructed  predefined gender role 

firmly anchored in India socioculture fabric that has deep 

cultural and historical roots socioculture influence have 

spillover effect across all domains including organization 

workforce and social and political context. This 

unquestionable influence is still acceptedas the norm 

within the social and familial periphery.  

It will assists researches in their understanding of 

how social, cultural and historical context must be 

considered where studying gender inequality in India. 

Natural differences exist between the sexes base on 

biological and anatomical factor wost notably deffering 

reproductive role- 

Parental hormone exposure influences to what extent 

are exhibit traditional masculine or feminine behavior. 

Gender system are often dichotomous and hierchial. 

Gender inequality stems from distinction where 

empirically grounded or socially constructed women lag 

behind men in many domain including education, labour 

market opportunities and political representation- 

1. Natural gender difference 

2. In the work place 

3. At home 

4. In the criminal justice system 

5. In the television and films 

6. Impact and counteractions 

Geender roles in parenting and marriages.Gender 

roots are heavily influence by biology with male and 

female play style correlating with sex, hormones, sexual 

orientation, aggressive traits and pain. Further more 

females with congenitaladrenal hyperplasia demonstrate 

increased masculinity and it has been shown that rhesus 

macaque children exhibit preferences for stereotypically 

male and female toys. 

The sick mentality of Indian is the main reason for it 

where the women are considered as a libilityand are also 

considered as commodity to use; where women are raped, 

killed for dowry or killed before birth and no one give a 

fuck, you should not be surprised with gender inequalityin 

Indian refers to health and survival inequalities that is sex, 

selective abortion and gender based violence, educational 

inequalities that is schooly, literacy and reservation for 

female students, economic inequalities like labour 

participation and wages, access to credit occupational 

inequality that is military service, property right, political 

inequalities between men and women in India. 

The unfortunate pat of gender inequality in our 

society is the women too through continued sociocultural 

conditioning have accepted their subordinate position to 

men and they are also part and parcel of same patriarchial 

system, where man are considered superior to women. 

Therefore gender may be understood as a man made 

concept, while sex is a natural or biological characteristics 

of human being. Gender inequality in simple words may 

be as discrimination agent. Women based on their sex, 

women are traditionally considered the society as weaker 

sex, she has accorded a subordinate position to men. She 

is exploited, degraded, violated and discriminated both in 

our home and in outside world. This peculiar type of 

discrimination against women is prevalent everywhere in 

the world and more so in Indian society. 

Causes and types of Gender Inequality- 

The root causes of gender inequality in Indian society 

lies in it patriarchial system. According to the famous 

sociologist “Sylvia Walby” patriarchy is a system of 

social structure and practices in which men dominate and 

exploit women. Women exploitation is an old cultural 

phenomenon of Indian society. 

The system of patriarchy find its validity and sanction 

in an religious beliefs, where it is Hindu, Muslim or any 

other religion. 

For instance as per ancient Hindu law giver 

manusmati women are supposed to be the custody of their 

parents, when they are children. They must be under the 

custody of their husband, when married and under the 

custody of her son and old ages and as windows in no 
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circumstances she should be allowed to assert herself 

independently. 

Gender inequality in India arises from social 

construction of unequal powerwith a relationship, creating 

distinct convention of male domination and female 

subordination is most sphere of life including the 

workplace (Esteve-Volart 2004). In India finds its 

beginning in Indian homes with the conception of or work 

firmly rooted in the median psyche. Work performed by 

Indian women, such as taking care of the family and 

house hld chores fails to gain favorable recognition both 

within the family and Indian. Indias historical patriarchial 

values endorse the current status of women in society 

where equality for women is hardly a priority. India is a 

collectivist society where individual needs are sacrificed 

for the benefits of the group and their sacrifice is 

primarily made by Indian women for their families. 

Traditionally and importantly although the Indian 

patriarchial culture views a women as a member of the 

family or group. She is no viewed as an individual with an 

identify of her won (Alavi-2013).The inequality has 

resulted in a steadily decliny rate of women participating 

in the workforce in India. 

Extreme poverty and lack of education are also some 

of the reason for women, low status in society poverty and 

lack of educations derives counyless women to work in 

low paying domestic service organized prostitution or as 

migrant labors. Women are not only unequal pay for 

equal or more work but also they are being offered only 

low skill job for which lower wages are paid. Thus has 

became a major form of inequality of basis of gender. 

Educating girl child is still seen bad treatment 

because she is bound to get married and leave her parental 

house one day. Thus without having good education 

women are found lacking in present days demanding job 

skills; where as each years high school and 10+2 standard 

results shows that girls are always doing better than boys. 

This shows that parent are not spending much after 10+2 

standard on girl child and that’s why they lack in job 

market. Not only education in case of Family food habits 

it is the male child who gets all the nutritious food while 

the girl child gets what ever is left being after  the male 

member have taken their  meals (except well qualified 

families). Thus becames a major health issue in her later 

years one of the main reason for high incidences of 

difficult birth and anemia in women is the poor quantity 

of food which a girl always gets either in her parental 

home and in he in laws as also is the excessive workload 

that they are made to bear their early childhood so the 

inequality or discrimination against women is at various 

levels in the society either in home or outside home. 

Conclusion- Gender inequality is an important issue 

worldwide. We focus on India because research suggested 

that this issue is specially pronounced there important role 

that HRD could play a reducing it likehood in the 

workplace  is profound are identify a number of social 

and cultural causes that cannot be separated from 

historical context.Thus we propose a decidedly  

socioculture perspective in this article. Gender inequality 

exist in India because of historical in a patriarchilistic 

society. It has been socially and culturally acceptable to 

undervalue womens contributions to society and in the 

workplace. 

Remedy- One of the most important factor to initiate 

gender equality in India apart from womens safety ie 

equal acess to educational apportunities for female. 
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Abstract: Gender is seen closely related to the roles and 

behaviour assigned to women and men based on their 

sexual differences. As soon as a child is born, families 

and society begin the process of gendering. The birth of 

the son is celebrated, the birth of a daughter filled with 

pain; sons are showered with love, respect, better food 

and proper health care. 

Female foeticide is heinous and a process opposed to 

Natural Laws. Every alive being has a right to survive. So 

how do us negeclect girls. They are equal in status in 

society. None has authority to distinguish between girl 

and boy child. In overall comparison, women are at par 

with men in all arenas. There are numerous examples 

which also show that they have excelled at work when 

compared to men. 

Today’s age is an age of globalization. With respect 

to age there is need to change us and our mentality about 

gender inequality. Women reflected the expression of her 

work in every field. 

(Key Words-Culture, religion, progress, unity, efforts 

etc) 

Introduction- Women are the backbone of society. 

Society never complete without women. Men and women 

are the two wheels of the life. There should be uniformity 

in both parties. But when we see the structure of Indian 

society, it always gives the secondary status to the 

women. As per the development of education, the changes 

have been taking place in the position of women. 

India is predominately a patriarchal society has a 

child sex ratio of 914, according to the census of 

2011,which is even lower than all over female sex ratio it 

decreased 1.40% during last decade. In 2001 child sex 

ratio was 927. The women were treated as the deity and 

the one, who gives birth to the men, now is struggling for 

survival. 

Gender inequality can further be understood through 

the mechanisms of sexism and   discrimination which is 

takes place in this manner as men and women are subject 

to prejudicial treatment on the basis of gender. Sexism 

occurs when men and women are framed within two 

dimensions of social cognition. Objective rules applied 

rigidly to women but leniently to men. Economical, 

social, psychological and cultural differences  between 

men and women is the part of Indian society. Literacy for 

females stands at 65.46%, compared to 82.14% for 

males. Behind 1000 men there are 933 women. Means in 

comparison both factors are unequal. Job profile is shown 

the effect of gender bias. Women do not own property 

under their own names and usually do not have any 

inheritance rights to obtain a share of parental property. 

Carry forward of race is the name of sons only. 

The bias against female in India is related to the facts 

that sons are called upon to provide the income. They are 

the ones who do most of the work in field. In this way 

sons are looked to as a type of insurance .This problem is 

also intimately tied to the institution of dowry, in which 

the family of a prospective bride must pay enormous sum 

of money to the family in which the women would live 

after marriage. After independence, the gender inequality 

in India had not been emphasized so much. The current 

scenario reports many cases at various parts of India. For 

eradication and sorting out the problems, there is need to 

do collective efforts and work at all the levels of society. 

Collective efforts, role of intellectual class and education 

can eradicate the gender inequality related issues in India. 

 

Women Problems in current scenario- 

Un-attraction of Female Education: Since ancient time 

we have been seen that generally women ignored from the 

education. ‘Ladki to paraya dhan hoti hai’ is common 

tendency observe among the Indians. Accordingly, much 

attention is paid to the education of women after 
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independence. The female literacy level is also increasing 

steadily. It has increased from 18.7% in 1971 to 39.42% 

in 1991 and to 64% in 2001. In spite of this change in the 

trend towards literacy, some problem has cropped up.  

Dowry a curse: At the time of marriage ceremony, the 

gift or amount given by the parents of girl is general trend 

in India. In later stage it became problem called dowry. 

Every year so many cases of dowry  exposed in India. It is 

a very serious problem faced by Indian women and their 

parents.  

Violence against women: Sexual exploitation, female 

foeticide, dowry, domestic violence etc are the common 

practices can see in Indian society. The rate of such 

problems is high in rural society. Main cause of it is that 

spoil mentality with old customs and traditions. 

Sexual Harassment: Now days so many cases are 

exposing related to sexual harassment of women. Delhi 

gang rape and so many incidents’ taking place in India. 

Child abuse, sexual exploitation, human trafficking, child 

labour etc are the various problems are present in Indian 

society. 

Organizational problems: In working place, women face 

a lot of problems regarding various matters. May be some 

times sexual harassment and other conflicts can creates at 

working place. Excessive bossing, unequal shifts, 

unwanted demands by high authority etc are the factors 

responsible for women exploitation in organization. 

Familiar and Social Problems: Family and society 

quickly takes the cognizance about women issues. The 

intensity and proportion of works is always more than 

men. In religious and cultural activities women generally 

ignore and put secondary place. Whatever the situation is 

there the women assume a responsible for that act. Also 

there is a tendency that women are the factories of child 

creation. 

Marginalization and women in India 

 
Marginalization is a individual level as well as group 

wise process. Marginalization of aboriginal communities 

is a product of colonization. In marginal groups, 

aboriginal communities lost their land, were forced into 

destitute areas, lost their sources of income, and were 

excluded from the labor market. This situation can see in 

India everywhere in society. 

The full development of personality and fundamental 

freedoms and equal participation by women in political, 

social, economic and cultural life are concomitants for 

national development, social and family stability and 

growth culturally, socially and economically is important.                        

Suggestions- 

1. Strict action and provision of punishment-Affected 

persons should be booked with full proof charge 

sheets and exemplary actions be executed on them. 

This strict action can be the lesion to others in 

society. 

2. Provision of awards and incentives-The special 

schemes and plans should be executed and spread the 

awareness in society those family are having only 

daughters. Maharashtra government already started 

and that can be model for other states. 

3. Government record maintaining -institutions 

operating USG machines should be made more 

accountable towards record keeping and reporting 

towards higher authority.Government, semi 

government and private hospital should be under 

observation. 

4. Overall observation and cognizance regarding sex 

discrimination and gender bias various groups in 

society. 

5. All births should be registered under the relevant Act. 

6. Health staff to be made accountable for tracking all 

pregnancies and their outcomes. 

7. Self motivated pregnant women should not be 

entertained for sex selective procedures, and any 

influence of family pressure and relatives. 

8. The positive role of family education and planning 

with women empowerment 

9. Change the structure and framework of society 

regarding gender inequality. 

10. Emphasis on the role of NGOs, social thinkers, 

sociologists and social workers. 

Recommendations- 

1. Strict application of legal provisions. 

2. Women empowerment and development. 

3. Proper education for awareness and spread the 

message in society. 

4. Dowry prohibition act should be implemented 

effectively. 

5. Reaching the masses through religious/spiritual 

leaders 

6. Role of media and entertainment. 

7. Social awareness for changing public mind-set 
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8. Strict implementation of PNDT and MTP Acts 

9. Curbing quackery, sensitization of doctors, NGOS, 

govt. machinery, panchayat leaders. 

10. Protect unborn girl child. 

11. Educating/sensitizing male members of family. 

12. Equal treatment, dignity and respect for girl child 

13. Fight against social evils. 

14. Women empowerment: to make it a reality. 

15. Role of NGO’s administration and Government. 

Some of the plans for women implemented by 

Government of India- 

1. Mahila cosh yojana- 

2. Training and employment programme for women 

(TEPW) 

3. Rashtriya Mahila Kosh (RMK)  

4. Rajiv Gandhi Scheme for Empowerment of 

Adolescent Girls (RGSEAG)  

5. Central Social Welfare Board (CSWB) 

6. Indira Gandhi Matritva Sahyog Yojana (IGMSY) 

7. Swayam Siddha yojana  

8. Short Stay Home for Women and Girls (SSH) 

9. Swadhar 

Conclusion: Community awareness on the benefits of 

empowering women should be carried out in order that 

the empowerment may be supported by the community as 

whole. For the proper construction of society there is 

needed to give special attention on women empowerment 

in India. Also traditional attitude has to change regarding 

women. Awareness programme, education and positive 

role of every indivisible will help to development in 

women empowerment in India. Indian government is 

always fewer rebel and conscious about women 

development. Time to time different    schemes  and 

planning have been implemented for the success of 

women. Behind this problem, many root causes are 

responsible and affect on social system. Suitable social 

structure can be maintain with following suggestions and 

recommendations-   

For adequate social change, development and social 

control, there is a need of time to eradicate this problem 

as early as possible and maintain the developmental tract 

in society. 
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Abstract : This paper  Focus on empowerment of 

women, status of women in society & how they work for 

family; social as well as on political ground, this paper 

shows necessity of women empowerment if they 

empowered they become source of infinite power. 

Introduction: The subject of empowerment of women 

has becoming a burning issue all over the world including 

India since last few decades. Many agencies of United 

Nations in their reports have emphasized that gender issue 

is to be given utmost priority. It is held that women now 

cannot be asked to wait for any more for equality We all 

know that girls are now doing better at school than boys. 

The annual results of Secondary and Higher Secondary 

Board examinations reveal this fact. More women are 

getting degrees than men, and are filling most new jobs in 

every field.  

We can now see women in almost every field: 

architecture, lawyers, financial services, engineering, 

medical and IT jobs. They have also entered service 

occupations such as a nurse, a beautician, a sales worker, 

a waitress, etc.  

Status of women is society: Women’s were considered a 

weaker sex they were given a subordinate status in they 

Hindu society she is protected by the father in her 

childhood, by the husband in her adult hood & by the son 

in herald ate’ The male dominated paternal system allows 

her to survive as secondary member of the family & lower 

citizen society. 

A women expected to daughter in her father-in-law 

household to which she goes after her marriage she is 

placed under severe restrictions and has little or no say in 

decision making and is directly subordinate to her mother-

in-law. Her status in the family depend greatly on her 

husband’s contribution to the family economy, and in the 

middle & upper-class, on the amount of dowry brought by 

herself. 

They learn early in the life need for flexibility, 

adjustment & submissiveness and hesitate to develop 

strong opinion and commitment which they, may not be 

allowed to pursue after marriage. These constriction & 

inhibitions affected most women in their later over, 

particularly when they have to complete with men in their 

careers. 

Women today are trying to understand their position 

in the society, women have became increasingly aware of 

sexual inequalities in every sphere of life and are seeking 

ways to fight. 

No decision is now made in matters of education 

between boys & girls, their voice is now are forceful & 

important as that of men. They are becoming  equal 

partners in making or dismissing of government. 

Women Empowerment still an illusion of reality: Not-

with standing the remarkable changes in the position 

women in free India there is still a great divergence 

between constitutional position and stark reality of 

deprivation & degradation. 

Whatever whiff of emancipation has blown in Indian 

society, has been inhaled and enjoyed by the urban 

women, their population belonging to the rural a rear are 

still totally untouched by the coined of changes. They still 

have been living in miserable conditions, steeped in 

poverty, ignorance, superstition and starve.  

They are still exists a wide gulf between the goals 

encysted in the constitution, legislation polices, plans, 

programmers and related mechanism on the hand and the 

situational reality on the stator of women in India, on the 

other.    

“You can tell the status of nation by looking at the 

status of its women” Pandit Nehur. 

Equality & empowerment of women are the most 

critical points and gender equality is not an agenda of 

women versus men rather men should be partners in the 

empowerment of women. 

Empowerment of women in any society is an 

important to enable women to participation in the 

economic & political development of society.  

What is Empowerment? 

Women empowerment is new phase in the 

vocabulary of gender literature; The phrase is used in two 

broad sensor i.e. general & specific. In general since. It 

refers to empowering women to see self dependent by 

providing them access to all the freedom and 

opportunities which they were denied in the part only 

because of their being ‘Women’ In specific sense ‘women 

empowerment refers to enhancing their position in the 

power structure of society. 
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Kessler Harris, 1981: “Women empowerment allows be 

appreciating & acknowledging for who they are and what 

they do”. The empowerment essentially means that they 

women have the power or capacity to regular their day-to-

day lives in the social political & economic terms a power 

which enable them to move from the periphery to the 

center state. 

What are issues for this sorry state of affairs? 

 Some basic issues 

• Lack of awareness 

• Lack of social & economic empowerment  

• Lack of political will  

• Freeness of accountability Mechanism  

• Lack of enforcement by the police force. 

• Lack of gender culture. 

Today women change from Feeling weak to feeling strong. 

Ways to Empowered Women 

1. Create a safe space: Women in to gather with other 

women and  Talk  about issues like gender equity, 

women’s rights, or health. 

2. Support independence and mobility:  Most  women  

in rural  India   have to ask their husbands for 

permission to leave home.   

3. Teach women to read: If you are illiterate, simple 

things like reading  signs on a road, numbers on a 

phone, or directions on a medicine bottle make daily 

life a struggle 

4. Increase savings and income:  Savings cooperatives 

allow women to invest money and then take turns 

receiving micro-loans to start micro-businesses or 

invest in education for their children.  

5. Teach job skills and seed businesses: Women learn 

beekeeping, mushroom farming, sewing, and other 

income-generating skills through training programs.   

6. Build self-esteem and confidence:  helping them to 

become more comfortable speaking in front of groups 

and sharing opinions.  

7. Boost decision-making power: . they have greater 

decision-making power in their homes and 

communities.  

“They were mostly busy doing household activities 

before… but  now they can travel outside of the village 

alone, [earn an income] in our family, and participate 

in decisions related to their children’s education.” 

8. Impact health:  Increased influence in their families 

and communities  on health care, family planning, 

domestic violence and reproductive rights. .  

9. Build networks: By building social networks, women 

have more support and greater opportunities to effect 

change in their communities alone. 

10. Create public leaders:  provide leadership training for 

women to increase their presence in the public sphere. 

61-65% of women report that they are now able to 

express their opinions in public or in their home. 

Women  report joining committees, facilitating 

meetings, participating in protests, raising their voices 

against violence, and organizing community programs.  

The Principles for women empowerment 

1. Establish high-level corporate leadership for gender 

equality 

2. Treat all women and men fairly at work - respect and 

support human  rights and non discrimination 

3. Ensure the health, safety and well-being of all women 

and men workers 

4. Promote education, training and professional 

development for women 

5. Implement enterprise development, supply chain and 

marketing practices that empower women 

6. Promote equality through community initiatives and 

advocacy 

7. Measure and publicly report on progress to achieve 

gender equality 

Women is the source of Infinite Power: Maharshi karve 

worked ceaselessly with a missionary zeal for the 

upliftment of women. Maharishi Karve used to say “as for 

as the question of status and right of women are 

concerned, I will never accept defeat as I do not believe 

that women have a lesser capacity to learn.” 

Education enables women to effectively participate in 

the affair of the country and, indeed in their own family. 

“The roots of Education are bitter, but the fruits 

are sweet Educate the Girl and change the 

Generation” Kiran Bedi 

Female Education: Female Education is a process of 

Educating Females in order to make them efficient and 

effective members of society both at home and outside. It 

should enable them to look after and take care of their 

daily life duties and responsibilities as well as their 

legitimate rights. Thousand of girls otherwise intelligent 

and capable enough to get Education , but are deprived of 

because of multifarious social cultural and economical 

reasons and Gender prejudice. Due to this reason they are 

unable to play active role in the  development of society. 

“If you Educate a boy ,you Educate an individual, 

but if you Educate a girl  you Educate a community” 

African  proverb 

Different Role Of Women:  

Family Role- A women Role extend from being an 

important member of family daughter-wife, and mother to 

being a determinant of social development and building 

Nation. 
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The capacity of contribute increases immensely when 

the family environment is stable. 

A women has been endowed with a special gift from 

nature to give tender love to her children’s and family and 

to keep the cord of love strong amongst relations which 

binds the family into loving, healthy and cultured family 

there fore the English saying, “Good Created Mother 

because he could not be present every where.” 

Many of the approached & values in the life are 

learned by a child from the mother.  

Women therefore are after described an transmitters 

of knowledge and architects of the future. Educated 

women tend to provide better guidance to their children 

and also promote education of their Girl children. Women 

contribute to the development of good family, 

compassionate society, a progressive nation and a more 

tolerant world. This role is very important in society, 

which women should never forget. 

Social Role;- Educated women can be an effective voice 

for articulating women related causes. They can be the 

voice in the fight against social evils like female filicide, 

childe marriage, dower & addictions, as well as against 

the discrimination and biases that exists in society against 

women. 

They can be the advances for improved working 

condition for women. Educated women can help other 

women self-reliant and self-confidant. They can counsel 

other women as well as share experiences about career 

choice, employment opportunities and business 

enterprises and also in maker like nutrition and childcare. 

If the women of India work in this collective and 

collaborative spirit, change would be inevitable and 

change would be that which recognize, in full measure, 

the talent and potential women. 

Political Role- Women participation in the political and 

economic activities of a society enriches the fabric of a 

nation. Many women in India have reached high position 

and many others are doing well in different sphere and 

even in professions once unthinkable for women, I am 

hove ever conscious about the contracts and difficulties 

that they face in realizing their full potential but women 

still do not have the same opportunities of men. 

Conclusion: Women in the modern hi-tech society, which 

is morning very fast under the shadow of population 

explosion, conflicts, chops and cooption can mould the 

personality of the adolescent & and youth in a proper 

direction and perspective, provided the women are 

themselves empowered.  

Women are in integral part of our society. The idea of 

human race can’t be conceived without the existence of a 

women. Women in the holy books have been bestowed 

with a very high status and have been adored with various 

objectives, she is called as mother of the nation and it is 

said that education of the mother means education of 

entire family. Hence Empowered women for development 

of nation   
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According to Indian thought the man is a social 

animal. In Sociology the word gender refers to the socio-

cultural characterization of man and woman, the society 

make a difference between men and women and confirm 

their social roles. The difference between sex and gender 

was introduced to deal with the general tendency to 

attribute women's subordination to their anatomy.For ages 

it was believed that the different characteristics, roles and 

status accorded to women and men in society are 

determined by sex, that they are natural and therefore not 

changeable. 

Gender is seen closely related to the roles and 

behavior assigned to women and men based on their 

sexual differences. As soon as a child is born families and 

society begin the process of gendering. In India the birth 

of the son is celebrated, the birth of a daughter filled with 

pain; sons are showered with love, respect, better food 

,better education and proper health care.Boys are 

encouraged to be tough and outgoing; girls are 

encouraged to be homebound and shy. All these 

differences are gender differences and they are created by 

society. 

Gender inequality is therefore a form of inequality 

which is distinct from other forms of economic and social 

inequalities. It dwells not only outside the household but 

also centrally within it. It stems not only from pre-existing 

differences in economic endowments between women and 

men but also from pre-existing gendered social norms and 

social perceptions. 

Gender inequality has adverse impact on 

development goals as reduces economic growth. It 

hampers the overall well being because blocking women 

from participation in social, political and economic 

activities can adversely affect the whole society. Many 

developing countries including India have displayed 

gender inequality in education, employment and health.It 

is common to find girls and women suffering from high 

mortality rates. There are vast differences in education 

level of two sexes. India has witnessed gender inequality 

from its early history due to its socio-economic and 

religious practices that resulted in a wide gap between the 

position of men and women in the society 

The origin of the Indian idea of appropriate female 

behavior can be traced to the rules laid down by Manu in 

200 B.C in his book Manusmriti .: "by a young girl, by a 

young woman, or even by an aged one, nothing must be 

done independently, even in her own house". "In 

childhood a female must be subject to her father, in youth 

to her husband, when her lord is dead to her sons; a 

woman must never be independent."It means that women 

should obey the orders of men in all steps of  life 

otherwise she should not survive in the society. 

Women's lives are shaped by customs that are 

centuries old. "May you be the mother of a hundred sons" 

is a common Hindu wedding blessing. Statistics reveal 

that in India males significantly outnumber females 

arid this imbalance has increased over time. The sex ratio 

according to 2001 census report stands at 933 per 1000 

males. Out of the total population, 120 million are women 

who live in abject poverty. The maternal mortality rate in 

rural areas is among the world's highest. 

From a global perspective India accounts for 19% of 

all live births and 27% of all maternal deaths.! The deaths 

of young girls in India exceed those of young boys by 

over 300,000 each year and every 6th infant death is 

specifically due to gender discrimination. Women face 

discrimination right from the childhood. Gender 

disparities in nutrition are evident from infancy to 

adulthood .In fact, gender has been the most statistically 

significant determinant of malnutrition among young 

children and malnutrition is a frequent, direct or 

underlying, cause of death among girls below age 5. Girls 

are breast-fed less frequently and for a shorter duration in 

infancy. 

In childhood and adulthood, males are fed first and 

better. Adult women consume approximately 1,000 fewer 

calories per day than men according to one estimate. 

Nutritional deprivation has two major , consequences for 

women they never reach their full growth potential, and 

suffer from anemia, which are risk factors in pregnancy. 

This condition complicates childbearing and results 

in women and infant deaths, and low birth weight infants. 

The tradition also requires that women eat last and least 

throughout their lives even when pregnant and lactating. 

Malnourished women give birth to malnourished: 

children, perpetuating the cycle. Women receive less 

healthcare facilities than men. A primary way that parents 

discriminate against their girl children is through neglect 

during illness. As an adult they tend to be less likely to 

admit that they are sick and may wait until their sickness 

has progressed far before they seek help or help is sought 

for them. Many women in rural areas die in childbirth due 

to easily preventable complications. 

Women's social training to put up with suffering and 

their unwillingness to be examined by male personnel are 

additional constraints in their getting sufficient health 

care. The Constitution of India ensures gender equality in 
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its preamble as a fundamental right but also empowers the 

state to adopt measures of positive discrimination in favor 

of women by ways of legislation and policies. 

India has also ratified various international 

conventions and human rights forums to secure equal 

rights of women," such as ratification of Convention on 

elimination of all forms of discrimination against women 

in 1993. Women have been finding place in local 

governance structures, overcoming gender biases. Over 

one million women have been elected to local panchayats 

as a result of 1993 amendment to the Indian Constitution 

requiring that 1/3 rd of the elected seats to the local 

governing bodies be reserved for women. The passing of 

Pre-natal Diagnostic Tech Act in 1994 also is a step in 

removing gender discrimination. 

This Act seeks to end sex- determination tests and 

female foeticide and prohibits doctors from conducting 

such procedures for the specific purpose of determining 

the sex of the fetus. The Government also announced the 

National policy for empowerment of women in 2001 to 

bring out advancement, development and empowerment 

of women. The Government has also drawn up a draft 

National policy for the empowerment of women which is 

a policy statement outlining the state's response to 

problems of gender discrimination. As persistent gender 

inequalities continue we need to rethink concepts and 

strategies for promoting women's dignity and rights. UN 

Secretary General Kofi Annan has stated, "Gender 

equality is more than a goal in itself. 

It is a precondition for meeting the challenge of 

reducing poverty, promoting sustainable development and 

building good governance." There is a need for new kinds 

of institutions, incorporating new norms and rules that 

support equal and just relations between women and men. 

These days' women are organizing themselves to meet the 

challenges that are hampering their progress. 
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Abstract: Gender inequality or discrimination occurs 

when men and women are treated unequally. In other 

words, Gender inequality is the condition where  men 

receive preferential treatment over women. Many times, 

men are given preferences over women employee by the 

employer  in order to achieve promotion and higher 

position. Also, gender inequality is being an issue of 

concern at home and other places also. Such gender 

inequality or discrimination, is an illegal activity and also 

a barrier for the development of community and the whole 

nation. To eliminate this kind of gender inequality at 

workplace and anywhere, there are some laws in Indian 

Constitution. Also, certain preventive measures can be 

taken to abolish such practices. 

Key words:  Gender inequality, Discrimination, 

employee, Workplace. 

 Introduction : Gender inequality or discrimination at 

workplace is the practice of giving unnecessary 

importance to the gender at the time of recruitment, 

promotion, demotions, transfer, payment of wages and 

other employment benefits. Way back before 1950s 

women were not much educated and they were looked 

down socially, economically and politically. So they were 

not engaged much in employment and therefore there was 

no question of gender inequality at workplace but today 

women are there in almost all fields and so the question of 

gender discrimination arises at every corner of the 

organization. Number of women find different kinds of 

discrimination in their day to day life and at workplace. 

This ultimately resulted in decreased female participation 

in various industries / organizations. The report of Global 

employment Trends 2013 of the ILO (International 

Labour Organisation) states that the labour force 

participation rate for women employees in the Indian 

labour force was 29 percent in the year 2009-10 as 

compared to 37.3 percent in 2004-05. Also, Sunita Sanghi 

and others note in “Decline in Rural Female Labour Force 

Participation in India: A relook into the causes” that the 

urban female labour participation force in India reduced 

from 246/1000 in year 2004-05 to 205/1000 in year 2011-

12. Also the rural female participation has reduced from 

497/1000 in year 2004-05 to 358/1000 in 2011-12. The 

female participation rate continues to decline reflecting 

male dominance at the work area.   Definitely, there are 

some preventive measures, government policies and laws 

against gender discrimination but still its actual 

application in real life position seems to be very much 

complicated.  

 Need For The Study: Gender discrimination at 

workplace is a matter of concern for any democratic and 

developing country. Equal opportunities and advancement 

to female workers is a requirement of time, therefore there 

are campaigns across the globe which emphasizes on 

women empowerment and women rights in all aspects 

including education, employment and advancement. 

Objectives Of The Study: 

1. To understand the concept of gender discrimination 

with female workers at workplace.  

2. To study the reasons of gender discrimination with 

female workers at workplace.  

3. To suggest the solutions for eliminating gender based 

discrimination with female employee at  workplace.  

 Forms Of Gender Inequality Or Discrimination: 

Gender inequality or discrimination at workplace may 

prevail in different forms. Some of them are as under:  

Gender Pay Gap: Discrimination in payment is done on 

the basis of gender. Male are provided higher wages than 

female. Ex: Bollywood where actors are paid more than 

the actresses. 

Gender Entry Gap: Discrimination at the time of 

recruitment on the basis of gender. Males are given 

preference over female for higher or top level position in 

the organization or at workplace. 

Gender Advancement Gap: Taking into consideration 

gender, discrimination is done in career advancement. 

Inspite of talent, qualification and experience, women 

may not be allowed to progress in terms of career 

advancement.  

Sexual Harassment: Demand is made of sexual activities 

and favors in tern of giving promotion or employment.  

Glass Ceiling Practice: The term “GLASS CEILING” 

refers to the invisible barriers that limit women from 

achieving higher position at the workplace. Glass ceiling 

practice is nothing but to prevent or block women from 

achieving higher positions irrespective of their 

qualification and experience. For example, if principal in 

a college or school is to be appointed/ recruited, men will 

be considered stronger, faster and smarter to lead in 

comparison to women and so the HR Management 

recruiting a principal will give preference to male 
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employee only regardless to their education, experience 

and qualification. Females have limitation to offer bribe. 

For this reason also employer prefers male employee 

rather than female at higher position in the company. 

Reasons Of Gender Inequality Or Discrimination: 
Factors  responsible for Gender Discrimination at 

workplace are as under: 

� There prevails favoritism for men in some 

organization while on the other hand unfair treatment 

is given to women.  

� Gender discrimination at workplace may be to 

prevent women from becoming financially 

independent.  

� There is uncertainty which also remains with women 

employee. For example, women’s 99999999ability to 

get pregnant. Employer may consider this factor in 

giving advancement opportunities. 

� Sometimes, employer may feel insecurity that women 

employee may prove better than men in almost all 

aspects of operations. 

� The other reason for gender discrimination is that 

men are not used to see women in more powerful 

position. 

�  Education gap may be considered as another main 

reason for gender discrimination. This was true 

before 80’s. Now-a-days scenario is totally different. 

Women are also getting higher education and thereby 

this education gap is becoming narrow day by day. 

�  After acquiring adequate educational qualification, 

the other hindrance is of marriage – the Indian 

custom in which bride leave father’s home from 

groom. No employer is ready to offer permanent job 

to unmarried female in this regard.  

Solution Of Gender Inequality Or Discrimination: The 

phenomenon “Gender Discrimination at workplace has 

become a global issue. If preventive measures are not 

taken against Gender Discrimination, in a long run it may 

result in to:  

1. Increased employee turnover  

2. Decreased productivity of the employees  

3. Higher Absenteeism  

4. Lower employee morale  

5.  Hostile work atmosphere  

Looking the above points, it is very important for any 

employer to take proactive measure to control Gender 

Inequality or Discrimination at workplace. It is a 

combined responsibility of Human Resource Department 

(HR) and the personnel recruiting employees to figure out 

the way in which they can manage gender equality in the 

organizations. Organizations have proper understanding 

about gender discrimination and HR Personnel should 

always be alert regarding gender discrimination in the 

organization as it not only damages the prestige of the 

company but also it is an illegal activity.  

Following are some solutions which can be applied 

in the organization and gender discrimination at 

workplace can be minimized accordingly: 

� At the time of appointment, clear criteria for 

evaluation should be established and HR Personnel 

should look into it irrespective of gender of 

employee. Transparency must be maintained while 

hiring, promoting or demoting employees in the 

organisation.  

� Gender based payment disparities should not be 

entertained in the organization, rather real payment 

system must be based on the quality and quantity of 

production or actual hours of work.  

� Women who are victim of gender discrimination 

must come forward and report it to the concerned 

authority. Women themselves should try to know and 

to be aware about gender inequality. In this way there 

should be awareness among other women employees 

also. 

� One antidiscrimination cell should be created and it 

should investigate about the complaints as soon as 

possible without any delay. Not only this, but 

necessary actions must be taken wherever necessary.  

� Employer should obtain complete information about 

discrimination laws which are applicable to their 

firm/ organization. A committee should be 

established to implement anti-discrimination policy. 

Committee should clearly rectify each class of 

discrimination like color, gender, seniority, 

productivity and religion.  

� There should be continuous assessment of employee 

needs in the organization. Feedback should be 

obtained from employees in informal ways about 

their day to day activities. If employees are satisfied, 

they considered that the management takes care of 

them. Their morale will boost, productivity will 

increase and company will be benefited. For 

example, sexual harassment is also a form of gender 

discrimination. Management must be concern to 

know if any men employee working in the company 

is making a women employee feel uncomfortable.  

� Syllabus at primary school level should include life 

lessons and success stories of women like Kiran 

Bedi, Kalpna Chavala, Pratibhatai Patil etc. In this 

way, new generation can be inspired and gender 

discrimination can be eliminated accordingly.  

Legal Protection: The Constitution of India has several 

provisions which provides certain fundamental rights to 

its citizen, which includes right to equality.  

• Article 14 guarantees Equality before Law.  

• Article 15 prohibits state from discrimination on the 

grounds of religion, race, caste, sex and place of 

birth.  

• Article 16 empowers the state to make reservations 

with respect to appointment for posts in favor of 
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backward classes of citizens if in the opinion of state 

such classes are under- privileged.  

Also, Several state and federal laws can also prohibit 

gender discrimination. The civil Right Act prohibits 

discrimination based on gender. The Equal Pay Act can 

also promote equality between men and women. (Scotte 

Sherrie). However, these protections can only be opted 

when the discrimination has been made by the State or 

any Governmental bodies, including Government offices 

of both Central and State Governments. In case of 

discrimination on any of the grounds mentioned in Article 

15, ie, religion, race, caste, sex and place of birth by the 

Government through its policies, or regulations, or 

otherwise, including recruitment, promotions, transfers, 

demotions and removals, the affected person can file a 

writ before the concerned High Court of the State or the 

Supreme Court. (http://blog.ipleaders.in/types-of-

discrimination-in-workplace-and-their- legal-protection-

in-india/)  

Conclusion: Though the gender gap has reduced, it is not 

that significant. Government should strive to increase and 

promote the inclusion of women into labour force of this 

country. There are number of specific actions that can be 

carried out at global, national and institutional level to 

eliminate gender inequality or discrimination especially at 

workplace. Since the position of women and their status 

in any society is usually considered to be an index of its 

civilization, the betterment of the womenfolk of the 

country by eliminating gender discrimination may be one 

of the way to achieve growth of whole community as well 

as the nation. 
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Abstract: This paper deals with Feminism focusing on 

gender inequality shown towards women through the 

statement is used by Gurgaon Deputy Commissioner P.C. 

Meena. Female herself that beyond 8 pm woman workers 

will have to take permission to work from Labour 

Department. If such statement is issued against woman in 

contemporary time then it is really a big problem that we 

have to discuss and that’s what this paper trying to deal 

with. Mainly it focuses on the reactions of different 

celebrities after the order was issued and from those 

reactions findings are drawn.    

Introduction : Feminism has been focusing right from 

the beginning on gender because a thorough remission of 

gender roles seemed that most effective way of changing 

the power relations between men and women. Since no 

one in their right mind will want to give serious power to 

a person who must be limed , dependent, irrational and 

self-pitying because she is a woman, the effort to purge 

the culture of such gender stereotyping is absolutely 

crucial Feminism has politicized gender by showing its 

constructed nature and put it firmly on the agenda of the 

later twentieth century.  

It is therefore very significant to present the topic 

which I have selected in the light of feminism thet when 

the Gurgaon Deputy Commissioner P C Meena gave 

order that “ permission from the Labour Department 

would be required for a woman employee to work beyond 

8 pm in malls, pubs and commercial establishments. For 

staffers permitted to work after 8pm, the employer would 

have to provide transportation for them to go home.” 

After a 23 year old woman was abducted and gang raped 

in Gurgaon, this is the statement that is issued welcome to 

21
st
 century India ! 

Problem: After being told how to dress, what to drink 

and how to behave, this is the latest salvo fired at women 

or the statement issued by Gurgaon Deputy Commissioner 

P C Meena that  “it is 8pm-to go home” after the rape 

incident. This problem has given rise to discussions, 

reactions and ultimately leading towards finding out some 

definite solution.    

Reaction from celebrities: Reacting to this order with 

disbelief, Pooja Bedi says, “ Sending women home early 

is running away from the problem. A progressive society 

looks to clean up crime and to restrict its women. Our 

greatest problem is that sentencing is not swift and 

punishments are not stringent enough to prove as 

deterrents. Today they say go home by 8pm, tomorrow 

they will say just sit at home and don’t go out at all. Its 

ridiculous.” 

Ad Filmmaker Prahlad Kakar is stupefied. He says, 

“This order only goes to show that Talibanisation doesn’t 

exist only in Muslims, and the North Indian male comes 

from this same stock. This sensitization of the men 

towards such issues must begin with Mr. Meena. The 

police force should be re-oriented to look at cases of 

women abuse with empathy and a draconian punishment 

should be given to abusers. After all, it is the police force, 

which is the face of protection. Women should form 

vigilante groups to beat such men. 

Raghu Ram who is known for his feisty remarks on 

an adventure reality show and he minces no words when 

he says, “These statements by grown up people in 

responsible position help in absolving the culprit . What’s 

needed is to lock the offender in jail and throw the keys! 

Unless we begin to assign blame where it’s due, these 

incidents will keep rearing their ugly head again.” 

Sradha Sharma who herself was victim of abuse says, 

“When there’s a rape, the rapist should not be forgiven. 

When he is out on bail that’s what we are doing 

indirectly”. What she wants to say that women, not just 

the victim, take a case to its conclusion by rallying around 

victims. Justice should not be delayed and lows that 

should be made stringent and strictly imposed.  

Not impressed a bit with this order, author Advaita 

Kala says, “Well, I live in Gurgaon and I work in hotels, 

which are known for irregular timings. Rather than issue 

warnings that absolve them of all responsibility, a 

government that has been voted in by the people and is 

answerable to them for the law and order situation should 

present an action plan. That will be the first step in 

curbing this crime.” 

Marathi Filmmaker and director Sanjay Surkar who 

was made movie ‘Saatchya Aat Gharat’ feels that,” our 

road to progress is external. This statement shows that 

internally India has regressed in the name of progress.” 

Findings: The reaction to statement issued by Gurgaon 

Deputy Commissioner Mr. Meena has open up floodgates 
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of reaction and also it looks for some solutions though 

they may not appeared at prime facie a definite solution. 

Here the researcher’s findings leads towards the need to 

rebuild our moral fabric. Laws need to be feared. We need 

to realize that power does not come with money, rocking 

careers and driving swanky cars but it comes with being 

responsible. Right now, we are happy including in 

excesses and not worrying about consequences. This 

needs to change and fast. 
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Abstract: Women traditionally had been regarded as 

inferior to men physically and intellectually. Both the law 

and theology had ordered their subjection. According to 

the traditional values, women were expected to be good 

wives and mothers and have pride in the accomplishments 

of duties towards their husbands and children. With the 

rise in feminism, the Indian woman also became aware of 

the fact that her inferiority is not ordained in heaven, and 

that gender bias is neither natural nor immutable, but it is 

a creation of patriarchy.  The women had realized that the 

system of the patriarchy which existed since long time, no 

longer served the needs of the rapidly changing society 

where women were trying to emancipate themselves and 

define their potential. They have started revolting against 

their marginalization and have started questioning the 

politics and gender arrangement. They also came to know 

that, women are portrayed from male point of view not 

only in literature, but in every form of art.  The emergence 

of women novelists has considerably influenced the 

change in the attitude. Their writing reflects a shift in the 

sensibility of the writer as well as reader. Over the years, 

the age-old image of the Indian woman seems to be 

slowly blurring and gradually shading off into the new 

image. Now when a swift change is going on all over the 

country, it has become necessary for a woman to redefine 

her new role and determine its parameters to herself and 

to the society, in every walk of life and perhaps 

revolutionize the concept of womanhood itself, to project: 

her desires, her anguish, her subjugation and her self-

realisation. The realization in women of their capacity to 

go beyond the confines allotted to them by the society and 

the indifferent response of the patriarchal set up to the 

extraordinary abilities makes women recognize their 

‘self’. Focusing on the interrelationship between Gender, 

feminism and fiction, the paper aims to unfold the 

strategic engagement with gendered self from its 

subjugation to self- realisation. 

Introduction: The question of a gendered subject has 

always been a part of women writers. Keeping in mind the 

normative definition of cultural tradition, the women 

writers seek to foreground a shared and unacknowledged 

history of transitional and ambiguous identity. Hence the 

defining sense of being an absence presence in the 

cultural place demands a strategic understanding of the 

performative dimension of writing. Focusing on the 

interrelationship between Gender, feminism and fiction, 

the paper aims to unfold the strategic engagement with 

gendered self from its subjugation to self- realisation. 

The women writers explore how women are denied 

psychological, physiological and ideological nourishment 

thereby creating a female fraternity marked by the desire 

to inscribe meaning. Exploring the varied notion of the 

gendered subject, they highlight how gender and culture 

are deeply implicated in each other. 

Female awareness may be traced in Indian feminist 

writing much earlier. The emergence of women writers 

during this period is of great significance in the sense that 

it marks the birth of an era. The gender inequities are not 

associated with any particular race; this evil has travelled 

in space and time from the primordial period to the 

present day. Human civilization itself has evolved 

incessantly ignoring the vital half of its race, i.e. women. 

The concerns voiced in the modern feminist writings are 

as relevant and momentous as the question of man’s 

existence itself. This fact has prompted Helen Cixous to 

say: ‘If women were to set themselves to transform 

History, it can safely be said that every aspect of History 

would be completely altered.’
 
(Cixous Helene, Castration 

or Decapitation? trans. Annette Kuhn. Contemporary 

Literary Gutuism: Literary and Cultural Studies, ed. 

Robert, p. 487). It remains a fact that the feminine 

consciousness is one of alienation, and loss of identity. 

Though the root of the feminist claim for equality lay 

embedded in the principle of humanism as propounded by 

the Renaissance writers like Thomas More and Erasmus, 

the feminist introspection in terms of seeking a real and 

adequate identity for the woman began with the 

eighteenth century European enlightenment, with writers 

like Mary Wollstonecraft. Her Book, A Vindication of the 

Rights of Women, published in 1792, is a milestone in this 

direction. Then, the pioneers of nineteenth century 

feminism, who mere considered radical for their belief in 

the equality of the sexes, included Emmeline Pankhurst in 

the UK; and Susan B. Anthony and Elizabeth Cady 

Stanton in the USA. With the advent of the Western 

women’s liberation movement, the women progressively 

started pleading for equal dignity and equal rights for 

them, particularly in the familial context. Since these 

women revolutionaries considered femininity as equally 

dignified, they started making a vociferous point against 

men on behalf of all women. 

Thus dawned the era of man-woman strife and 

struggle. Equality and equal dignity of being- in- the 

world was the original exacting ground for women. In 

course of time, women gradually understood their 

naturalistic superiorities and supremacies as the prime 

creative agents in the progressive evolution of Homo 
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Sapiens. This gave her an additional edge over man, and 

gradually she started vociferously asserting for her 

superiority and domination even in the domestic and 

familial environments. Though Feminism grew as an 

ideology alongside the concept of Humanism, feminist 

writings evolved as a literary genre at a later stage. Many 

women writers have contributed to this genre of literature, 

and through their articulations of feminist unrest, it has 

evolved as a congent medium of expression of the modern 

feminine psyche with its fears and anxieties. Susheela 

Singh rightly says, ‘Through the long line of Women 

Writers who protested against the inequities from 

Christine de Pisan to Mary Wollstonecraft, and through 

Simon De Beauvoir to present day feminist thinkers, an 

outlook, a ‘theory’, a feminist thought system evolves’ 

(Singh Sushila, Feminism: Theory, Criticism, Analysis, 

1997, p. 33)  

In fact it is the twentieth century writers like Simon 

de Beauvoir of France and Virgina Woolf of England who 

made conscious analysis of the patriarchal traditions and 

conventions that go to defeat. It is obvious that the 

enlightenment begotten by these Western writers’ hints at 

the fundamental idea that women can no more tolerate the 

chauvinist exploitations by men as executors of the 

familial strategy. However, with the advent of 

phenomenal personalities like Woolf and Beauvoir in the 

feminist literary scene, laying the very bricks for the 

foundations of modern feminist literature, the inhibitions 

that had hung over the feminine experiences like a veil 

have cleared themselves off. Women’s cause that was 

hitherto a movement has now been elevated to aesthetic 

heights in their hands; here is unravelled a new world of 

feminine experiences both at physical and psychological 

counters. The basic metaphysics of the feminine psyche 

has started becoming outspoken and vibrant in this act of 

de-caging of women. In India women’s interest had been 

crushed by the multicultural conflicts and polarities for 

which the country had become a swell- ground for the last 

eight hundred years. Neither during the six hundred years 

of Mughal rule nor during the two hundred years of 

British Raj, there was any programme or intention to 

empower women with their due credentials. To uplift 

women from the rock bottom of her socially deprived 

condition, emergence of a vibrant thought was a timely 

necessity. The revolutionary upheavals in the Western 

world notwithstanding, the Indian women still had little 

opportunity to board the train of the modern feminist 

thinkers. In a rigid social structure like India’s, revolting 

against any accepted values would mean risking an 

existential conflict with the society as a whole. Thus, with 

the awareness of the comparatively freer existence of 

women on the other side of the globe, Indian women felt 

themselves to be like caged animals. The partly 

emancipated women of the West functioned as teasers for 

these ‘caged animals’. To break the stronger social bars 

around themselves than those around their Western 

counterparts, women needed extra energy and intrepidity 

in the Indian context.  

After the independence in 1947 in India, there 

emerged a prominent cultural awakening demanding the 

recognition of the feminine identity, both in the social and 

naturalistic parameters. In this new awakening of woman 

towards her proud privileges and rights, even the male 

novelists started taking interest, particularly in the local 

dialects and languages. In this context the advent of 

Rabindra Nath Tagore and that of Sarat Chandra 

Chatterjee are the prime – most examples in Bengali 

literature. Even in the Southern languages, there were 

innumerable writers who pleaded for a radical attitudinal 

change towards woman as a necessary counterpart in the 

familial context.  

It is in the post Independence era, particularly in the 

late fifties and the sixties, that Indian women’s writings in 

English abundantly revealed a hitherto unravelled 

feminine psyche, thanks to the spread of learning and 

awareness in the country. More and more women writers 

began expressing their anger articulately against the vile 

social situation they lived in. The tone and tenor of Indian 

women’s writing in English, particularly fiction and 

poetry, gradually revealed a consciousness of alienation, 

deprivation, and a quest for a new identity for women. 

These writings, with their vibrant pressure in the Indian 

literary scenario, are living evidences of the Indian 

woman’s modern temperament, a rapid growth in their 

awareness, and the resultant urgency revealed in re-

writing the man – woman interpersonal relationships in 

their typical Indian political ethical and socio – cultural 

background. Feminism refers to the socio – cultural 

movement for the assertion of female identity and implies 

radical reorientation of life, culture and literature. It is a 

concept whose focus is a woman and the future of women 

in society. Earlier women had no individual identity of 

their own. They had only sexual identity, and that too was 

not allowed to them if it was independent of male desire. 

Throughout their lives, they were dominated by a male 

figure: as a daughter by father, as a wife by husband and 

as a mother by son. Apart from being a daughter, a wife 

or a mother, she had no identity of her own. But the 

modern women writers assert their identity by giving 

frank and uninhibited expression to their feelings on 

subjects which were earlier regarded taboo. This in itself 

is an element of protest. They ‘protest against the de-

sexing of women’. They discard the conventional notion 

of Indian womanhood. ‘They take the reader into the 

labyrinths of body / sexual experiences and depict 

feminine psyche.’ (Mehta.K.)  

It is matter of great pride that Indian women’s fiction 

has come of age and is recognized as literature with a 

substance. Over the past few decades women have 

contributed significantly to life and literature by 

interrogating and exploring their own lives and that of 

other women. Today Indian women’s fiction is dealing 

with multiple issues concerning the self and society. 
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Women had for long been denied access to education, 

equal rights, right to work and the freedom to live. So 

much of Indian women’s writing is primarily a critique of 

social justice and equality in a patriarchal society. It may 

be pointed out that Feminism in Indian literature is a by 

product of the Western feminist movement. However, we 

cannot totally negate the contribution made by our 

freedom struggle, Independence, spread of education, 

employment opportunities which have brought a new 

awareness amongst our women. The women today have 

become conscious of their rights. They have risen in 

revolt and are raising their voice against their exploitation. 

The history of women novelists begins with Toru Dutt 

who died at the early age of 21, younger than John Keats 

of the Romantic school of poetry. Her literary output is 

amazing. Both her novels – Bianca (1876) and Le Journal 

de Mademoiselle d’ Arvers deal with the autobiographical 

projections of the novelist – the experience, sweet and 

sour, she gathered in her very short life. The agony and 

catharsis arising out of sisterly love and bereavement in 

these two novels are beautifully projected. Though the 

characters are Spanish and French yet the delineation is 

entirely Indian, full of love and affection, sincerity and 

purity which characterize the core of an ideal Indian 

woman. 

Feminism has echoed in the Indian English fiction 

too. The existential struggle to establish one’s identity, to 

assert one’s individuality and fight to exist as a separate 

identity appears in the novels of Indian women novelists. 

We find the fullest expression of women problems in the 

novels of Kamala Markandaya, Anita Desai, Ruth Prawar 

Jhabvala, Nayantara Sahgal and Shashi Deshpande; and 

also in the novels of younger generation of women 

novelists namely, Gita Mehta, Shobha De, Jai Nimbkar, 

Githa Hariharan and others. 

The first noticeable writing of this kind is Kamala 

Markandaya’s Nectar in a Sieve which brings forth the 

lifelong struggle of its woman protagonist Rukhmini to 

settle in life. She faces all odds single handedly. Her 

husband and sons also become burden on her lonely 

existence. She does not grumble against her misfortunes. 

She does not have complaints against anybody as such. 

She resembles tolerant and submissive traditional Indian 

woman. 

Women’s problems find an important place in Ruth 

Prawar Jhabvala’s novels. She deals chiefly with the 

problems faced by the Indian women who are under the 

influence of western culture. These educated women try 

to assert their individuality and identity. They attempt to 

lead a liberal life. However, they succumb to their 

traditional family set up. Jhabvala, no doubt, presents a 

Sati Savitri archetype image of Indian woman who is 

devoted to her husband. She has also described women 

who have guts to go against the will of their husbands and 

live on their own terms. 

Anita Desai novels give expression to the long 

smothered wail of Indian woman’s hurt psyche. Desai has 

delineated the intimate human relationships. She raises 

pertinent questions regarding the status and role of 

women in Indian society. She finds lack of freedom for 

women as they lead a life in confinement. That is why she 

raises the question of their freedom in her novels. Women 

are not treated equally with men and discriminatory 

attitude is adopted towards them. Male controls and 

determines a female’s destiny and freedom. Hence, her 

young women long for freedom. Desai’s female 

characters are not traditional rather they come alive in 

their dynamic process, always probing and changing, 

viable and mutable. They are engrossed with the present, 

look backward in time and visualize future as well. Thus 

Desai by probing into the women’s psyche has opened up 

avenues for the study into the various social, cultural, 

political, economic, feminist and sexual issues. Anita 

Desai has several books to her credit which include Cry, 

the Peacock (1963), Voices in the City (1965), Bye, Bye 

Blackbird  (1971), Where Shall We Go This Summer 

(1975), Fire on the Mountain (1977), Clear Light of Day 

(1980), A Village By the Sea (1982),  In Custody (1984), 

Baugmarten’s Bombay (1988) and Journey to Ithaca.\ 

Another prominent Indian women novelist who has 

dealt with women’s problems in her novels is Nayantara 

Sahgal. Her women question the validity of accepted set 

of values. They refuse to remain victims of male 

dominance. They strive to change the conventional values 

and existing order which hinder their individual 

fulfillment. They want to establish a new order with new 

values where full expression and self – fulfillment are 

possible. Her famous, two novels are: Storm in 

Chandigarh and The Day of Shadow (1974).  

Shashi Deshpande is also a notable Indian woman 

novelist who has dealt with female problems in her 

novels. All her novels are explorations of the female 

psyche. Her protagonist Indu, Saru and Jaya in the novels 

Roots and Shadows (1983), The Dark Holds no Terrors 

(1980), That Long Silence (1988) respectively are free 

from all kinds of restrictions of society, culture and 

nature. They are also free from fear and guilt. Due to the 

growing enlightenment and the women’s emancipation, 

the man – woman relationship has been deeply affected. 

In India too, the family has been deeply affected, it has 

been under social change during the last few decades. The 

new relationship between husband and wife has emerged. 

A new woman has come out who refuses to submit to her 

husband in a servile manner. This new woman is 

portrayed in the contemporary fiction. It is also revealed 

in Shashi Deshpande’s third novel That Long Silence. 

Literature reflects not only the social reality but also 

shapes the complex ways in which men and women 

organize themselves, their personal relationships and their 

perception of the socio – cultural reality. Over the past 

few decades women have contributed significantly to life 

and literature by interrogating and exploring their own 

lives and that of other women. Indian women novelists 

have dealt with family relationships with high seriousness 
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because the tradition of India gives great importance to 

the family unit. They have extensively dealt with the 

theme of man – woman relationship which has a great 

historical, sociological and cultural significance. Today 

Indian women’s fiction is dealing with multiple issues 

concerning self and society. Much of women’s writing is 

primarily a critique of social justice and equality in a 

patriarchal society. A common belief is that woman is 

incapable of making choices. Her inferior state is the 

result of her distance from culture. Much of Indian 

women’s fiction probes the ideology of gender, by placing 

it within a historical social reality and links it up with the 

issue of writing and sexual difference. Trapped in a socio 

– cultural milieu women suffer inwardly.  

Kamala Das has focused on the psyche of women 

located in the cramped environs of traditional Indian 

society. The modernism and feminism of Indian women 

poets begin with Kamala Das who broke away with the 

romantic –idealist tradition of the pre-Independence 

women poets and rendered a realistic and concrete 

portrayal of life- experience, particularly in the ambit of 

man-woman relationship. Kamala Das’ poetry is an 

expression of the bitter experiences which she had in 

search of the true love and companionship. In Kamala 

Das poetry, we find feminist overtones in the form of her 

rejection of the social impositions on woman’s social 

behaviour, dress, relationships, in short the whole way of 

life. She had openly voiced her contempt and criticism of 

the dual standards of her male counterparts. She 

complains about the lack of understanding of her feelings 

and emotions; yearning for a companion with dignity and 

tenderness; and relying more on the continuance of love. 

Her major works are My Story (1974), Alphabet of Lust 

(1976). 

Arundhati Roy’s novel The God of Small Things is 

the truthful portrayal of the plight of the women in society 

and their marathon struggle for seeking the sense of 

‘identity’ in a male – dominated conservative framework. 

The social structure of an Indian woman is full of many 

up and downs.  

But times are changing. Though women writers have 

managed a spectacular absorption of these domestic 

situations to ignite their literary fire, their writings often 

go beyond ‘hearth and home’. Many modern – day 

women authors are now expressing themselves freely and 

boldly on variety of themes. Sporadic cases of envy may 

be, these new writers are not holding back in expressing 

the point of view from a feminine eye without adopting 

feminist postures. 

In a way Shobha De personifies the dilemma that has 

dogged Indian women writers. Traditionally if they 

stepped out of the boundaries drawn by men they were 

ignored, sidelined or silenced. They were merely the 

minority subculture in a male domain. But authors like 

Arundhati Roy, Shobha De, Jhumpa Lahiri, Manju Kapur, 

Anita Nair, Sudha Murty and more, are fast destroying 

this traditional image. For them the age of women writers 

has finally arrived. 

Shobha De heralds a new wave in the realm of 

traditional thinking. Her work exposes a positive sense of 

feminine identity. Her concentration is on women’s issues 

with new perspective outlook. She shatters patriarchal 

hegemony and raises a voice of protest against male 

dominance. For this, she explores the world of urban-

women in India. As a feminist writer she is gifted with an 

extraordinary ability to explore intimately the women’s 

psyche and her problems. She presents her heroines as 

transgressors and threatening to the social order. Her 

heroines are not subject to male ostracism. They adapt 

themselves to all kinds of situation in order to better 

respond to daily needs and liberate themselves from all 

constraints even if they have to pay the price of their 

actions. They debunk and defy the male hypocrisy and 

their supposed authority. Casting aside their 

submissiveness, they run to the extreme of being violently 

radical, defiantly uncompromising, overly promiscuous 

and even openly malicious. They revel in an uninhibited 

universe where the male is pushed into a corner and 

forced to live in secluded and subdued existence, De’s 

women decline to respond to gender appropriate 

behaviour. They are women with intelligence, perception, 

potential and acumen.  

Jhumpa Lahiri deals greatly in generalizations in 

Interpreter of Maladies. Many of her characters depicted 

in diasporic situations hold onto role definitions that 

American readers find stereotypical of Indian culture. 

Such generalizations act as literary tool that add to her 

characters and her most poignant storylines. Lahiri often 

toys with the reversal of gender roles, especially as they 

relate to husband and wife roles within marriages. 

Whereas in India a strict set of guidelines dictates how 

husbands and wives should act both publicly and 

privately.  

A feminist to the core, Manju Kapur is known for 

challenging the traditional family values in her writings. 

In 1998, she published her debut novel Difficult 

Daughters. This was followed by A Married Woman 

(2002). The novel has a social purpose even as it 

examines history and ideologies against the backdrop of 

Babri demolition. The message to women to be strong 

was certainly expected. Recently, Manju published her 

third novel Home (2006), thus completing the trilogy. 

Home is the story of an extended family based in a suburb 

of Delhi. She covers a wide canvas and goes into the 

details of parents and grandparents of the protagonist. To 

her, these relationships are important in that they shape 

the choices of the characters. The silent woman is also 

seen raising her voice in the end, much like the cry of the 

underdog towards the fag end. 

Anita Nair through her two novels Ladies Coupe and 

Mistress focuses on women’s inner and private world that 

normally remains concealed. Anita Nair’s engagement 

with women related issues have been the predominant 
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theme of most of her novels. In Ladies Coupe the 

protagonist Akhilandeshwari is trying to find an answer to 

a simple question whether it is possible for a woman to 

live alone. She reaches to the conclusion that irrespective 

of the gender it is the mental grit that helps an individual 

to survive in this world. Anita Nair’s protagonists fight 

not against the male but they strive for a peaceful 

coexistence in the society. Their struggle is for an identity 

and to gain respect for themselves as an individual rather 

than get discriminated for their gender.  

Sudha Murty is deeply concerned with the traumas 

suffered by woman in a middle class family in India. The 

protagonists in Sudha Murty’s novels  Gently Falls the 

Bakula,  Dollar Bahu and in Mahashweta are mostly 

modern educated women, who have developed their own 

independent outlook towards life and their own place in 

family. Education has not only made them economically 

independent, but has also produced in them an awakening 

about their own status and identity.  

Sudha Murty is one who is always adored as one of 

the greatest representatives of Indian women. She has 

made a living example out of herself and taught the 

greatest teaching to women of India in this age of cultural 

transformation. It is more of women’s role in the society 

which represents the rise or downfall of it. And Sudha is 

the best example of women’s role in society.  

Sudha Murty, dropped the ‘h’ from her surname so to 

carve an identity distinct from her illustrious husband’s, 

Mr. Narayana Murthy, chairman of Infosys foundation. 

She was the first woman to enter the Tata firm, Telco, as a 

development engineer. This happened as a result of her 

dashing off a letter to no less a luminary than J.R.D. Tata, 

challenging their policy of not employing women 

engineers.  

Sudha Murty quotes: When I had to choose between 

Murty’s career and mine, I opted for what I thought was 

the right choice. If the two of us had to give 100 per cent 

to Infosys, what would happen to our home and our 

children? I opted to be a homemaker; after all, Infosys 

was Murty’s dream. It was a big sacrifice, but it was one 

that had to be made. Even today, Murty says, Sudha, I 

stepped on your career to make mine. You are responsible 

for my success. Many think that I have been made the 

sacrificial lamb at Narayan Murty’s altar of success. A 

few women journalists have even accused me of setting a 

wrong example by giving up my dreams to make my 

husbands a reality. I might have given up my career for 

my husband’s sake, but that does not make me a 

doormat... Isn’t freedom about living your life the way 

you want it? What is right for one person might be wrong 

for another. It is up to the individual to make a choice that 

is effective in her life. I believe that when a woman gives 

up her right to choose for herself, that is when she crosses 

over from being an individual to a doormat. Have I lost 

my identity as a woman, in Murty’s shadow? No, I might 

be Mrs Narayana Murty. I might be Akshata and Rohan’s 

mother. I might be the trustee of Infosys Foundation. But 

I am still Sudha. Like all women, I play different roles. 

That doesn’t mean we don’t have our own identity. 

Women have that extra quality of adaptability and learn to 

fit into different shoes. But we are our own selves still. 

And we have to exact our freedom by making the right 

choices in our lives, dictated by us and not by the world. 

Writing though is a passion with Sudha Murty. ‘I have 

been writing since my college days,’ she elaborates, ‘but I 

started writing more after marriage, especially because 

my husband used to travel a lot and I used to be lonely. 

He has read some of my initial work.  

(padmininatarajan.sulekha.com, April 16, 2004) 

Conclusion: In order to live as dignified human beings 

and liberated women, women have to fight against many 

powerful agencies of patriarchal society.  Therefore 

feminist writers consider it their main duty and 

responsibility to provide women readers in particular and 

to the world at large with ideological weapons to fight 

against the orthodox customs and enable them to lead a 

life of dignity and equality. Although these women are at 

odds with the environment, they also realize the fact that 

the same has been a source of strength and courage to tide 

over their dilemmas even though to a limited, but none the 

less, real victory. They face formidable challenges to gain 

their rightful place in the society. The tendency of self 

realization springs from within and overcomes the 

commotion arising from the confrontation with the 

existing world. 
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Abstract: The gender equality is one of the major issues 

talked about in the modern times. Gender inequality is 

prevalent  in many situations and has been prevalent since 

ancient times. It is a subject  which has been discussed 

meticulously since the beginning of recorded interactions 

between men and women. Though at first sight it appears 

to be a sociological issue, there are many researches and 

works that support for this subject  to contain a socio-

biological and psychological background. The study of 

gender equality has a very broad spectrum in the various 

areas and domains like arts and aesthetics, gender equality 

amongst children and younger generation, family 

dynamics, literature and media, politics and many more. 

This paper focuses on the issues of gender equality in the 

fields of education and the work cultures.  

Introduction: In general gender equality refers to  

providing equal values of the various roles performed by 

men and women at home, in the society and in the work 

environments. The subject of gender equality emphasizes 

to overcome stereotype barriers and prejudices so that 

both men and women enjoy equal benefits and jointly 

contribute to the social, cultural, political and economic 

developments in the society. When men and women enjoy 

equality, the direct outcome is a stable growth in economy 

and leads to a progressive and healthy society.  Educated 

and healthy women in the society are more supportive and 

accommodating towards their families and the nations.  

Although men and women are physically dissimilar,  

it is not their physical dissimilarity that leads to 

inequality. It is the economic, political, social and legal 

interpretation of such differences that ultimately lead to 

create inequality amongst them. Different responsibilities 

and roles laid down on men and women in their daily 

lives as well as work make them unequal. It is a general 

understanding that men can do more riskier and heavier 

work than women and that the work places are located 

away from their home. Another assumption is that the 

work done by men have much higher status as compared 

to the women who are commonly engaged in house hold 

responsibilities like child care, elderly care, preparing and 

managing food for their families and other household 

activities. 

Gender equality signifies a society in which men and 

women both have  the similar responsibilities, 

opportunities, outcomes, obligations and rights in every 

walk of life. Equality between women and men exist only 

when both sexes are capable of mutually sharing the 

distribution of influence and power, have equal 

opportunities for financial freedom by the way of business 

or work and enjoy equal access to education and the 

prospects to achieve personal goals. 

Gender equality in Education: Education is an essential 

instrument for escalating the ability to exercise social 

rights and thus leading to women’s empowerment. 

Education enables women and men to participate in 

social, economic, political and financial life. Education is 

most important for development of a democratic and 

healthy society. The social and economic benefits of 

education are well-known since long and the advantages 

of education that girls and women can draw upon. Gender 

inequalities also concern the structure and management of 

the education system, the practices and attitudes of 

teachers, learning materials like the textbooks and the 

contents of the curriculum. Interventions in the education 

sector cannot solve the problems of gender inequality in 

society, yet education can have a foremost impact on the 

lives of women and men. Education can be very crucial to 

change the attitudes into accepting gender equality as a 

primary social value. 

Numerous researchers showed that the society often 

treats boys and girls differently. Many women are largely 

illiterate as results of family obstacles and disapprovals, 

poverty, sex discrimination, incomplete schooling, and 

inadequate education or denied education [1]. The girls 

perform roles at home as idle creatures, housekeepers, 

victims of patriarchy, or as servants helping their mother. 

on the other hand boys enjoy fully of privileges offered by 

traditional norms of society. The boys are looked up as 

the future bread earners, and consequently every effort is 

made to suit them for an honorable career in life  [2]. 

The typical images of men and women as inherited 

from centuries are still among the most important 

problems of our age. According to the traditional views 

claimed the ideal of education that demands the same 

culture for the sexes is wrong, the girl must be trained for 

wifehood and motherhood first of all [3]. In general, 

women are depicted as mothers and housewives, 

nevertheless men are not only leaders of the family, 

fathers and bread winner but also owner and protector of 

women.     

A greater change has been observed in gender 

inequalities in education in the recent decades. It is 

because of various social groups which demand equal 

rights to the women.  Thanks to the fight for women’s 

rights, inequity between the sexes continues to flourish 

presently. Opportunities presented to men and women are 

far from equality. 
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Gender equality at work places: It is also observed that 

in this century women actively participate in workplaces 

and get employed at various jobs. Many women desire to 

get a successful career and a place in this society. They 

want to earn independently and stand on their own feet to 

become self independent person. One thing that is clear is 

that women in all careers are striving to gain equality in 

work force today. With their determination and desire to 

achieve a sound status, women now have the ability to 

break out of the gender roles that were created for them 

by society. 

One of the main issues that have affected women in 

the workplace is that of stereotyping of women. 

Throughout history women have taken the role of 

housewife, mother, and nurturer. Women are stereotyped 

to stay at home and take care of the house and children. It 

has been their job to cook the meals, do the laundry, and 

manage the children’s school activities. Even today, 

motherhood is still considered to be the primary role for 

women. Women who do not take on this role are still 

thought of as selfish. 

Women that look to establish careers outside the 

home, for years, were thought of as being selfish and self-

centered. Because women were viewed as homemakers 

they were often given jobs that were meaningless, and 

they were never thought of as managers or professionals. 

Even today, women are not treated the same as men. One 

area that clearly shows this oppression is the area of equal 

pay for equal jobs. Another area in which women are at a 

disadvantage in the workplace is through discrimination. 

Discrimination can be an uncomfortable situation for the 

women involved. 

Direct discrimination may be a case when woman is 

discharged from her employment because she is pregnant, 

or being excluded from after work group events. Another 

major area were women have been affected in the 

workplace is sexual harassment which is closely linked to 

sex discrimination. Sexual discrimination forces women 

into lower paying jobs, and sexual harassment helps keep 

them there [4]. One thing is clear, whether the issue is of 

sexual harassment or sexual discrimination the problem 

continues to exist in the workplace, creating tension that 

make their jobs more difficult. In the last decade, 

companies have turned their attention to some of these 

issues. 

Women in the modern age need to conquer over the 

image that they are sensitive people, which make their 

emotions control their mind. They need to prove that they 

can think with their minds and not their hearts when it 

comes to business or work. Most people always want to 

correct the unequal treatment of women in the workplace. 

Conclusion : Because of insufficient interests, gender 

equity in education runs to failure for millions of girls and 

women under the large circumstances throughout the 

world and need supporters to take more active roles as 

early as possible in breaking down the traditional fight 

against the education of girls. 

Although there have been many improvements for 

women in the workplace but there are still many 

inequalities for women when compared to men. Remedies 

are needed to secure a fair and equal role in the 

workplace. This change can only fully occur when we 

change the attitudes of every individual toward women. 

When we accomplish that then we can finally achieve 

gender equality in the workplace. 
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Abstract : Gender difference is a prominent feature not 

only in human beings but also in every species. 

Personality is one of the most important psychological 

dimensions that contribute to what make an individual 

unique as well as classify him / her under a common 

class. 

Objective : To find out :- 

(a) Gender difference in the dimensions of personality as 

explained by the Big Five personality theory. 

(b) The dimension that is dominant in each gender. 

Methods : The participants consist of 150 adults (75 

males and 75 females) selected randomly from Amravati 

district, who had no diagnosed physical or psychological 

illness. The participants belonged to the age group 

ranging from 20 to 60 years. The tool Five Factor 

Personality Inventory was developed and standardized in 

the Maharashtra population and consists of five sections 

measuring five dimensions of personality viz., 

Extraversion, Agreeableness, Conscientiousness, 

Neuroticism and Openness to experience.  

Results : Analysis done using t- test showed significant 

difference between males and females (p <.01) on 

extraversion, agreeableness, conscientiousness and 

openness to experience. On Neuroticism no gender 

difference was observed. While males were dominant 

over females on Extraversion, Agreeableness and 

Openness to experience, females were dominant on 

Conscientiousness.  

Keywords : Agreeableness, Conscientiousness, 

Extraversion, Gender, Equality, Neuroticism, Openness to 

experience, personality. 

Introduction :- Gender may be the most important factor 

in mammalian development. Belief in sex- related 

differences required sheltering women to protect their 

reproductive capacity (Christian, 2011). This belief has 

created a status for women in the society that sets her 

apart from her counterpart. With the rising tide that set a 

revolution in the status of women a lot of development 

has taken place. With women becoming educated 

empowerment of women has become the focus of the 

society and the issues related to gender equality has been 

the focus of debate for decades. 

Review Of Literature :- Review a literature shows that 

inequality in gender exists globally (Halperin- 

Kaddari&Yadgar). A good example for this is the study 

conducted in Sweden as it was the first nation to be 

identified as gender equal country in the world by the 

United Nations in 1995 (Evertsson, 2006). The results of 

the study indicated that girls and boys in two- parent 

families are more prone to engage in gender atypical work 

the more their parent of the same sex engages in that kind 

of work. The study also reported that girls did more 

housework than boys in all families. The study concluded 

that housework to some extent signifies gender to children 

also. Inequalities between the genders are seen in almost 

every spheres of life, in education, employment, wages, 

health, social status etc. A study done in Israel has 

brought out the finding that issues such as gender equality 

and women’s right are considered secondary and hence 

set aside, thus allowing for the perpetuation of 

discriminatory, sometimes rather repressive treatment of 

women in Israel (Halperin- Kaddari&Yadagar) 

Women’s recommendation towards a radical 

movement for promoting gender equality in free India lie 

unanswered. In spheres such as employment, education, 

population, health, family laws, environment, and 

criminal justice, the response of the state has often been 

either detrimental to women or merely helped maintain 

the status quo. In many spheres, while women's 

interventions have been substantial, these were like a 

finger in the dyke, unable to reverse major policy 

directions (Krishnaraj, 2000). 

There have been many attempts to develop 

competence for the promotion of gender equality 

(Hannan- andersson, 1997). Engaging men in work 

towards gender equality is a critical aspect of gender and 

development (Jobson). Programs to promote gender 

equality are effectively conducted in India as well (Jacob 

et al., 2006). However, despite five decades of work with 

a clear bias in favour of women, the improvement in 

health and the empowerment of women has lagged behind 

that achieved by men. 

Need And Significance Of The Study :- Literature from 

all around the globe has given evidence to the fact that 

inequalities between the genders exist in all spheres of life 

despite effective promotion programs. In this context an 

attempt is made in this study to focus on psychological 
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dimension and to find out the extent of differences 

existing between the two genders. Studies have shown 

that males and females differ in the way the psychological 

dimensions are expressed in their behavior (Abra& 

Valentine-French, 1991; Amr, Hady El Gilany, & El- 

Hawary, 2008). The present study aims to focus on the 

personality of the two genders and view gender (in) 

equality along the psychological perspective. 

Personality is one of the psychological dimensions 

that is possessed by every individual and hence help 

him/her to be under a common group and yet make him / 

her unique with a specific disposition of traits or qualities. 

In the present study personality is studied based on the 

Big Five theory of personality proposed by Costa and Me 

Crae (1997). 

Objectives :- 

To find out :- 

(a) Gender difference in the dimension of personality as 

explained by the Big Five personality theory.  

(b) The dimension that is dominant in each gender. 

Methodology :- 

Sample :-The participants consist of 150 adults (75 

males and 75 females) selected randomly from Amravati 

district of Maharashtra. its importance as the capital 

district, the participants would make the representation of 

the Maharashtra state. All the participants had no 

diagnosed physical or psychological illness. The 

participants belonged to the age group ranging from 20 to 

60 years. 

Tool And Administration :- The tool used was Five 

Factor Personality Inventory (2005) developed based on 

the Big Five theory and standardized in the Maharashtra 

population by the investigator. The tool consists of 74 

statements divided into five sections measuring five 

dimensions of personality viz., Extraversion, 

Agreeableness, Conscientiousness, Neuroticism and 

Openness to experience. To each statement the 

respondents are required to select any one option from the 

five alternatives provided viz., strongly agree, agree, 

neutral and disagree and strongly disagree. The tool also 

consist a lie scale and filled in data with a lie score of 4 

and above (maximum possible score is 7) were discarded 

as the responses could not be considered valid. Verbal 

consent was obtained from the participants. The test was 

administered individually after ensuring the 

confidentiality of the responses. Independent sample ‘t’ 

test was done to analyze the data. 

Results And Discussion :- Results are indicated in Table 

1. Table shows significant difference between males and 

females (p <.01) on Extraversion, Agreeableness, 

Conscientiousness and Openness to experience. On 

Neuroticism no gender difference was observed. 

Table No. 1 

Gender difference on the five dimensions of 

personality : 

Personality 

dimensions 

Gender N Mean Std. 

Deviatio

n 

‘t' 

value 

Significan

t  

 

Extraversion 

Male 75 51.85 8.93  

2.89 

 

** 
Female 75 48.19 6.39 

 

Agreeableness 

Male 75 66.84 5.51  

8.33 

 

** 
Female 75 58.65 6.49 

 

Conscientiousness 

Male 75 48.09 5.66  

4.40 

 

** 
Female 75 52.48 6.52 

 

Neuroticism 

Male 75 37.28 4.81  

.070 

 

Female 75 37.23 4.47 

 

Openness to 

experience 

Male 75 52.08 5.66  

5.64 

 

** 
Female 75 46.69 6.03 

From the graphical representation indicated above it 

can be seen that while males were dominant over females 

on Extraversion, Agreeableness and Openness to 

experience, females were dominant on Conscientiousness. 

**.01 Significant 

*.05 Significant 

df = 73 

Graph No. 1 

Graphical representation of personality profile :- 

 

 

 

 

 

 

 

 

 

 

 

 

Extraversion is a dimension that reflects the talkative, 

energetic, active, friendly, bold, spontaneous and assertive 

nature of an individual. Agreeableness shows the 

sympathetic, kind, appreciative, affectionate, good 

natured, trusting and lenient characteristics. Openness to 

experience is a measure of an individual's wide interest, 

imaginative, independent, original and artistic 

characteristics. All these characteristics were expressed 
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